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*8 HPT V TJTO PWI fH<PT ^JSH> ^ WT ^ TOT OTwS 

Separate Paging is given to this Part in order Unit It may be filed as a separate compilation 

HPni—ovi 3— 1 tr-xsu* (ii> 

PART II—Section 3—Sub-section (») » ’ 

) 'SRI fat* ^ Tffaftrer ^ftr arftwpWBf 
Statutory Orders and Notifications Issued by the Ministries of the Government of India - 

(Other than the Ministry of Defence) 


3frr trftotrt tefum h*tppi 

( »ftT VtTwr WWTOT famr) 

M 28 RTxJ, 2008 

TCT.3TT. 838 —1956’ 
<1956 ^M02)'^ *TTO II tftTWKT (2) SKITlteff W 
9^1 'FPl ^ ’*&•£ HWftH STT’jffcitll O VtlMff 
TFHTC* TW 3rfHPi44 ^ WP 3|^^l 
r*iHRhPid sffT 'f, SPlftl :- 

t>« aqqdl 3 M ipfW T rf | rt wtt»h fain RwafttiK*w 
.•J'ltp, 4> TB'7^1 “RERTtlSra fafalHl srfGT" 

[*PR (2) *} 

[tW*T (3) ^ Rwffofan TOl vaH^ii ;- 


(2) 


C3) 


■^JW RS 

l^ru 3Tfa 


, NHHIWWI fafihrHI 

TWt Hft R* 

*>1^4, ftrayf, W’rtZ'F 
Sfafaff wi^T r* wV 3 TT^fa 
nWt mrw? fc?Fi fawftrarFra, 
mile* lTPf ytf 2006 Tl 
TOt ctf fT) 


[t* V12012/11241999-trt^-II)] 
^ VifWi, wf? Tl^R 


MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health and Family Wdfrre) 

New Delhi, the 28* March, 2008 
S.O. 838.—In exercise of the powers conferred^ 
sub-section (2) of the Section 11 of the Indtah Medial 
Council Act, 1916 (102 of 1956), the Central <Wmm4m, 
after consulting the Medical Council of India, hewby mat** 
the following further amendments in the First Schedul* to 
the said Act, namely;— 

In the said First Schedule against "R^Jtv Gmtiht 
University of Hcahh Sciences, Bangalore, Karnataka" under 
threading ‘Recognized Medical Qurilfkrtta’ [m cohum 
(2)J and under the heading ‘Abbreviation for Repstratibn' 
[In column (3), the foUowmg shill be inserted, namely. 1 *— 

CD <3 

Bachelor of Medicine 

and Bachelor of Surgery {This shall be a recognised 
medical qualification when 
granted by Rajiv Gandhi 
University of Heal* Sciences, 
Bangabre, Karnataka witbthe 
effect from the year 2006 in 
respect of students trained at 
Basveshwara Medical College, 
C hitraduTga,Kimaiaka) ■ 

(No.u.-isoia/na/iw^MBffiii)] 

N.BARIK, Under Sfccy. 


I28#t0l«l. 
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7$ 1^,8 Site,2008 

TO 839.—TOfa 1956 

0956^1102)^ m 3 4otm(])^ 0*5 (0)tf 
w$tm # WIH3? fawfafllcw Til SRI 51 
mv\ +l<lM+rtil Wf >ft TT7FI, TOWy fiUMPdakN ^ 
t^fr? 26-09-2005 3 RTRTft ^ W7 7» 

^7 *f fWfafl faiRT 771 f I 

■wife; tcir^ ^ ijfw ftrai t fa 

'si.. rr?t ^ wFt tIttr arfutwr, 1956 * 

7ft RR1 3 (I >(0) ^ 3NPfa TOWp faNfaaRT7 71 
Uftlftfaw *7 7$ f, TTl falfa 30-4-2006 3 
faVdfailUrN ^ PdfaoHI WI 7ft RTFRT1 W<f ?1 7$ fcl 
OTIU^l, *61. Tft.tft. 7RPR 70 «hri*^< faTTfiTORN Til afdfafacT 
3R^ 7J?ft "HK<0^ dTT^faflR hRo(^ 7 ft rtftvTI RRT7T *1 if 

t\ 

3RT; 3T7, 371 irfyfafR, 7ft 'UTTI 7 7ft37VR1 (3) ^ 
TPtfW <fi *3*RV| *f "51. RRS1 SRI JR 3Tfa*[77T Ti 

7IT& Tft ITftn 3 WTRJT fawfaniWT 71 sftftfaro 

m RTRftR jiii TftT^Tft Td ttnikl ^5U1 
RBT m.\ 

[R. 7».~1 l0)3/l//2007-^<(^-l)] 
RR. 'jyii, 3PR Rf*T7 

New Delhi, ihc 8th April, 2008 

S.O. 839—Whereas in pursuance of the provision 
of subjection (I) (b) of the Section 3 of the Indian Medical 
Act, 1956 (102 of 1956) Dr. G.C. Sunni, a member of the 
faculty of Medicine, Berhampur University has been elected 
by the Senate of the Berhampur University to be a member 
of the Medical Council of India with effect from 
26-09-2005. 

Whereas the Berhampur University has informed 
that Dr. G.C. Samal who is representing Berhampur 
University under Section 3(1X^) oflMC Act, 1956 has 
ceased to be a member of medical faculty of Berhampur 
University with effect from 30-04-2006. Therefore, Dr. G.C. 
Samal has ceased to be a member of Medical Council of 
India representing Berhampur University. 

Now, therefore, in pursuance of the provision of sub¬ 
section (3)of section 7 of the said Act, Dr. G.C, Samal shall 
be deemed to have ceased to be a member of the Medical 
Council of India representing Berhampur University, with 
effect from the date of issue of this notification. 

[No. V-l 1013/1/2007-ME (Policy-1)) 
S.K. GUPTA, Under Secy. 

•^farft.8 37^,2008 

cET.arr. B40,—RKcfa an^fSsn Tffav srfVfwi, 1956 
( 1956 Til 102) 3ft 7rR3 7ft*77RT(l>(0) *3*7*13 

m 71 vt im fan^f, rf stirm, wg*ifa«F fafawn fa^Fi, 
' flfr yegwy (T^felf), *T«JfMfiK5Rl 

7ft Tftft? STtT *R iftft 7ft 7TRt0 H 


25-09-2010 RRftfa ail^fSdW TftT 5 ^ RRF? $ F7 

fftfarW fatfftra Pm Tirar t 

3R. 373 atfafwt, 7ft 7RJ 3 3»t 37«R1 {I ) ^ 
^777 7» *3*7*1 R, 7^ 7RT5T7 MR<1 ttt*K 3v 

IfWRfld TRTFR R7IF7 T?! f^TTi 9 I960 Tfr 

T^.3lL 138 Tf PHHftlliafl sfc: TiTfiRT TRlt 

t WtR :— 

TO 3Tf^JTRT R‘ " 7TTT 3 ^ (1) ^ 

( 0 ) rHtt <£ aicT^T wn 39 aJlt 

"3R^ R7^t?l ^ FIB R7 fTRlFfe?! HfrlfeTt’ JlfttWlfts 

7ft 4i«£fi, j- 

"39. 5T. TNI RITT fswl, 

RF lT%R7, 

Rig^llw l^fecRI Irrfi, 

RR ^ Rt 7ft 
Wf (FTfrRT) 

[R. ^-llOl3/l//20O7-RR<t^I>] 

VR. W' RRTI, 3RR RftN 

New Delhi, the 8th April, 2008 
S.O. 840.—Whereas in pursuance of the provision 
ofsub-section(l)(b)ofthe Section 3 of the Indian Medical 
Council Act, 1956 (102 of 1956) Dr, Radha Madhab Tripathy, 
Associate Professor, Department of Community Medicine, 
MKCG Medical College, Btfhampur(OrlssoX« member of 
the faculty of Medicine, Berhampur University has been 
elected unopposed by the Senate of the Berhampur 
University to be a member of the Medical Council of India 
with effect from date of issue of this notification upto 
254)9-2010 ■ 

Now, therefore, in pursuar.ee ofthe provision of sub¬ 
section (I) of Section 3 of the said Act, the Central 
Government hereby makes the following further amendment 
in the Notification of the Government of India in Ihe then 
Ministry, of Health number S.O. 138 dated the 9th January, 
I960, namely:— 

In the said Notification, under the heading “Elected 
under clause (b) of subsection (1) of Section 3*\ against 
serial number 39, the following entries shall be substituted, 
namely:—- 

*39. Dr. Radha Madhab Tripathy Berhampur university' 
Associate Professor 
Department of Community 
Medicine MKCG Medical 
College Berhampur(Orissa) 

[No. V-l 1013/1 fl007-ME(FV>Hey-l)] 
S. K. GUPTA, Under Secy. 
if ftfTrft, 9 3lfa, 2008 

W.OT. 841,—1948 (1948 
TIT 16) Tit MIR 10 7*1 ‘37-7171 (2) SR! 777 Rlftipff TH 
17, Tv* W<*>K fafoWT RI7 
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'tVHVf ^ wm, sm Mft 3*3 ^m) ^ RPT-l *f 

Pi*-ifti«s«i tflifcn Mtnft t ^- 

2. *i mrrh.hw. stmn fMVMfaarcFi, ^tmk C^nt 
Tlfcl) * **»**! 1948 (1948^1 

16) Mft 3Rl£ft ^ RFT-I if TER 7T3WT 55 ^ *iTcih 2 

ata 3 m»I uWeMf ^ ^ ri vnte 


"III 5W fMipR W*4H, ePSFRF 

k 


(i) 3 eira4> 

(TfiKfcnwm 

2000-2001 

^ 3RR M>t MfRft $) 


titfigt, TT. ¥fn.Tj7T. 
arMtrfhrM- 

ftraKi<t, (3 tK 

3K?T) 


Cmnf. ^t-12017/20/ 1997-^W I 
TPf faft, 5H«H 

New Delhi, the 9lti April, 2008 . 

S.O. $41.—In exercise of the power* conferred by 
sub* section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948X the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 
amendments in Pait-l of the Schedule to the said Act, 
namely:— • 

1 Under the existing entries of column 2 A 3 against 
Serial No. 55, in part-I of the Schedule to the Dentists Act, 
1948 (16 of1948) pertaining to Dr. RML Avadh University 
Faizabad (U.P.X the following entries shall be inserted 

thereunder.— 

*111. Avadh Institute of Dental 

Sc knees,Lucknow. 

(i) Bachelor of Dental Surgery B.D.S, Dr RML 

(If granted to students admitted Avadh University, 
during the academic Session ’ Faizabad (U.P.) 

2000-2001 only) 

[F. No. V-12017/2(V1997-DE] 
RAJ SINGH, Under S«y. 


Miiu ifHIU^ f*tMTF wini 
(rant ftronr) 

Mffo^ft.9 W^T.2008 
W.W. $42.—4Ud*fH ifen (3f^u 
MRPl) 1971 (1971 ^ 40) ^ urn 3 g KIJtW 

JlflhWf Mil ewVi ^ MTOT Him ftWTO 

tfSflcR 5ft ’ftW MTH, RlflW (h*hsi), fe# 

ftwPniRW TOUT M» TPTOftflt Mft tw ^ 
wfaMifl %, Mft ^ w*K\ 

STflTOTft frgra i fMYMfwvnm ^TTyrrafrar 

M» cllRT.afo RhA Mft WHIM M» 

mM , *wf«fre Rtotf ^ tot 3 aiPtftnm sra 3?*rai 

TW& TUTfT TmKl SlftlMiRt ^ *f JKPMft M *i!<w4f Ml 
444^1 M#ft ^ qiftniT-Mfl P|cfd4"M#*h . 

f TOU 93F. 4-31 ^2007^-) ] 
im ^mr, iw 


MINISmY OFHlIMANRESfXmCE DEVELOPMENT 
(Department of Higher Eduction) 

^ New Delbr, the 9th April, 2008 

* S.O. 842.—In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40of 1971), the Govefreneotoflodia, 
Ministry of Human Resource Development hereby appoints 
Shri Deepak Vats, Assistant Registrar (Estates), Delhi. 
University, being an officer equivalent to die rank of a 
gazetted officer of Central Government, as Estate'Officer 
for the purpose of the said Act, and he shall exercise the 
powers conferred, and perform the duties imposed, on the 
Estate Officer by or under the said Act in respect of tho 
public premises within the local limits of Delhi and unden 
the administraii ve control of University of Delhi. 

(No. F. 4*31/2007-Desk (U)fc 
PREM KUMAR, Under Secy. 

Tftnr duirwi 45 wq 

(tjrttw firmn) 

(mam wyim) 

^RKyft.3^, 2008 

WI.3IT, 843.—4U4*K, iMHi’tl (tlM ^ TIPlRftl 
3lW tfl 3P^m) 1976 (MMt Wflfafl 1987) ^ 

10(4) ^ ^ 7TMR 3ftf Wftwft 

U14HK fTO MKIWlPwi PlWir#! 

Mi), 80 sfrtTTd ^ ^ fW Ml 

MipfalMMi UM MR fBMl %, X^tKSRT MRift ^ I 

^tw mnwhif, BryM, h*i-vh 'Pm 

rcir^i,Tpi 

B8T9MHM, (Milel to) Hem'H Wtlftl ftFIM 

■ 

[Tt i. 110l6/l/2007-7Lm (MI^-l)] 
Mftfft ^MR, MM HPlf-i^i^ t^q JIVIRH) 

MINISTRY OF COMMUNICATIONS AND 
INFORMATION TTCHNC^OGY 
(Department of Telecom mmiicatioiu) 

New-Delhi, the 3rd April, 2008 

S.O. $43.—In pursuance of rule 10(4) of the Official 
Language (Use for Official Purpose of the Union), Rule* 
1976 (ns amended-1987), the Central Govenunent hereby 
notifies the following office under the administrative control 
of the Ministry of Communications and Inforniatiod 
Technology, Department of Telecommunications whert 
more than 80% of Staff have acquired wotting knowledge 
ofHindi. 

Chief General Manager, Laud Line, Maltanagar y 
Telephone Nigam Limited, Mumbai 
Genera! Manager (Call Centre) Mahanagar Telephone • 
Nigam Limited, Mumbai • 

[No.E. nOI6/l/2007-O.L (Pait-I)J 
KIRTHY KUMAR, Dy. Wrecior General 
(Coordination & Administration) 
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■gra 3TtT tarn 

(Tirot*n >r™A ftwn) 

M 26 WR», 2008 

VZ 3TC 844,~<F3fa W3TR^T,f^T’ITftRT^ 5TO "38 TOJit fl^ TO f^lR W W n?T 7FI1 SR iFH t Rf 
to frft£ 3 ‘rts^ (qfa qt ^ 3 nfTi ^i) 'w. sflr nra wrar atfyfrro, i <)?6 (197/1 mi) arc a?l? «tn rr-n; 
(Tferf fta, 1987 ^ awf ^ i ark T?T 3m qrr rtan f % *mimr #i nft arafa 4' '41 to nta 

3*Ffal ‘TO* T^lT $fl? Mta hWwM 4’ aWfl T^I WT ^Irfl tal; 

313:, 313, 4i^0o fU4>K, 333 TUfaRi^H 3H 'TTO 36 3rl 3'1 , -ITTT (7) 3TR (8) gi'i TJT'T vil'M^f 3T1 3T7R ?r>^ TUfl 

’515^ r, MBot, wta-673623, -tar sitt faftta w4m (w4ar *nf--i n > qid 

3tarTj-mTtffen,(F ch ww (k^i*!tott) fata arc nmm "wA 11 £ (fatata 

^nyrn^TOkteRTOTrart) atotaarpta ta3n<i?rtf/09/o7/i31 tow?,ym'MTi ta 

^ i 



to tttcr kn tot *bt %nrta anwffr rfh j n $ i Tta sitaarc moo tom 

* 4r ^rao sron 4%.wJ i mm* wjr (i) 200 1 ^'^ antaf?rc gfa $ faro w\ tana 

WM»WHIWI> ata SntajjSm Tima # I TO7T 'dfta<t> SFlte (^ ^ 'TOt 7 ffTTT MfV'IlH ntata T7TF n I TWI 230 
qte. 50 ta TJNM<l7 am ta£a T'TFl TT ^.r4 TOI $ I 

jiR i Rm #i^ 4.^1 szmgirf ^^ ix*\ ^ ft=n? •$ fcmT th?it 4t 

■qTFH ^1 fTO TJ ’Tfr! qi 5R ^ -JT^t TTFTTft, TFfl^TI, fS -HISH, ‘5TWI, fefH vT ?T^ TT ^^4 Rp-n 

vTT^nT I 

a^T iz$to mm 33^ ^ am 36^ w-mi < 12) sro5^ ^1 wi to^tt? wtwI t 

3^3 ■aT^T ^ aryrrT-f ^ s'Ton'T^ t sTTrtff 3at ftPnfai «ri 3rfi ^ -it^ttit m 3 # rmrfr ^ 3 ^ 

RiPmf’n ftrai.ipir I, faftftfa 3rff ^s«?t! ^ ^ 7 ft 3Th mteizm ^ Tn^n hm<mh ’ft rm ^n 

5 m ^ 3Tftm» ^ "f" HH ferr 500 TT 10,000 i? ilrqpTH W1H STfnivI (T^l) Tfe SO t#T. TH. T| 3#*f; 

sflT 5000 fe. m, TR7 gft 37fllTO1 fiffltn f “f TIFT 1 x\ti*, 2x10^ 'iT^T^T 5x 10*. ^ f. ^ '43T?HcF qi ^TIFR: 
qi ^ f | 

1*1 7I.^P3^.21(58)/2007J 

m ‘*5TOTW J frfrRr, M’-i^ mr fern 








[■RFJll—3(ii)3 


19,2008/%* 30, 1930 


ms 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
• • (Department of Consumer Affairs) 

New Delhi, ttie26th February, 2008 

S.O. 844—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the provisions of the v Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and (8) of Section 36 of the said 
Act. the Central Government hereby issues and publishes the certificate of approval of the model of self indicating 
non-automatic (Platform type) weighing instrument with digital indication of ‘'DSPP 1 series of medium accuracy 
(Accuracy class-ill) and with brand name “D1ETY” (herein referred to as the said model), manufactured by 
M/s. Deity Scales, Sai Building, Balussery-Mukko, Calicut-673623, Kerala and which is assigned the approval mark 
IN D/09/07/J3I; 



l 


The said Model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacity of 1000 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200 g. Jthas a tare device 
with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series with maximum capacity above 50 kg. and up to 5000kg. and with number of verification scale interval 
(tv) in the range of 500 to 10,000 for *c’ value of 5 g. or more and with 'e 1 value of lx|0\ 2*10‘ oro*l0 l, J k being a 
positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

v [F No. WM-21(58)200?J 

R. MATHURBOOTHAM. Director of Legal Metrology 
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^^*#,26*^^,2008 

3tT. 3TT. 845.W>R #, faffriT TITfwtt 5TO 1# JI*jn *TC f*TOR ^ ^IWR ?lwt 

% fate 3 <#ra st ^ sn^fir scf) w afi* rtt rttf a^fappro, 1976 (1976 60) wr wafawiRrmr 

(Tn^ff 7 r \ sppito) fam, 198? <£ a^ratiT <£ $ afa^T w# «vraditfamifli<ii#T#arafatf 

wfel Wi T^TT 3TR faf^M Rftfalffaf ^ ^M^qd 3*fl WF ^TT #RT; 

am:, am, <£**U arffclfam# *rra 36 ( 7 ) afaawr <8) ski jwi *ifarif*>T5#f 

# TR? IffitWl, T. 3, **112^ 15/5l68(?ft), $ ^p°T TO, ## #^5, *3^, ^^<-751006 d^lWSRJ 

f^fWraTfcmq*n*fai (7ror*fai*T4-in) 3" “pg?ir^ ammi^mfai, wwdjfrw ntro3w«i (3firai w*h)^' 

HUd Tt, T«im4> sITS 7R TR M ffalV' i* ?fa 3TO* M'<HI<1 > ‘cJ4<T *»6rt ^*ST T FTI £) aft? f^T? ‘M^Ui ‘faS <ffl£ 
#/09/07/3i 2 wjtora f#n ttt $, srpto uurro ^it i 




74\T Tfer tf ftFpT *1^ tttt ^r , nr *)m anmRfl jrowilftii ('l fa 4 roir) «ft tfRrr Tmrn $ 1 
TO 50 TT f ifa -’iMAH ^H<il 200 ft>. HI $ I «rqisd hiMhH 3RRW (“$) 10 fa. HI $ I ?«4 ^fal $ P*«q>i 

TO UftRTcf 64<6dHW+ Mlfa wfaflMd t 1 fa«?l simU (T^nft #) HS$f cff^TT HfalR 4Hqftm HRflt 11 dW'M'd 
230 3?R 50 vwianT ^TTT HT q>i'J *m*ii $ 1 


wifa'i ^ *j£faR ^ ^frtUqq H^Tl't # q»q«:^l sragrif h> fen?. «WiA ^ <lq-*i h> fan. *flcw-s 'ft t^mr ^1^11 wh 
^Tf^vT ^ ^ T TF^ ^T ^ ^ wmuI , *T*H«tr!T, 5FHIM, fl^KT fWn OTf^ ^TOtT? f*RT 


5HtFTI I 

afk tu*bj< TWT arftrfTR ^0 36 ^ TWO (12) SRI HIST ‘SlftERlf TT 3RfPT FRT ^TT ^N"|| TR?ft t % 

T^cT mTSvI ^ 37TFKF ^ W mhi u ih« fdfm?dl 5RIT# ftlfiffl, filial ^ ai*p<R afr? T^ft WT?ft ^ 3VT 

a^Mif^d *tTsd Rirml 1 ! tT^n 7 i 7 n $, IdfnPifl ^ ^ ^r, afl? *fiv4vien t a)^h Twr^r ^ 

5m71 aiftmi "i” WT ^ ^2 500 Tl 10*000 7T5T TftT3» ^ TITOTR 1THH 3TTOR (TR) TlftT 5^^ #2 

200Z*l’TR?^aiftraRRT WTOT^t ifc't'm f xlO*, 2x10* 3?W 5x10*,^ f, tFf|?fgr ^ OTTO ^T 


[’Tl R W^^21( 156)/2007) 
aTR. fF^W, ftf^ RT7 






[swn-ro ml 


to m i&m : arffcr 19 , 200&/*r 30, 1930 
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New Delhi, the 26th February, 2008 

S.O. M5.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights aid 
Measure# (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and (8) of Section 36 of the said 
Act, fin Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing immanent (Weighbridge type) with digital 'indication of “VT” series belonging to medium accuracy 
(Accuracy class-111) and with brand name “VISHAY” (herein referred to as the said model), manufactured by 
M/s. PS Systems, Room No. 3, Plot No. 15/5168(c), Sri Krishna Bhawan, CTC Road, Kalpana Square, Bhubaneswar- 
751006, Orissa uvd which is assigned the approval mark 1ND/09/07/3I2; 



The laid Model it a strata gauge type load cell based noa-automatJc weighing liutrurnent (weighbridge type) 
wKh a maximum ca pa c ity of 50 tonne and minimum capacity of200 kg. The verification scale interval (e) is 10 kg. It 
has ■ tare device with a 100 per cent subtractive retained tare effect The Liquid Crystal Diode (LCD) display Indicates 
the weighing result Tba instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to scaling the stamping plate, sealing shall also be done to prevent opening of the machine fcr 
fraudulent practices and modal shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, fat exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same make, accuracy rod performance of same aeries with maximum capacity above 3 tonne and up to 200 taofte 
with verification scale fworvaf (n) to the range of 500 to I0,«»fbr'e’ value of Jg or more and with V value of 1*10*, 
2* 10* or 5* IP, k being the positive or negative whole number or equal to «ro, manufactured by ifae same manufacturer 
in accordance with the same principle, design ind with the time materials with which, the said approved model has 
bean roacufcctured. 

• [F. No. WM-21(156V20ff7] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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5^,2008 

RiT. OT. 846,-^q JmR ^1, ft%tJ Ulfa*lft 5TCI 3ft fftte H fraR ^ W$m ^ RQ) t 

aifffa^') Waft RR RR^Slfaf™, 1976 (1976 *T 60) 3*11 RT2 aft RR RR* 
(Rfeftf *T 3FJ*ft>R) fwi, 1987 ^ 3W# * «35R liW £ fa ct'IKIR Wl *T arafa ft ft! 3*1 ftferl 

RWftm 4Riy 7#n aft fqf^H sUfwfnqf ft* wpw ?fei q^h yrmi t£r; 


am;, ‘Wq, ^rmRT^R, 3*7 3Tftft*myfr '-JRT36 R^3WtR (7) aft WTO (8) 3TOR2R VlffMOf *T SPfr'T*ftl p 
ftflft »ftlfd Sc^Hd* TTR y* II, 485, ft*!7-6, 9>lM<4>H, ^Rl fafa’Ari ?T^IT®f7TT (TOlftniRft-M) 

“ft ft" ^?n ^ 3RR? RfaT, 3|f<Hlfed tfim WR^T (ftjfT2Pl Ml) ^ RTSR *1, falfa #£ R?f RR 

1 ‘-ftlfa’' $ (fftft 5nft wft M^yiy3*i r[sm r>fi 7 m ft) aft fftft Iris arft yy Tf/09/07/355 ft, 

arpftR yRm-ys *flft *rtT ft i 

3*7 Rfetf R* fa*<T ft*T wil *T RR ftR -mfcZ 3|Wxllfad { 2-4d<!H WH) *1 <fr*R 344>W ft I RfftWR 
TO 30 fa.yi, ft 4? ^pRR wren 100 m ft i wr rtcrr 3RT?m (ft) 2i.< I R* an'-tagc*! gfai £ fwr 
vrftd anfalpfR SRTR ft 1 y*R7 3rFpfa 5R15 (W ft-Tl) W&\ cfap7 yfalTR 3«Rftm *RH ft I 
230 aft, 50 y<Ricftff Rra fagn wi r *pt *wr ft i 



^if^m fes *ft gafan ^ aiflrffai R?fa *\ *wyyi wwtf ^ fey «fe 3 * fey fftwy 'ft fayr -nym 

3 ft Rtep *t f*fai 3 rb^ri ary ft*7*fat R«n«fa, ftr^Tip, Rfa^ simuih, ftr®^ fosfn anly Ynftf mRejI^a yjf 

feqr snynr i ifci ^ <ftfe4 yrawp *r ftifesz Wfa «ih«ih 3^r fiiat w 11 

a?R TR*R 3*T arfMf^yy aft RRT 36 yft3WU (12) 5RT W1 Tlferaf *1 wfl *7ft W Rlw "RRfl t fe 

3*T Rfltf ^ aTJRl’W ^ TTRTVKqjf ^ amftfl 3R) fefeilfe 5TCT 3# fesm, ^ ^ 3lft RTRlft ^ 3*T 

appftftm Rfra Afri rri Tift ^ ft*, ^yr&fcn aftr AiiftyrvR ^ afei trrw 'ft Ffn -ft 

1 ft. m ft 50 ft. ITT. R fey 100 ft 50,000 7T* yft ft W1PR RRRR aftRRT (y^) 100 ft. 51. * 3TTC7 

"t" RR ft* fey joooft 50,000 y* ^ ^ ft trwt R7y«R arrow (y *0 r%?t so fe. hi yft vm afe 
^ aft '$' rr i*io 1 ', 2xio* ai«raT 5^10*, ^ t 1 , ftl yi 1 jnf* * ^ ^ I 

[yy ft. w^y*i-2 K 201 )/2007 ] 

ant ftft* yiy ftsrR 
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New Delhi, the 5th March, 2008 

S.O, 846.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and . 
Measures .(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of ■ 
sustained use and to render accurate service under varied conditions; 

Now, therefore,.in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Tabletop type) with digital indication of “JYJ'’ series of medium accuracy (accuracy 
class*Ii) and with brand name “JYOTHr (hereinafter referred to as the said model), manufactured by 
M/s. Jyothi Electronic Services, SS-ll, 485, Sector-6, Koparkaime, New Mumbai, Maharashtfa and which is assigned 
the approval mark IN D/09/07/355; , 

The said Model is a strain gauge type load cell based non-authomatic weighing Instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity ofl 00 g. The Verification scale interval (e).is % g. It has a • 
tare device with a 10O per cenl subtractive retained tare effect. The Light Emitting diode (LED) display indicates the . 
weighing results. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of dte machine •. 

• for fraudulent practices and model shall not be changed in terras of its material, accuracy, design, circuit diagram, 
working principle, etc. before or after sale. A typical schematic diagram of sealing provision of the model is given 
aboyc. , 

Further, in exercise of'the powers conferred by sub-section (12) of Section 36 of the said Act, the Central • • 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity upto 50 kg, and with number of verification .. 
scale interval (n).in the range of 100 to 50,000 for 'e* value of l mg. to 50 mg, and with number of verification scale' 
interval (n) lathe range of 5000 to 50,000 for l e* value ofl 00 mg, or more and with ‘e’ value of I *10*. 2x1c 11 or. 5* 10*, 1 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the some principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F,No.WM-2l(20iy2007] 

R. MATHURBOOTHAM, Director of Legal Metrology 


12B4GW008—2 
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Ti 5 T^, 2008 

^5T, 3TT. 847,—WfiR 'SR! ^ Itlt^ "'IT faflR tlHIHH T|ft TOt % 

to* itkP* tf q[Tia (*13 WPftH vxz 4k wi hii*» 1976 (1976 60) f\Z 4k *im hii<«> 

(nlcdT ^*T appfts*) ftiR, 1987 ^ t 4k ipl Wl ^ TnflSRT t d'lmu TOt* TOflj 4 *ft 3*W nfad 

qwpfai w, v&m 4k krf'R qkfkuftrkf 4 toi to <am 

31*:, 3R, W*\\ t fffiT 3rfqfaTO4f »TTTT 36 wta'JMra (7) 4tT WHTI (8) STC1 SSflTlfapjf «CTTTlki 

Trf^fe, ^ TJfl H, 485, t^T7-6, MB UP? SRT fafHflin *TW1 *HI*Ifil (TOl^fcf 

^-in)^ 1 '^ ^ #"*J07?n# afai^TTjTO <llN, *T*H (iUidd'l TWIT) kfeM *FT, fam«t» ¥fC^T*R 

"^fcT £ (FiiM.^k 5 <h4> hTsci <k*ttot fc) 3Tf7 Pn^ 1%$ arf$ tpt’^ t/09/07/356 fe»<0 *1*0 

3Fpte SRFI-TO 'STlft TIcft t I 

HIStf T 3 " kiM;d ’far TO>R TH TO kc-T ( ^«id<N TO) cfc*R '3 T T^FT T7 T $ I TTOft >JTfkiFrlM 

otto 30 fattn t 4k *11101 ^ron ioo m. $ i ttcrpp hiwr 3rtcif <^) 5 m. $ i i^kf v*n f ftwror tt* 

^f*7I* T^^dTTrW Tiki ^nOTJrn TTORT t I WT7I octt^U 5l4te (T^T <ftcPT hU«ii*i 3'HlfRPR<!T t I 49« D ! 

230 4k, 50 vwiqcfl Wt ft^T TO m •*pj ^TcTT t I 



r fei $ nra«R wt wkr ctiiw 

T5rf**nr ^piz ^ *jKiwt ^ Pri^ isi'itl ^ 4lci^ , s 'ft ftnii to^tt 

4k 4^1 ’fl ftraft 4 ^r «n^ 4 , ?rf5?z TPraiH, (Wn ^ wit ^ iRqtHn 

fww^nr i ^ 3n«vw ^r wN siqyiH fan w 11 

4t «<*k d*«l ifiVPpPT URT 36 4t T^URT (12) ST* T?r1 ;fiPw4T U^t *TI* ^ tlf Mlq^ii Wtift ^ t^T 
8'<W nTid ^ ^ mhi^i-TS * W 1 ^ SKI "37ft fk«6ldj ^ 4k 4*fl ^ fUit^ T5* 

mT^tI RMftfl fkro tot IW^m 37 ft ?£ ^f, ^®i*kn 4k +i4wr ^ totr^i ift Ffft 41 

100 kr. m ^ 2 3H 100^ 10,000 W 4t ^ T|" 7TO1TO KlTKR 3TTOT3 (1330 4k 5 m 3TftFF 

^ ’i' ^ ^ 500 ^ 10,000 TOi 4 7 rom kivfr jrtttci (xp) Tiftn 50 ur. *ft wfk^ro wror t 4 r 

*4' TIPT 1*10*, 2X10* ai^Wl Sxio - ,^ ?, 4f KHTrK* *11 ^nfrp xjf Tjq? ^ 71^1^ # | 

[m 4 . WITt'KJ 1(201 )/2007] 
3R. i?m teF 




imn-^zpns 3<K)J 
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New Delhi, the 5th March, 2008 

S.O. 047.—'Whereas the Central Government, after considering the report submilted to it by the prescribe!! 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of-Weights and 
Measure! (Approval of Models) Rules, 1987 and the said model Ls likely to maintain its accuracy over periods df 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by subsections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Tabletop type) with digital indication of “JYT” series of medium accuracy (accuracy 
class-ill) and with brand name “JYOTHP (hereinafter, referred to as the said model), manufactured 
M/s, Jyothi Electronic Services, SS-ll, 485, Sector-6, Koparicatme, New Mumbai, Maharashtra and which is assigned 
the approval mark IN D/09/07/356; 

The said Model is a strain gauge type load cell based non-authomatic weighing instrument (Tabletop type) 
with a maximum capacity of 30 kg. and minimum capacity oflOO g. The verification scale interval (e) is 5 g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting diode (LED) display Indicates the 
weighing results. The instrument operates on 230 Volts and SO Hertz alternate current power supply. 



Fig. 2 Schematic diagram of sealing provision of the model 
In addition to sealing the stamping plate, sealing shall also be done to prevennhe opening of the machin* 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagranx 
working principle, etc. before or after sale. A typical schematic diagram of scaling provision of the model is give* 
above. y ' 

Further, In exercise of the powers conferred by sdb-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
Of same make, accuracy and performance of same series with maximum capacity upto 50 kg. and with verificatio! 
scale interval (n) in the range of 100 to 10,000 for V value of 100 mg, to 2 g. or with verification scale inenral (n) ia 
the range of 500 to 10,000 for *e’ value of 5 g. or more and with ‘e’ value of 1 x 10*, 2* I0 k or 5* 10 k , k being the positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the sami 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21<201 )/20O7j 
IL MATHURBOOTHAM, Director of Legal Metrology, 
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t^ft, 5 2008 

^*1. 31T, 848.—«ti*iO e i wail*. «ftl, fatVfl ‘Slf^'wd 5KJ n*gn fWPi 97 <m 4 a* Hfiiq Mf? wimm ftl 191 ft 

qffiid 9Tsu wafa arcairoarfalroi, 1976(1976an60)K«n tos?*to*itto 

( HI>Sell an ^jhIvi ) Ptmm, 1987 a» d'Waf <£ 3ig^9 ft 3fo TO "jici aft WMl^RI ft fe I'i'iidlf TF7PT aft ST^fa M 'ft 3*W TT5c1 

W?T: P 319, 4»**ta W<a>R, TO1 3Tfaftaaaft WRT 36 aft aWCT (7) tffc 39^171 (8) gITT 9?rT wfawT anTO9 TOH ^ 

ftrrtf afttfa uftftra, to to 11, 485, &rer-6, aftrofon, ^ totw gm fafftlnd qwm am^far (w4r 

aft-Il!) aitf atfaV’“f^rn $ ^Tjan wf$a, swarfs -rfm ™ ra) a; *feran,wrs an 
TO ‘ VftfiT” ft (fari ^ «ir^ni TOT TfecT antT TO ft) «k faM Atyte TR 7^09/07/357 TFI^%n tor 

TO ft, TOJr-W ^7<ft ft I 

TOT MtS-H TO fft^TT ft^j an HR ifa SIRUfta ^^HiR-kT alcFT W^l ft l fMaft 'ijftlTTO STh-TT iooo fe.xn. 
ft 3?k ^TOT rgm 2 fa. TIL ft I 7RTOR TOR ^T-TTO (ft) 100 TIT. ft I TO 1 *' 9«F WOkfteH 'gfar ft fSTTOT 7T7T TfflTId 
^mWTITTO ITlttcT 9 TO ft | TOT7T “SfaS (TO ft ^t) Uvd dfaH m>IIM 3’^tSlT' TOTT ft I 3TOT°T 230 

aW afk 50 TOII^rf! TO fafjd TOR HT TOT! ft I 




HTTO a* HlW'l MldTO an fakl 6IM«IH 

Taffai *<fc ^ toto ^ arfaffar aft **R*Tft' a? IcR ^iarft ^ Tfaft at far* ffkn-a kt faar ^toti 3Tk 

T?feR 7^ ^ wrot, to star, Trfe si<jwih. fror^R (ttot aut^ ^ tt nU^fod ^ firo 

^nr i ^ts^t ^ Tftfrrn to to Wro wtn otoir ■anr fro to ft ) 

tot srfatTOr ^ to 36 aft t^to (i2) ?rt to viT'waf 3iT -ron ^ to riw tot! ft la: 

TOT ^ dT^T'f ^ TO WTMTT ^ aftcPfcT 3Tft fefTOfjH 7JU f^^lO, fs^i^n ^ 37^^ ^R ‘3?ft TTOft ^ TOT 

37gq^7T Jfe6T fdPlf^cl flTO TO ft, ■fefrffrl TO» ’iWl ^ ift ^T, ^»0?fdl iflT aTOTTvlT ^ ?ftcn Ml 

5 m MT TOM 3#4* ^ TO ^ tcTO. 500 ^ 10,000 cfS aft T^T ^ ITMTO TOTO 3TcTO^ (^) TTftTTT 50 fc. TIT. ^ arfTO 
3?fr 5000 fe. 311 cl^ aft 3lftlWT gro ciiift ft '^’ TO 1x10*. 2*10* 37TO 5*I0*> ^ ft, aft MTOTO ai WTfTO 

?tt aja ^ ft i • 

[MT R T^g s 0M-21(201 )/2iX? ? ] 
m aigiyw, fgfaa; to 







19,2008/^*30, 1930 
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New Delhi, the 5th March, 2008 

S.O. 848.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority* is satisfied that tbp model described in the said report {see the rfgure given below) is m conformity with 
the provisions of the Standards.of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights ind 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods! of 
sustained use and to render accurate service under varied condiikms; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the aid 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating 
non-automatic weighing instrument (Platform type) with digital indication of “JYP” series of medium actinjusy 
(Accuracy class-111) and with brand name **JYOTHr (hereinafter referred to as the said model), manufactured* by 
M/s. Jyotfii Electronic Services, SS-I1,485, Sector-6, Kopaikaime, New Mumbai, Maharashtra and which is awugbed 
the approval mark IND/09/07/357; 

The said Model h a strain gauge type load cell based non-authomatic weighing instrument with a maxinjum 
capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has a tare device 
with 100 per cent subtractive retained tare effect. The Light Emitting diode (LED) display indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternate cun-ent power supply. 



Fig. 2 Schematic diagram of sealing provision of the model 
In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagmm, 
working principle, etc. before or after sale. A typical schematic diagram of scaling provision of the model is given 
above. . 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 Of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series with maximum capacity above 50 kg. and up to 5000 Kg. and with number of verification scale intcpul 
(n) m the capge of SQQ to 10,000 for ‘e’ value of 5 g. or more ami with ‘e’ value of l* IQ\ 2*10* or 5*10*. k befnf die 
positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (201V20O7J 
R. MATHURBOOTHAM, Director of Legal Metrotogy 
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fa#, 5 RF*, 2008 

wr. an. B49.-^i(w «<«*k** p falser ?f ^Fn ^ fa 

ftsYi *F qlSici ^') 1976 (1976 W 60) afa W{ nii<»» 

(*rfe# ^r^iiilvO fam, 1987 afa ?*t *ra # wni i fa *ri<hk *far # arafa 3 3^ ifel 

*WI*fa T^TT afa filflR ft "<fal W ^Tl; 

3Td:, 3ra, wftfiHH # ^fRT 36 # 3^VRJ (7) 3fa3W?T (8) 2RTVlfamT^>T JRlftT "££ 

55fr$’*3 162/5 (dc'Wfi), *jft-4l2114 H^IU^ 3RT faftffa *W*fa T^RT (l) JffiY 

^ llfaAlfi9» far#l (ft fa$TT3R»lO 4i ftfStf ^T. #5^TR ? 

(fV^ Tlrt !Rfa '9^TR^‘3'Rf HI5<1 4r>£I ^|4I ft) afa fa 4-1 fafi 3TT$ Tp "5^/09/07/235 fa*R 1 |41 ft, flTjftfa 

XRFl-^n ^nft rTOft ft l 



3'*ri ilsei »<*>k ?R1 l *TR ft?l SOUlfw fafrfa (ft Tuen) 3?fa i$l J Y<£ «fetl TFR^ 

ft I $««»>! 37fal/lH ttHfli 10 fa.XH. ft |m$) arfM^uPf fa^T 20 FrWl fold ft I H*ild # "5fit M^S 1 ! 4<Hisl ftft 
HidS^, ^f, SRlftf, *iw«l, ^Fl, ftfal, qi^cl, 3flfa # EdtW*l ft? ftTR It-H 131 farqi "W ft I TOOT ainllt ft 
ftt) TT# flltii hR"hm dv*;Rin *RRT ^ | awi 230 50 TT^ awiqtlf »IR1 3RFt % I 

TRlf**Fl k^iJ ^ ^riVi 3lfilP.«W ^ ftn ^ l)«6^ frty, «l«rl , 'J**A *ft f^iHl ^|i|,Mi 3^T 

Tfft^T ^ t«lFt ^ 'TFc^ ^ ^ 3 3 TO>t "CFiat, ^FH^Tf, Is-> 1131 , Tlffo eiHHii, Pi^i^i »Tf^ ^ TO? NW&I ^ RTF! 

i 4FPT I 

4»’in4 W'tiK SIMih^ W1 36 ^ 4HHKI (12) 5RT WT 3lRw*Jf ^>T U^Vl «Mift ^ 1^> 

^RT Ftea ^ ^ w 3FP1-TS "£ 3ra% 3©) f^flHldl KTO 3# ^ STJRR 3&1WTlft ^ f-R|^ "3^F1 

ftTlftfl ftpn RH t, IqfHf^d TOl Xf? ^ ift ^r, afa dil^m^i ^ R^R 4 h 9»< u I 'ft ^ 
10m ^ iol^r, m xw^^i 

[m ^ 5^xp-2l(62)/2007] 
3Tt RPT^^R, U&f+, faftf<*» ^114 fftjlH 





[miE-WK 3(ii)l 
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New Delhi, the 5th March, 2008' 

S.O. 949. —Whereas; the Central Government, after considering the report submitted to it by the prescribed 
authority, k satisfied that the model described hi the said report (see the figure given below) is m conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and ths Standards of Weights aril 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods 4f 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by subjections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of Automatic 
Gravimetric Filling Instrument (Weigh filler) belonging to accuracy class X (1) of “SWP” series with brand nan* 
“•SEALTEC" (herein referred to as the said model), manufactured by M/s. Sealtec Industries, No. 162/5 Near Bus Stop, 
Triveni Nagar (Talwade), Pune-412 114, Maharashtra and which is assigned the approval mark IN D/0 9/0 7/2 3 5; * 



The Mid Model If « strain gauge type load cell based Authomatic Gravimetric Filling Instrument 
(Weigh filler). Its maximum capacity is 10 kg. Its maximum fill rate is 20 fills per minute. The machine is deaigneddbr 
filling the free flowing products like biscuit, powder, pulses, grains, spices, tea, sugar rice, seeds etc. The Lfeht 
Enduing diode (LED) display Indicates the Weighing result The instrument operates on 230 Volta and 50 H^rtz 
alternate currant power supply - 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagrfctm, 
working principle, etc. i 

Further, in exercise of die powers conferred by sub-section (12) of Section 36 of the said Act, the Ceigral 
Government hereby declares dial this certificate of approval of the said mode} shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with capacity in the range of 10 g. to 10 kg, manufactured 
by die same mftnofteturer in accordance with the same principle, design and with the same materials with whichjtbe 
said approved model has been manufactured. 

IF. No. WM-21(62)2407] 
R. MATHURBOOTHAM/Director of Legal Metrology 
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^ fe#, 5 2008 

3IT. 850.—^7^1 «f<*K ^T ( HifW.iCI SRT TTt ¥^r1 H \wi< w>H i> K5 M«H ?1 7 KT T 

) W W WFZ aifaftw, 1976' (1976 w 60) cTOT *re 3?R im tjr-S 
(»fen TT vw^hK'I ) Pi^h, 1987 ^ «*•}<“H ^ ^F1 ^ tTHld-lf 1 ft* Ol'llHK TIFT Tt 3Rfq if *ftl^cT nisei 

■q«H^tlT W{ T#tjt 3?fc WFT qftfwfNT $ aT^T 1R!R T^Tl T^IT; 

m-., sra,w*>rc,wfafwi ^\ *rra 36 ti ( 7 ) 3 ft?^’4 rt (8) siftTim ^1 jreFi ^ij 
& 5*^, T 162/5 ifal RN, UW ^FR (?T<n^#), '5*Tt-412114 HSKT* STS1 faRRm 7I*n*fclT M (| > ^ 
"TTU ^ 3( l? rtfc E fafipT (^ firefl) ^ ?fef ^T, ^ T7 ^ ( f^\ 

Wf Tifs^r ^ *mt $) arR5?^te fa? antf t*i ^t/09/07/zi6 tor ~m t, 

tptkt-^ afk wifan $ 1 



TWT "Wfcd R**f3 ^ TFTC Wf ^TR SiraifW faR^I OT'K wt^d 

$ 1 $w*l 3TfM**>ciH WH«1F 10 fa.IH. i 3lfa*h<iM Pflci 20 fy>«rt1 yfo ft*I2 | ttttFt <fi) -TFT-S>t wtilv* arM^T 
hi< 3*', ^1, 3TTZT OTf^ ^0 fafcfrt «£ faR ft'*n&'i t^RJT W $ I WTC1 si*As (Rtf i ”^t) 3K7f dim mR^HH a^KlTJui 

WWT $ I TOT! 230 afa, 50 8^ iOTj^rfl MRI fd^d 3KK TTHT ^ I 


«<i1^m , i ^ ^ 3iRiR««i ^>1 ^ Rm, i&lciH ^Tl^F^^ Rm.^lt t»rm TTCjn yTr 

WTgci Tl PlUit if W3 ’TT ’IK wihjjI , f^Tf?, «f U>1 3Kinfl, pKTK 5 ! Rifl’d OT^ ^ ?TfT? 'R mR^RIo TF^ fth^i 
TK'TT I 


5?I7 ?T7<fiTT d»W ^ 36 ^ T’lVRI (12) £10 y^Vi 5'^rl ^ ^1*1^1 ^>tcfl ^ 

3WI hTSH ^ STjFFrT 7> W ilHT^T-K^ ^ <*>’«'Iw ’3?ff f^Rwffl! £KT Rf^fe, Tfe-I^H ^ 5a ^«k 37R "3771 «iM6l ^ .7^71 

tffra ftRqffl ^qr ttki faftffci Tift is Mi\ *frn, w«frr afR v ?ftcH iw 

10 TH ^ 10 fer. m “3ft ^ if % 1 


[mtf. ^^Tpi-2K62)/2Q07j 
3TT7. THOTJW, fd^i*h, fepRi WT t^TiTR 
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New Delhi, the 5th March, 2008 

S.O. 850-—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of Automatic 
Gravimetric Filling Instrument (Weigh filler) bdonging to accuracy class X (1) of "SWAP'* series with brand name 
“SE ALTEC" (herein referred to as the said Model), manufactured by M/s. SeaUec Industries, No* 162/5 Near Bus Stop, 
Triveni Nagar (Talwade), Pune-412 114, Maharashtra and which is assigned the approval mark LND/09/07/236M; 



. The said Model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument (Weigh 
filler) along with auger attachment. Its maximum capacity is 10 kg. Its maximum fill rate is 20 fillsjw minute. The 
machine is designed for filling the non-fVee flowing products Such as powers, maida, atta. The Light Emitting Diode 
(LED) display indicates the weighing result. The instrument operates on 230 Votts and 50 Hertz alternative current 
power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit dfagrtm, 
working principle, etc. ’* 

Furtber, In exorcise of the power conferred by sub-section (12) of Section 36 of-the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall cover the weighing 
instruments of similar make,.Bccuracy and performance of same series with capacity in the range of 10 g. to 10 kg. 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F. No. WM-2\<fi2y20Q7\ 
R. MATHURBOOTHAM, Director of Legal Metrology 


128402008—3 
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ftc#, 7 hH, 2008 

35T. 3IT. 851.—****£fa SRI 3$ IrTT^ IT ^ $ 

(4Nl^^OTfrfET*^) HR m 1976 (1976^60) WWZlfcmwtt 

(hTkwT HO aj^HK'l) fwi, 1987 anWhT *S $ 3?R HTCT H»t iHiqii £ fa> ti'iwk TPfrl Hft 3Wfa 4 'll "3^T nisei 

<Wl4<1l *HI^ t^TT 3?|T 'iftf^Riqf ^ SM^f^ "4^1 wi H^Cfl #TT; 

mi, sifalwr 'rt ^ 36 ^ ttoth ( 7) afa’swo (8) gro hts vifaatf wr 1rart 

fttHT ^ JIR^RO 4 -iwTWH, l?-8, fffTi WfU, Wi-I fa(V£'L HOf, *ldH«di-769012 £RI fafafad 3^H (^w4wr 

H^-II) ^ 3' ’ *£?g*TT t£ 3TH^ «fcf, Wialftt<1 "awn (t^TZN WIT) ^qfgcT^I, fW^ircHOHTO 

“ t (f^RT 7*r4 HT&crl ■*t»T W^) afa fcl$ 'Stti IP ^1/09/07/224 fa>HT HHT 

t, w# H*?ft $ 1 



T'W 41sd T7> IH^JTT V«*iM *T HT* ‘4^1 W^lfVl 3?t*>y|frHd 9*6U) HO dltrH ^ I TTIHft -aiftWTW 

^‘Mi 30 fa».3IT. $ 3?R ^'Ih 5Hni 100 TH t I HcHFR himhM ^-duci ( i ) 2 TIT. ^ I 5«4 T^» ^RW $ ftlWffl 7TH 

wrfts «T»i'Hgci-i n*ira £ i or^4^ fii4U (t^t $■£!) y*^1 mUiuh di^Hra hrot 1 
230 nte sfa SO *3^ arqiqnT '-00 Hrejo 5«flH H7 H>t 4 H>7m 1 

wjf^M'i *jrwi H> 3?fdR«W HVifa ^ fhvi «I\mA ^ ^«t»A ■£ fd>i R*“hi Ai^mi 

I tel ^Ft t^ra4 3 tit 4 o^^il wtpI, ^ronffli, f^isi, 8m*jm, Fi^ri fWn ?raT TT ^ f^TT 

^l^'ll I 

afR 3^4w!’ »1HT 36 iPWTTT (12) JRT !^T ?(Rw4f ^ TnjpT TJR’flT^ni f 

iw *rte*T ^ ^ ^ vMO'la stfl r^Pmicfl gRl T?ft Ri^SW, 3IJSR 3?I7 4ffl tiiHJil ^ fVi{4 T57T 

nTsd RjR L ll' , l fawi 7 T 7 7T i, f^f-if4fl wl *JT3dI ^ ^ "^F, sJtT ^ «il<H 3WW 4l "311 

1 fa. HI. 4 50 fa HT. 7T3T^* , <”?H^f^7 100^ 50,000 T&i ^ tfWTTT *71^ tfflTTa {^) afa tOOfa. HI. 

WfW ti'i’yFT&lr !IT 5000150,000 WWP* M379F mm (TJT> TffaTJOfa M ^ wfa^TW WWT Tfltf 

taflT'^'IxlO*, 2^10 - 5*10*, ^ $. Wl« HT ^ifw HT Tp ^ f I 

[H7T. U TW^H?I-2l( 110)/2007] 
m. fafW im fa^n 
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New Delhi, the 7th March, 2008 

S.O. 851- —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, b satisfied that the Model described in the said report (see the figure given below) is in coafomnity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods .of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the'Model of non-automatic 
weighing instrument (Tabletop type) with digital indication of "PSJ” series of high accuracy (Accuracy 
claas-H) and with brand name “SEC” (herein referred to as the said Model), manufactured . by 
M/s. Shiva Engineering Corporation, A-8, Ground Floor, Lai Building, Shivaji Marg, Rourkela-769012, Orissa and 
which is assigned the approval marl IND/09/07/224; 

✓ 



, The said Model is a strain gauge type bad cell based non-automatic weighing instrument (Table' tap type) 
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2 g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, scaling shall also be done to prevent the opening of the machine 
for fraudulent practices and Model shall not be changed in terms of its materia), accuracy, design, circuit diagram; 
working principle, etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make, and performance of same series with maximum capacity up to SO kg. and with number of verification 
scale interval (n) m the range of 100 to 50,000 for ‘e’ value of 1 mg. to 50 mg. and with number of verification scale 
interval ‘n’ in the range of5000 to 50000 for V value of 100 mg. or more and with ‘e v value of I x 10*, 2*IQ k or 5* 10% 
Jr being the positive.or negative whole number or jqvai to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model haa 
been manufactured. 

[F. No. WM-2l(ll0>20O7j 
R. MATHURBOOTHAM, Director of Legal Metrology 
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R3 1 wi. 2008 

Tf>r. mi. 852 .*u+k tft, fafctf prf'-T^Tfr grci tr Mi t: firarc ttb <f rf rrivir Ft tri i 

fir 3WT Mi sf *1 xfel (itR ^ WTffiT ttf) W 4? TIN To 1976 f 1976 W 60) TTCnurc4TTTH 

TINT ( Hfewf fwi, 1987 ^ ^ t 3TTC fR RT?T ^ % <M'i|ci|< 3RP] 3T^fif t? RT Tftf 

»#5*< WH WTT firfiTR RUfwM R' T'TgStT M TO TFR; 

3^: r m, Trcir ■TOmr^-5^ arfcfw? 3ii vrci 36 ( 7 ) afo (8) sti kw rtt #1 ttr p 

f7T=r T a ftf fo tRi ' gsWffrw , R-8, rtts Rrfa, wct frorra) rfI, tot^tt-769 012 .3st?n grcr ft raffia R^RR *rar*far 

(7TOT*falitf-JH) ^ ■3T<*nfi ?jxH Tffact, OT^mfijRI 7TRN (TR3 ZN 9TT7) ^ Rt3N *N, fiTOS 

«T5 5TT Tffq * (ftm ?R* 97^ ^ tfef rFlwf)dkfi(« TO f?Tf ^ ^09/07/225 

«qfiTTRT TRI t, 3Fpta JJRNI-TR ^ STcfl i I 



t^i Ttef ^ gru Rfl rtc rn OTRifat Rronfro (i^r^N w) mro 3Wi * i wrt ^itor 

to 30 firm i i*m<n 100 m £ i wn rwt sRrcm (<) smtilfpfw fr tarrr to 

ufimr eqa,H-ikM gp qrfRr amfrrgeH 3'ira I 1 jrtri a?tnfer 'Ms (tt 3 Rtro mMih rrri $ 1 3R^n 

230 50 iwwff RRT fasjcl w TX rrt t l 

^f& P T ^ T^r^H «£ 3lfriMl W1 TJNTTjnf WiFT# ^ fiw.TTOR ^ TITO * ftlR ^ foqi ’flR 

TffsN finrf trt rt toi ^ wrot, fssn^, nife'swyw, fi^i firro wife ti to) rt , ifi#i Rrf fir^i 

^ 1^1 1 

3^T ^rtR W^K 3lfwfim RH *ira 36 *1 yiw < 12 ) gRlSTfl Vlf^M! ^ #1 RRH ^7 W rWiT RRrfi 5 % 
W RTScI ^ aigqt^I ^ YR TRTN-R3 ^ RTFfil TRT ftftnftl gRI 3R) firera, I^WTT T :jrpm 'iftT TTRTfl l) iRTTR 3TT 

^ yrif?7T rTsn firf -fe ftpn w t, fafrofa rtt ’fwi ^frr Rirfti^ ^ rto rt ftr jfi 

100 finn.^2 mnr^ "i" rh ^ M 100 ^ 10.000 ^ ^ tornr TnrmR totoi (^) 5 w. ot orr 

3ifMT RN ^ 500 'R 10,000 cW «FT Rl R TOOTIR TORN cRcTTRI (RR) 50 ftr. Rl- arfWTR ^ITOI ‘'TOT 

^^R'^’rr lxio” 5 ,2xio* 3To?n 5xio*, ^ f, Rn wi« ri rt ?jjR t: Twg?R I i 

[TR. ^‘S^T^-ZK Iic»/2(K)7J 
3TT. RT^SJR. f-T<7IT, ftf^T W\ ftjlH 
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S.O.. 852.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity wi<» 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatfc 
(Table top type) weighing instrument with digital indication of “STT" series of medium accuracy (Accuracy 
c law-ill) and with brand name *‘SEC” (hereinafter referred to as the said model), manufactured by 
M/s. Shiva Engineering Corporation, A-8, Ground Floor, Lai Building, Shivaji Marg, Rourkela-769 012, Orissa and 
which is assigned the approval mark I ND/09/07/225; 



The said Model is a strain gauge type, load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of lOOg, The verification scale interval (e) is 5g. It has a tart 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing results. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

• Id addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machtap 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc. before or after sale. , . 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity upto 50kg with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e 1 value of lOOmg to 2g or with verification scale interval (n) in the range 
of500 to 10,000 for V value of 5g. or more and with ‘e' value of 1 * 10\ 2* 10* or 5* lOMc being a positive or negathy 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, desigh 
and with the same materials with which, the said approved model has been manufactured. * 

(F. No. WM-21(110)2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 







THE GAZETTE OF INDIA; APRIL 19, 20O8/CHAITRA30, 1930 


[Part II—See X*)] 


1832 


fwl, 7 2008 

m. >TT. 653.-m-*l*I RU*hH mT, fafa^ Vlfamift gra *ft ITFpT ftftn* TT fftST? mftl ^ mf 1WWR FT 7 ^ t 

warn imm *1976 {i976mT60)flmm2sfrRraRHm 
( mTsW mi ) famr, 198 ? ft ^royf ft ft ftl? 3 H sm ftt ifaram ft far tvutm nftr ftt arafft ft' ft 3 Wi ftfcci 

xwfffcl! W' TOST fttT fafaFl sftfwfaft ft 4V^«w ftST mTclT Tft*TT; 

3T^. ft-lfa w+.u, SeKT arfMfaSRmt 'JH1 36 Sit TOlRI (7) (8) gRT Wf ¥ll«W«tf ^1Tift 7 ! mtft|TT 

rhiS farar ^ftfaxitFi mrortTn, t>-s, lira's tor, run fafasr, ftrarafl Rpt, Trar^TT-769 012 ,sri faftftn ■r'^r 
R80*fal (SUlftflT «PMII) »nA 11 RSrofaxff 11 ‘JWH ft ^tT;^rej 3I4>4> ttfed, 'flRn d44><«Ji (vfowi y<*R) ft 

ftscVmi, Pn*l‘6 STS mt ^TTR ft (fa*) 5X4 d«W hTSH *681 SST ft) Alft anyjfa’l falj, W$ TR 

St/09/07/226 farm Wf\ ft, WT-Sif *3Trfl m7?ft ft I 



v“5d M|£rl 6R* fa^"i ftm ^FTR <FI RR fltf 3fI*Jl0r<l STftr^ifHcl •JTmFR ft ( STlftl 3?ftPWR ftWFT 150 fm.UT. 1* 

tin ■^fcR vm 430 m ft i <wh riuhh srrm (ft) 20 m ft 1 wi Rm «ntogjpT ^faa ft fero ?ra yftwr 

o^^RlrRcfi mficl 3n0s^m ft I U«*IVI ii^iU ^ SI) y<*rf til?W yf^IlH a^TSlq TRTTI ft I «J«W»<“1 230 

SIS?, 50 9c*0'4ql SRI fa?Jfi W9 TT ‘4 h 4 <*><ql S I 

I-yfT*l , l ^ gsfavl ^ Hfaft^rT *HJfili ^) ^2^ ^RFRf ^ RTR TO ^ ^ faP’ 'ft farm an'<*ll 

3R rtsh f'j*i m sr, ft rihrI, RRiftiii, (i«mi, Rtfen sfiipi, fa«Ki wfa ^ Ficfl ''R ^ifwftra 1 f?T 
farm «m»*n i 

dti •ft5^fa.W«W< 37lftftPR *4RI 36 ml SRWI (12) 5TCT 31*^ FlfaTlftf mT sftfa FIT. ^ ftlimi mflft ft fai 

3mr m1s<i 3iyw ^ yMim-TF ft> 3finb "rot fafanfai gio Tftl faesfa, ft 215511 RT'iftt ft farnft d«w 
y^qH^r ftten RF-rpfm farm w ft, fafafft<i nftt ^ ftft ?t ftm, mpfaicn ^ ^wrm ftt ftfrl ^ 

5 m. m nm arfMa? ift ‘'i" *ib ^ fafR soo ft io,ooo irar gfr ft tifto wir (r=?) 50 far. tr ft 

5000 far. si, Tm ml *xm mm ft 3 |r ‘f rr jxio* 2 x 10 * ™ 5 x 10 *. ^ ft, ymrom m ■armrwm ’jjnfm 
m 7j^7 ^ ft 1 

lliLTtS^T^- 2 l(llO)/ 2007 ] 
m. fa^rm, W&: 'm f*m 
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New Delhi, the 7* Mar*, 2008 

S.O. 8S3.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see Ihe figure given below) is in conformity wiit 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights anji 
Measures (Approval of Models) Rule, 1987 and the said model b Hkdy to maintain its accuracy over periods df 
sustained use and to render accurate service under varied conditions; ; 

Now, therefore, in exercise of Ibe powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating 
non-automatic (Platform type) weighing instrument with digital indication of '’SPF' series of medium accurwy 
(Accuracy class-Hl) and with brand name “SEC" (hereinafter referred to as the said model), manufactured by 
MAl Shiva Engineering Corporation, A-8, Ground Floor, Lai Building, Shlvaji Marg, RourkeJa-769 012, Orissa aqd 
which is assigned the approval mark IND/09/07/226; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacity of 150kg. and minimum capacity of 400g. The verification scale interval (e) is 20g. It has a tare device with 
a 100 per cod subtractive retained tare .effect Hie Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the open jog of tho machine 
for fraudulent practices and model shall not be changed in terms of hs material, accuracy, design, circuit diagram, 
wotting principle, etc, before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing butnuMBt 
of same series with nuxlraum capacity above 56kg and upfo J<XWfcg and with number df verification scale interval (jfi) 
m the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1*1Q 1 , 2*10* or 5*10 k , k being Ac 
poeitive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the raid approved model has been manufactured. 

[F. No. WM-21(l 10V2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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14 Rtf f 2Q08 

^I. 311. 854,MM, UlfaMITfl 5R1 ^ H^Cl Rsl^ m faMR MRM M> 3TRTMH ?t 'W f 

mr m. MTCRRMrsrffcrfwi, 1976 (1976mtt 60) wMRsfaMRMHMi 
(Tfcfl’ mm frm, 1987 $^ £ afo mta mtwf £fewnaKWi mm arefv 3 Ml tetM tetf 

«-H'i T^n 3TtT faftFI ‘Tftfwfiraf 4 3^mi tNt y<^ +<01 JpJ ]; 

3RT:, 3ra, Ml-stM U<*K,MRT 36'^t^TMKI (7) 3?R <FTi*RT (R) gm!P^TTfaRTfMM mfrl ~g\ 
^t^*7 TR-3/Q, PuiR mWIUW, MR9> Ti¥ f yq^*U-75lOU), 3^1 W gTCT fqpiftci TOP^IT OWrtlUrf-Ill) 

cflcl c£ 3fa>M> 7JMM TlffcR, oH4Mlf».1c1 cflrR WF1 ( ctffq-4 mFT7) ^ MM, fa*T9> W5 MM MTR 

11 'iriHM” t (f^Tt tJHA 5HM? m*’ diet. 4>BI T PH £) 3ft< ■AljJMtei 311$ ^ Tl/09/07/153 7F13^I (*t»ql MMT 

t, ST-IMUM OTH'-Tra’ £ I 



MM?I TTtefl m 37TWtn rta '3WW| £ I STftffiFR WH 50,000 fom £ afc *JM?IR «RW 200 15p. UT. 
t I PI7-1 HIM MR 37RRRT ($) 10 flRHl. t I STT^ MRJRTtJMH gfal £ fqHMM Till yffl»lH Mlftfl OT^qg^M 

UMIR £ I SWiNi dc«4*»> &i 4?5 (^ $ Tsl) tflcR mU u ii 4 i dq^ftm *W1£ I <jm<mW 230 °tW 3$k 50 e<^4 MR! 

5PJFT m «6Rf MRMT £ I 

55^27 ^NT THS^f r<*R ‘fM lisfi'l 7^ H\c qiq< MlV ^ MR ^h<* MT cfls ?ft(r1 ^ M>t-^I 

W1 ^ ^ 1^1 Ttff m R^tlT | Mfevl M? iftWM MTWR Wl 5IM1IIM MMT ^ 1 

afa Ht+R ^ irf^lfRra MR! 36 3MmTT (12) ?RI 3Rrf wGfciMf MM TFTlM Tf? RF MRTft 11^7 
R4F RTSTT ^ •37^m 1<’1 ^ 9MI U I"MM Mv 3Tft fafMRfal 610 dt(l fWGRl, 37^RR 3^ HIHlft Tl t^TR TMF 

ST^rH^T TOR fMMTT MRl t, Wrffcl 3^ s f^l?TT ^ ^MT, 3?R MTFfMRTT ^ FtTTT TMMR^T «f #t ^T 

5 m 3Tfw^ , ^ ,, RR^t^sno^ 10.000 ^wmthriwm 3rri^ (i^) 5000 

ISO T^TfKMTl ariVMMIM W7HT 3TR '^* MR 2*10* »M1 5x10* ^ f,^MT '^’ VMWW Ml ^vnFW? 
■^01^ ^ ^ t I 

lMM. ^^■^*1-21(2I5)/2006] 
SIR. fH^r«fi, M*RF MR ftfilR 






[wii—3(ii)] 


W *1 wre s sribr 19, 2008/ 1 ** 30,1930 


1835 


New Delhi, the 14th March, 2008 

S.O. 854-—Whereas the Central Government, alter considering the report submitted to h by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) .and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy oyer periods Of 
Sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of tf it said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of aon-autometic 
weighing instrument (weighbridge type) with digital indication of “WTW” series of medium accuracy (accuracy 
class-ill) and with brand name “GLOBAL" (herein referred to as the said model), manufactured by 
M/s. Weightrack, S-3/A, Girnar Palace, Bomikhal, Cuttack Road, Bhubneshwar-751010, Orissa and which is assigned 
the approval mark IND/09/07/153; 



/ .. • ‘ . • 

The said Model is a load cell based weighing instrument with a maximum capacity of50,000kg. and minimum 
capacity of 200kg. The verification scale interval (e) is 10 kg. It has a tare device with a 100 per cwu subtractive 
retained tare effect. The Light Emitting Diode (LED) display indicate* the weighing results. The instrument operate* 
on 230 Volts and 50 Hertz alternate current power supply. 

The sealing is provided on the indicator by making a hole each on both sides of the indicator and passing 
a leaded wire fastened to these holes and sealing it with leaded seal. The instrument cannot be opened without 
tampering the seal. A typical schematic diagram of sealing provision of the model is given above.' 

Further, in exercise of the powers conferred by sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shaJi also cover the weighing 
instruments of similar make and preform an ce of same series with maxjmum capacity between 5000 kg and up to 150 
Unite-and with number of verification scale interval (n) in the range of 500 to 10,000 for 4 e’ value of 5g or mare and 
V value of form 1* IQS 2* IQ 1 or 5x10*, k being the positive or negative whole number or to zero, macotkau wd 

by the same manufacturer in accordance with the same principle, design and with the same materials With which, the 
said approved model has been manufactured, 

(F, No. WM-21(215X2006J 
R. M ATHURBOOTH AM, Director of Legal Metrolo©' 


L284GK2008-4 
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■MHffal Mil® 

3nteT,2008 

^TT. 3TT. HH+ 1987 TfcfaMM 7 ( l) ^5 (^) nrc#JTBM*r®flfc 

TTfl^m 3lfq^f^r <PGTT # ft? ftp MUflh Hlrf ^ ;- 




75H 

n 

7? fa !JH?fi(3fif) Tftfm, fa 3?f7 vfl4«*i 

MRTT *6 TP*M* MPT 2, 3, 

TPjfe 00 ^ ^*T. 3TT. Tl 
ftfa wiftra 


(i) 

(2) 

(3) 

(4) 


1. wf T^ : 3642 • 1978 TIPI fafapHl I'wii 

WIMPl (TIMM TfriteFl) 

2. 3TT^T^ : 10546 ; 1984 ftlM# (M^«1) Tgm 

?W«m "fai 

3. ^^:J2418 (^1*12) ; 1987^^ 

tf’-mi mpt 2 am tot 

4. ^TO .* 12418 (MPT*) .-1987 *^^ 

gpHPlf MPT 3 ^tMPT P3 d^RPT 

5. M W : 4788 : 1986 vjft fa, 

Um< ^ faftife 

*<x ; 4789 s 1986 MttflMlf^, fa?. M 

tfftftlfa 

7. 3Pj : 5234 : 1989 fa TCMfiFMl ^MTOI-faMift 
(tyW'-l), fa, difdfi^ WlWrf ^d4 

8. Sflf t^tT ; 7860 i 1975 MTWi, "fa^l4 V9PffP*if 

«%a ftrfar *iTm ^ faftiftz 

9. ^ ^ : 6513 : 1985 Sfa^FP ftP* 

^TV^v7-j Avfej^U M> FIM «hj9W-j 

MTCM eft) faftlfe 

10. 3^ ; 10796 : 1983 %^^^^^! 

fMTrfe 

11. • 12504 (MP3) : 1988 

12 Mn{ TT?J ; 12504 (MPT 5) I 1988 TO Sift 

^>t 3T$Nft 3?K MfaPI MUffaf 
13. RP ; 10578 : 1983 WMftFMT fa f&P7 ^ftlP 


pMip^vNto.5] 

TT^ MjMR, fal 'W' fa 



3(ii)] 


'tror ^*r ww : 19, 2008/^1 30,1930 
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BUREAU OF INDIAN STANDARDS 
New Delhi, the 4th April, 2008 

8,0. 155.—In pursuance of clause (b) of sub-rule (l) of Rule ? of the Bureau of Indian Standards Rules; '* 
1987, it ii hereby notified that the Indian Standards, particulars of which are given In the Schedule given hereafter, J 
have been cancelled and stand withdrawn. 


SCHEDULE 

SLNo. 

No. aid Year of the Indian 

S.O. & Date published m the Remarks 


Standards 

Gazette of India, Part-11, Section 3,- 
Sub-sectioo (ii) 

0) 

C2> 

Q) ( 4 > 

- ■- 

IS3642:1978General requirements for surgical 
instruments (first revision) 


t 

IS 10546:1984 Forceps, ulema, Holding daftique 
byweroleb 


1 

IS 12418 (Part 2): 1987 Iniia uterhie contraceptive 



device Part 2, Determination of breaking force 


4 

IS l24lfi(Part3); 1987 l«rauterine contraceptive 



devfcc Part 3 Packing and libelling . 


5. 

IS 4718:1986 Specification for knife, Eye, 

Captufototny, Ziegler's pattern 


6 . 

IS 4789:1986 Specification for knife, Cataract, 

Greek's pattern 

• 

7. ' 

IS 5234:1989 Eye surgery Instnnnento-Forecps, 
eye, «xtm<apeulc, couper's pattern (modified) 

• • , 

8. ' 

IS 7860:1975 Specification formasksm 

Scimmelbushe's pattern with diadbom's 



modification 


9. 

.IS 6513; 1985 Specification for fine adjustment 
valves for use with oxygen cylinders for 
oxygen therapy 

* • 

10. 

IS 10796:1983 Specification for lung ventilators 


11. 

IS 12504 (Part 3): 1988 Specification Tracheal 

Tubes-part 3: Murphy 


12. 

IS 12504 (Part 5); 1988 Specification Tracheal 



Tubes-part 5: Requirements and methods of test for cuffs and 


tubes 


13 

IS 10578:1983 Surgical spring trusses. 



[Rtf MHD/O-3 5] 
. RAHUL KUMAR, Sc *F' &Head(MHD) 

toft, 7 2008 

.■WtML OSb.-MKd'*! *TR^ Wjft ftrtW, 1987 7 ’SRfPrtf (1) ’ft («) ai^v'i ^ 

srfbqJW sroit t Af Ttaif** 5 ! >rft it- 

■ _ 



*tM4»(a»f) 4ft TfWT, 

’rfrNn 4ft wjt aftt fiiftt 

4ft foftl 

i. 


1 tmS, 2008 



dhr ^ (ujw 




Tl^w) 
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FF F7Tt*R ufini TOTC FH* FF*S TO, 9. FPt, ^ fa#-110002, &ftF *bi«tW : M 

Ffonsmt , v^ts, ^i, yzi tot ^nrt^nrf: afiwwrc, to?R, staler, gei^rc tfiw^, &«*!<, 

TOTJ, TO^T, TO^T, TOT, ^ TOT tff^TflT^FT 3 fasffl #jj TOW tl 

15/3-41] 

Fl. F>. ajfeMf, ■%!. ‘xr^>' TT7? F*JT3 (fasp wfaft) 
New Delhi, the 7th April, 2008 

S.O. 856,— In pursuance of clause (b) of sub rule (I) of Rule (7) of Bureau of Indian Standards Rules, 1987 the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed has been issued: 

SCHEDULE 


SI. 

No. 

No. and year of the Indian Standards 

No. and year 
of the amendment 

Date from which the 
amendment shall 
have elTcci 

1. 

IS 12615:2004 Energy efficent 

l, March 2008 

28-03-2008 


induction motors three phase 




squirrel cage (first revision) 




Copy of this amendment is available with ihe Bureau of Indian Standards. Manak Bhavan, 9, Bahadur Shah Zafar 
Marg, New Delhi-110002 and Regional Offices: New Delhi. Kolkata, Chandigarh, Chennar. Mumbai and also Branch Offices; 
Ahroedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahali, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune. 
Thiruvananthapuram, 

IRef.ET I5VT-411 

P. K. MUKHERJbE, Sc. *F' & Head (Electrotechnical) 

*.t>Wu u-tieid 

Tjftwtt/9 3ffo.2008 

w.w, 857 .—ffsr.ftoit Itoj (fa ^ fm topt), i97f> (tot fatfati, 1987) 

f-m*? 10 ^TFfTOF (4) ^ FMtfl Filet R ^ 3TFtT FlfeT tfTOl fa. 80% 3 

•nfarftFl ^ fir3 ^*1 *tft sr<i fan $ i 

[u^l20l9/l/99-t^tl 
*>< 11*1 Ffa, «nip*<K 

MINISTRY OF COAL 
New Delhi, the 9lh April, 2008 

■ S.O. 857.—In pursuance of sub-rule (4) of the Rule I Oof the Official language (Use for official purposes of the 
Union) Rules. 1976 (as amended, 1987) the Central Government, hereby, notifies the CIL Kolkala under the Ministry of 
Coal, whereof more than 80% staff have acquired working knowledge of Hindi. 

fNo. E-12019/1/99-Hindi) 
KAILASII PATI, Economic Adviser 


• 10 3fifa, 2008 

W.OT. 858—«HR F* w)<r t fc ?FF 3*$$$ F F 1 

3tfTOd far ^ ^ FFTTO f; 

3TH: m, WTO, Ffa?TT MKFT fa fa ofatwi, 1957 ( 1957 TTT 20) (W TTltf TT^TcT 
TO1 TFT TOT t) ^ TOT 4 ^ TOIKT (I) 3*T TO TTf^?TOf «F1 TOlF TO ‘SF *FT F Fftfa ^ faT» T^T 

Ft anrt 3TFSTF FH 

5F ^ ?m fa £ mte F. 5t.Ft/8670 TOte 14 wfi, 2007 fh fawn 

TD7FT), FT54 F#TT fSWSF TR^RT ' T ^F, ?tS, TRft FT FTOn ‘fTFTO, 1 F7T31FR tH3*F T#Z, 

700001 ^ TOfcra ^ FT fFRT f^vTT TITO, ^ 4»l^efF F fTOT ITT FFifTT t I 

FF -sfF^^T ^ ftrj f <?frTO f*t 1 'Ffta tot ? jpt 13 tr^ht (7) 3 fTffeFFt wit, 







19, 2(Mfa 30, 1930 


IS3I 


3RT # ?TT Srfircjq^T ^TTCTO ^ wwn # aift«i k ^ *faR N*iv«fa3i (#VltirVI),*J?JlBr4I 

^fPfn qyg 1*05151 5 '^ofjd, fTS, Tf^t I > 

ftlTT 7 Tr£ “wt" «ti<*> r <i«<«iq, sil^W 

' I 

• • ftWT-TTtFT? (^rfofFRf) 

ksrf^T ^f. , 5fcfr/8670 14 2007 

nm ww wt J^u (T^ %*&m 3 foqfaraf 

^wwi' ^rwr) «fa 

Vl~ : 

HO 
VI 

1341.5 543.0 

(^wi) (*twt) 


m 

^tvir 

»K1WJ8 1 321600 

TOwra 321700 

tvi® 

• ‘595*5 

490 

241.0 

' 2ao 



Wl? 

69741 

282.0 


itW ^f 1 !: 


nr-w ( ' tm (WO *W un “ V firs 3flt*T i?# $, sto uka "tb" ^ ft?# * r 

"w- 7 ! ., . tun ( i wO* *W*rfa ^ nqi^n^ j dk°ft ^ *‘ 7 i H ^ ft?# $ i 

7 T-’^ klfl VWI it ft# ^ ^1# $ 3R ^ ^ VT fl^ ‘ V* 1? fa*# $ I 

*mf kw’vf k ^n# ^ ifa #* "n* i? vth fa*T ■sr# ^ i 

( WU 430 L5/4>2008-^^€^-l ] 
t«T. #5^, 3T*T? Bfa* 


New Delhi, the lOih April, 2008 ' 

S.O. ass.—Whereas it appeals to the Central Government that Coal is likely to be obtained from the lands in the 
locality mentioned in the Schedule hereto annexed; • • 

NOW, therefore, in exercise of the powers conferred by sub-section (1) of sfiotion 4 of the Coal Bearing Areal 
(Acquisitions and Development) Act, 1057 (20 of 1957) (hereinafter referred to as the said Act), the Central Government 
hereby given notice of its intention to prospect for coal therein ; . 

The plan number DG/8670 dated the 14th November, 2007 of the area covered by this notification can be inspected 
at the office of General Manager (Exploration Division), Central Mine Planning and Design Institute, Gondwana Place, 
Kanke Road, Ranchi or at the office of the Coal Controller, 1, Council House Street, Calcutta or at the offioe ofthe District 
Collector, District Ruigarh, Clmttisguih. 

All persons interested in the land covered by this notification'shall deliver all maps, charts and other documents, 
referred in sub-section (7) of section 13 of the said Act to the General Manager (Exploration Division), Central Mine 
Planning and Design Institute, Gondwana Place, Kanke Road, Ranchi within ninety days from the date of publication of this 
notification in the Official Gazette. 1 


SCHEDULE 


Chira North East-B Block, Maad RaJgarb Coalfield, District Knlgarh, Clhattisgarii 
Plan bearing number DG/8670 dated the I4th November2007 


SI. Village 

No. ; • 

Thaoa/ 

•Tefasil 

f 

Village 

No. 

District 

Area in Area in 

(Acre*) •’ (Hectares) - 

(Approx) (Approx) 

Rtimuto 

i 

1 . Boro 

Dharanqjai Garb 

321600 

Raigarb 

5955 

241.0 • 

PSrt 

2 Jabga 

Dbaranyai Garb 

321700 

Raigarb 

49X1 

20.0 

PKt 

3 R. Forest 


/ 

Raigarh 

697.0 

2 S 20 

Part 

Total 




• 1341.5 

543J) 

—— . * 





(Approxi¬ 

(Approximat¬ 


' . • • 




mately) 

ely) 
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BOUNDARY DESCRIPTION 

A-B;- The line start at point ‘A’ in village Boro and meets point ‘B’ in forest 
* B-C:- The line passes through Forest village Bora and meets point *c’ in the southern part of the forest. 

C-Eh- The line passes through eastern side of the forest and meets point 'D' in the south-eastern part of the forest. 

D-A;- Hie line passes through forest and meets point k A’ in village Boro. 

[FileNo. 4301 SAhWOW-PRl W-IJ 
M. SHAHABUDEEN, Under Secy. 

^ftF^,10«3c1,2008 

art, sir, yrmr (#1^1 ftwro) atfafara, 1957 (1957 *ft 20) 

aifttPrtw $) ^ vm 7 OTtmr ( 1 ) ■^tr) 1 ytfm wwk ^ arttnrror 

tftWW ^13R 4412 13 2006 ^1 W ll,V*3 TTOfc (li),7!rttel 18 W41,2006 7#lWra 

*>t ^ 'rfwi* 3^7 3rf*wrff *»T 3IWFI *ft TJ5*1T 

ark ^ wi 3rftif*nro wtt 8 it w*>R ^ fate ^ t; 

ato win tut W<w fate ftren aft <PNiif afr bci yfor «<qw ^ wwl ^ 
w t to wi*t *f ^ronffra ns. 11 8 ^ (^mn) tit 432.72 ^ (m^n) tin «f 3 m ^ 

3m: 3T4 tHtfPTC,3tfafrt*1 qRT 9^ dlUHI (1) IJRIP^I fate ^7RJfa*I tRtft t to 

Trttf TTfTH «' W^TIT 175.118 (tlWl) ^ 43172 (’CTWl) W TIT^t *jte to*n im 4 l 

W 3rtfte $fa m3 ^ tfsqto 314 ditto 14-09-2007 *t 

tF^'TZt, mkrtl (eFttoFFT) qi <i»|HWI ffaWT, 1,4bliTWl «WB Ti£te, «t>*i4>T!l ^^PrfflU ^41 WRW 

f«f*T^’ (TRFt 3T5Mm), 495006 CVdtTPl^) ^ ^ 1d54l ^ITOUf I , 

9HRtp ftrTTflT Wtl^F, fljft 

fariT (Brftrmf) 

v=n 3tfortFTT 


It 

■ri 

titf «w 
■m 

1CTTU 

W*I ^ 

7Sh« 

Tftmr 


1^=n 

e'w 

ft^Pl 

1. 

lH . . HI 

33 

• 69 


Wmf 

87.677 


1 

f>, . A 

ItWfrtT 

33 

68 



59.542 

*tPI 

3. 


33 

26 

meulo 

^rtrtn 

27.899 

Wl 


^tFt:- 175 . 118 ^ (^rn^m) m 43172 t^(FFnm) 


(1) ('TFT) ^ aif'^d ^ Wl ^TOT^WT- 

It ^ 13,10 ^ 129,133,189, 190(WI) 191,192('1FT) 193(m^) 

(2) WT 'ftw# ('TFT) ^ ^THt 

l ^ 7,8/J (*P1), 270 (Wl), 307, 310 * 313.315 * 323,325 3 329, 330(HPT) 

(3) 

180(mtl),226(WT),227(BTTl),228 (t|FT),229,230<^FT),231,233(mT),237<«FT),238(*lFT),240(«n T T), 

241 (MFO, 242 •£ 284 

^ftUT 

TT3T TTR all» U <44^ ^ T^FT T?t^T**^7 ” ^ OTW Ijhft t afa 'X$l iftm ^ ^ 

s-’T tsr uib allr ar*ra3 K ttIht ^ W i*ty ^ ^ 1 bo, 

238, 240, 241,237, 233,230, 228, 227, 226 3 ^mq ftl'm^'sf TnTTT wt 8/1,270 ^ 

JJTOft ^ 'n* ftTpuft ^ I 

n-tr ten nw ftrmgft ^ w: wit 27 0, 307,3ii,3io,3i3,3 i6,32 2^ 323^~^ft^tm,^W^WTt 330^ 

?pl7^ ^ DTO tolvft ^ T«tBT ^ ‘t’ tr: Rntfl f 1 

^ ^-3^ ^ ^ 192, 193, 190tTto4K^WTt 116, 129, 116, 133, 125, 104, 12, 13, 

1 1 ^ Tfhn^ ^ W 5 * 7f '' ^ ^ 1 

430150/2005-^ron^LJ 

t?b. wei^tN, 3mr 






[■wan—W3(ii>j 2008^30, 1930 _jw 



(1) Plot number* to be acquired in Village Jawali (Part):— 

II to 13.104 to 129,133,189,190 (paitX 191,192 (part). 193(|»rt). 

(2) Plotnumbere to be acquired in Village Siiighali (Part):— ' • • 

1 to 7,1/1 (part),270 (part), 307,310 to 313,315 to 323,325 to 329,330 (p<ui). 

(5) Plot Numbers lobe acquired in Village Abhaipur(port):— 

ISO (part), 226 (part), 227(part),228 (part),229,230 (part), 231,233 (part), 237 (part), 238 (part ),240 (port), 241 (p^ 
24210284, ‘ 

Boundary Deacvlptba: 

A-B: Line Starts from point “A” on the common boundary of Villages Jawali & Village B [Jaipur and panes aiongjtte 

• tame common boundary and meets at point “B”. 

B C. line pastes along the partly common boundary of Village Jawali A Village Abbaipur. then enters in Village 

Abbsipurand panes through plot numbers ISO, 238,240,241,237,233,230,228,227,226 then enters m Vilfego 
SbtghJi and passes through plot numbers 8/1,270 and meets at point X”, 

CO: • Line panes along the southern boundary of plot ownbers 270,307.311,310,313,316,322,323 of Village Singrtall, 
then through plot lumber 330 and meets point M D" .at the common boundary of Village Jawali & Singhali 

DA: Line paices through plot numbers 192< 193, 190 of Village Jawali then along western boundary pf plot number? 

116,129,133,325,104,12,13, l land meets atthe starting point'‘A". 


|No.4301S^2005-PR|W] 
M. SHAHABUDEEN, Under Sdcy. 
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% WeTO 

^ 16 2008 

mM. 860.—WK^1 titofon tf TO » 

« sflta -star f fa tt*i t#*i im tf Rf'Mii tferon tf 

FftTOUT tf Midi cTOt TT^fa TTOUpft erc tf 
fa|«l4IW (tcf> ^ ^iTOl 'HKfl 

^Tr#7H faftfts sra w fawn wwi Mil 

3^ TT7TOR TO tf# HKMdISi faetf # TP^H 

^ fro7. to ifcn t It tf# ^ tf, sntf 

dW't'fi tf ^f^ld tf, ’3TO f^lt* ^ 

to yrm tf, wi ttf aritfror to snfa tor 

3RT: 3R, TOifa BW, tf#-ra*t tftf 7TtT3 W^ITT 

(tjfatf 3lf*FFTf TOSTifa) SlfaflTO, 1962 (1962 

TO 50) 3ft *JTCT 3 ^t 3W1T ( 1) SKI TRrt Vifafltff TO #1 
«*># ^TtT, 7m tf •iM'j) l l tfi 6lfVTO< ‘FI 3 J»jH <*># # 
37T1 ^TTFT *# TOtTO TO#t tf; 

. I fTf^ onfart, *>fT 3TO ><^^1 "9 v jf*t tf feti-tj£ 
tf, 7m TTRtal tf fatpri JR 3lfa7JTOl tf g^tl RR3 # TFflTI 
^ jrfWf TTl’-ll< f l opTiT! •# 'ditfW ^FTTl ^T '’tKll tf, $TOtfn 
f^ # tftfR, *|fa # tfH WTcTTJT fTOTd, ^ ^ feTR TOtf 
al# 1 ! # #tfTO* # tf* w**»•*! tf, #Rf<l *H , l*4cft 
7JW1 9lffrTOtf, ^TiWf 

qftttai, ■mrn tf$H*r*ra wvttm faitffe. # los.Fsfron 
cTcltf#, '4fcl-324005 OIWI) TO fafoH tf aiwto 
tf* tr^iT i 


TO#et;rSTO :7RP4PT 


TOtf. 

TTTR TO ^TUT 


tfTTTO tf 

1 

2 

3 

4 

1. 

ddM 

180 

0.0344 


[TO. tf. 3TU“3l015/8S/2004 : tffOTl-ll J 

r. tften#, 


MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 16ih April, 2008 

S. O, 860.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of petroleum products from Manglya 
(Indore) terminal in the State of Madhya Pradesh, an 
extension popefine to Piyala in the State of Haryana and 
Bijwasan in the NCT of Delhi should be laid by Bharat 
Petroleum Corporation Limited; 


And whereas it appears to the Central Government 
that for the purpose of laying such pipeline, it is necessary 
to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which is described in 
the Schedule annexed hereto; 

Now, therefore, in exercise of powers conferred by 
sub-section (I) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962). the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person, interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which copies of the Gazette of India containing this 
notification are made available to the public, object in 
writing to the acquisition of the right of user therein for 
laying of the pipeline under the land to Shrimati Bhagwanti 
Jathwani, Competent Authority, Mumbai-Mdnglya Pipeline 
Extension Project, Bharat Petroleum Corporation Limited, 
B-105, Indra Vihar, Tolwandi, Kota-324005 (Rajasthan). 

Tehsil. Indargarh District: Bundi Stale : Rajasthan 


SI 

Name of the 

Survey No. 

Area in Hectare 

No 

Village 



1 

5- 


—j— 

1. 

Laban 

180 

0.0344 


(F. No, R-31015/85/2004-ORd 11 
A. GOSWAMY, Under Secy. 
16 Wfa,2008 

3FT.3CT. 861.—^ TWm *3 eWfcl tf TO 
wfri tfar $ far ww TTFt tf tpramR^i-#.#.tfr.Tn. 
WI5HP tfcPfa ifa OfftWT) (friR^Ktf Hi'Hi'iMfl 

tf ##.tfr.rn 

STtT Tt(Ttfr# ttf qfwd # #U7. TT5> WIWP 

VTTCT Atf«hl< ‘tfl Tmt qi 5 M^I$d ^ Jts\-n ^ 

to #w*t> ^ ffa ^ tf, fratf 

M I 8HH I H TFT TTCfltt f 3?k tf) W ^tT^TT tf 

(f?R 3t^qtf l tf TtffTcT $, WjW ^ dtfVratf TO 3FSfa tat 
W{i 

sra: ata, 'to totr, #ni wror^ 

(ijfc^3#I?)iTiTOW'lTtf) 1962 (1962 

TO 50) t# W 3 7ft WITH ( 1) ETCT TifTOtff TO 'TTOl 

IB# jo;, tf Tqtfpt 'tf atfMrot to ^ 

3T# snrra ^ tftw tott) i; 

. TOf^T, tfl '3TO tf 5f5T?T *jftf tf 
i, ^ TTitfa tf ftnttfi tto 3ifnftfm uro 3 ttvpt 
( 1 ) "tf aitfH W tf» titots tf W 3rt*^T?=n 





lw\ U-WZ 3(ii)l 


19, 2008/3* 30, 1930 



■*t TINR 0 ! ^rai 4««W 3RT ^ *IRft 

<fr <faR, ijfa^ ^ WW 1 FTOl^*IT4^5Jt 
Tft TTOR ^iftPURl, 719T, HFRcI Hfd, TJ-3, Trail 
^ ftt?TRRFt,^HI»,^5^-302016 <TraOflPl) ^1 IriRaci 
^ if sn^q TO Tra^n i 




f^ell 



wN, 

arfhci 

^ ^ far; 

3) 

1 

s 2 

3 

4 

5 

^5? 

.wp 

XRTfnmyl 

73 

0-0228 




75 

04)178 




76/382 

0.1270 



* ■ 


0.1676 




347 

a0450 




346 

00030 




345 

0.0120 




344 

04)300 




340 

00050 


% 


342 

0.0450 




2% 

0.0200 




336 

00550 




314 

■ 0.0640 




311 

0.0740 




310 

0.0770 


*fpr 0.4300 


[<*T. t^- MO 14/4/07-*M. J 

*». TPlt, 3PR «fa* 
’. "New Delhi, the 16th April, 2008 ■ 

8.0. 861,—Whereas it appears to Government of 
India that it is necessary in the public interest that for 
/transportation of LPG from GAIL’a IP Stations 
Maittwampura to BPCL Bottling Plant at Jaipur through 
Mansarempuru-BPCLpipehne project in State of R^asthan, 
a LPO pipeline should be laid by GAIL (India) Limited; 

And whereas h apears to Government of India that 
for the purpose of laying such pipeline, it is necessary to 
acquire die right of user in land under which the said 
pipeline is proposed to be laid and which is described in 
the Schedule annexed to this notification; 
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Now, therefore, in exercise of powers conferred by 
sab-section < 1) of section 3 of the Petroleum and Mineral* 
Pipelines (Acquisition of Right of User in Land) Act, 1961 
Government of India hereby declares its intent km to aequfc* 
the right of user therein; . - 

Any person, interested in the land described in the 
said Schedule may, within twenty one days from the da* 
on Which copies of the notification issued under sub¬ 
section (l) of Section 3 of the said Ac^aspublbtHedhi the 
Gazette of India are made available to the general public, 
object in writing to the laying of the pipeline under the land 
to Shri S, C. Jain Competent Authority, 4th Floor, Cryatil 
Mall, A-3, Saiwai Jai Smgh Highway, Baniparic, Jaipur- 
302016 (Rajasthan). 


9CHHMJLC 


District 

Tdhsil 

Village 

Survey 

> i 

Area to bo 

acquired 
for ROD (i* 
Hectare)* 

1 

2 

3 . 

4 

5 

Jaipur 

Jaipur 

Mansaram- 

73 

0.0228 q 



pura 

75 

' 0.0178 




76/382 . 

0.1270 




Total 

0.M761 ■ 



Bowadi 

347 

0.0450 1 




346 

0.0030 ; % 




345 

00120 




344 

0.0300' 




340 

aooso 




342 

04)450 




296 

0.0200 




336 

0.0550 




314 

00640 




311 

04T74O 




310 

. 00770 • 




Total 

0.4300 


[F.No. L,-140U/4/D7-GP.j 
K K. SHARMA, Under Secy. 
16 2008 


WT.WT. 862.—*IIW W&R ^ *ITO 

WWipi *T wfa # Alfaro w anto) sWIw, 

1962 (1962 WT 50) (fTO W* •MW 

to to ♦) m 3 (i) ^ snfa to 

ttkkk $ ata wyftw TO TOsra nft 

TfWMSlW. 2785 fflTOl 19 TOl*R, 2007 5W, ** Bfafm 

(# 8 ^) 

MJKIhS 7IW tf mlTOIH 4R4*'n ^ ‘TOW 


1284CT2O08—5 
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Ml'fifil** fa ^ ^ ftrR HlSwcilfl fwrt ^ ¥'4*11 

^ far* 3#i <* arfwvR *rrt ^ srrt arms ^ 

3?K 3^<T TRlfs^ 37ffa*Hl yfd^l ‘^TTTT ^ elites 
28-01 -2008 ^ 30-01 -2008 TT* ^TT ^ ^ 

3TU «{JR ‘Snf'WiTft 57t^F-t'-i^ *JR1 6 ^ 

3*i*jri (i) ^ *mTmw 3mt fart^ t; 

afa tort <£ Tfa'y 3 ^TfTl 3 ^li snfa 

3?R •qRfl wv*.k rt, '3‘JcT fart Tt ffaj< ^ TV^Icl 
3?R W ^ ^ ^ *fa 3 WWlgrt tort 
«J> fd 1 ^ fafaT $, 3«*1 dfal'i "Sf! vflfaHT 3^H ^T 
faftTtRtolf; 

3R!: 3T4, ( *irra *K<tfR, *rrt STfafaR ^>t *jrt 6 

imiru (i) sra “to sfai ^ ^ nroon 

c*fal ? fa*7q 3 #h£rt 3 3 torfrs *fa 3 

Hi^Hciis^ faurt *ff ffa jm^Vi aito»R ^T 3fai fTRi 

^rn^; 

3lh, UW»K, aifaffaR ^ »TRT 6 «t 

^tri (4) sr to vrfaraf *w fafa c*fa fH, $ 

tiF WF^fa «£ fa?. fa* 3>1 3lto>R, TH 

mIm«|I ^ '94»l!fH ^ <rffa HRH '*R"*>R ^ f'lfto trt ^ 
**ir, mviQiitf tort ^ tow *rt ‘flirtl % (sfror) 
fctffe 3 ftfal »fal 3?R c!5«rft, *jfa 3 fa s'«mV| *^t 

•wtoR, w WSR 'Wf'ITtto tofaf 3?K TTcfl ^ 37»irt 75^ 

^V v( Tm\ f-lpvfrt it T7! (TjFr^fll) pHlMin ^ ftflw 

#n I 

_ *m# __ 

F»l<-1! flpMlH TJT'T ^ 31TT. ^ 

’ 3WTRT W^l 

1 2 _3_ 4 5 

^I5& ^ 153 0.0030 

100 0.0300 

101 0.0440 

152 0.0040 

151 0.0060 

. 194 0.0100 

195 0.0550 

112 0.0270 

107 0.0030 

106 • 0.0250 

i05 0.0330 

183^96 0-3590 

tm97 0.0250 



rrou—api 3(fr)] w:aifa 19,2008/^*30 ,1930 i«45 


.12 3 

4 

5 


2301 

0.04 J 8 • 


2296. 

0.0100 


2295 

oxeoo 


2245 

0 .W 86 ’ 


2240 

0.0020 


2237 

0.00100 


2238 

0X1204 


2230 

0.0400 


2213 ‘ 

0.0200 


2206 

0.0082 



0.2210 

■ra^t 

2215 

0.1890 


2216 

0.0810 


iihr 

0i2700 


14 

00140 


17 

0.0080 


21 

0.W78 


22 

0.0532 


' 23 

0.0060 


28 . 

0.0770 


40 

0.0760 



0.2*20 

vfntvf 

400 

0.0130 


399 

0-0146 



0.0276 


301 

03348 



03348 

wft 

1345 

0.1188 



0.1188 

nwnirai 

405 

0.0100 


ul'i. 

0X1100 

«i4ni 

528 

0.0700 • 


531 

00584 


573 

0.0300 


584 

0X1980 

. ✓ 

606 

0.1584 


605 

0.0450 


604 

0.0160 


566a 

0.0702 


tihi 

0.5460 

Uni^T 

248 

0X1100 


247 

0.0208 


312 

0.0040 


316 

0.0100 


^1 

0.0448 • 


14014 / 9 / 07 -^^ 1 

»£. Tmf, am 


New Delhi, the 16th April, 2008 ^ *• 

S.O. *62.—Whereas by notification of Goveminent* 
of India in Ministry of Peitoleum and Natural Gas mijnber 
S.O. 2785 dated 19th Sepetmber, 2007 issued ubdensub- 
sectioii (l) of Section 3 of the Petroleum and Miitmils 
Popelirtes (Acquisition of Right of Users in Land)'Act* 
1962 (50 of 1962} (hereinafter referred to as the said Act), 
Government of India declared its intention to acquiib the 
right of user in the land specified m the Schedule appended 
to that notification for the purpose of laying pilpeliii: for 
transport of natural gas through IbrahlmputvDhtlpur 
pipeline project in the State of Rajasthan by GAL (India) 
Limited; 

■ And whereas copies of the said Gazette notification 
were made available to the public from 28-01-2048 to 
3001-2008; 

And whereas the Competent Authority has, Under 
sub'-section.(1) of Section 6 of the said Act, submitted its 
report to Government of India; 

And whereas no objections were received from the 
public to the laying of the pipeline; • 

And whereas Government of India has, after.con-, 
sidering the said report, decided to acquire the RijJht of 
User in the lands specified in the Schedule; 

Now, therefore; in exercise of the powers conferred 
by sub-section(1)of Scct»on6of the said Act, Goven*ne«tt 
of India hereby declares that the Right of User in tbd land 
specified in the Schedule is hereby acquired for laying the 
pipeline; , 

And, farther, in exercise of the povws conferred by 
sub-soction (4) of Section 6 of the said Act, Government of 
India hereby directs that the Right of User in the said land 
for laying the pipeline shall, instead of vesting In 
Government oflndia, vest, on this date of the publication 
of the declaration, in the GAIL (India) Limited, free frtm all 
encumbrances. 


schedulj: 


District Tehsil Village 

Survey No3 
Block No. 

Land tp be 
acquired for 
R.Q.U at 
Hectifes ' 

12 3 

4 . 

5 

Dbolpur Uadi Bateshwarkala 

153 

&0©0 


152 

oxxtoo 


100 

0.0300 


101 

0.04*0 • 


151 

0.0060 


m 

0.0 *X> 


195 

0.0®0 


112 

• 0.0270 


107 

o.otpo • 


106 

0.0250 


105 

Cl0t30 


183 £96 

• 03190 


183097 

0X050 


183/366 

0,1(180 


Total 

0.7J50 
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3 

4 

5 

Kuhawni 

92 

* 0.0075 


90 

0.0075 


88 ' 

0.0400 


501 

00050 


Total 

0.0600 

Gadi Khirana 

583 

0.015(1 


598 

0.0300 


599 

0X1150 


603 

0.1050 


602 

o.oioo 


KH8 

0.0132 


597 

OX) 108 


Total 

0.1990 

Kanpur 

170 

01892 


178 

0.0540 


Total 

0.2432 

Aligarh 

5%~ _ 

0.0350 


883 

0.0600 


884 

0.0100 


890 

0.0900 


891 

0.0200 


880 

0.0300 


*78 

0.0398 


876 

0.0370 


874 

0.0398 


Total 

0.3616 

Zarari Ghesua 

1040 

0.0100 


1032 

0.1210 


1031 

0.0100 


Total 

0.1410 

Lakhcpurt 

TO 

0.0500 


67 

0.0278 


65 

00676 


Total 

0.1454 

Para Ulawnli 

467 

0.0162 


Total 

0.0162 

Bokhuipura 

44 

00248 


49 

0.0230 

53 

0.0450 

144 

o.oioo 

145 

00125 

146 

0.0225 

Total 

0.1378 


l 2 3 

4 

5 

Kuri ka Pura 

1628/4020 

0.0648 


Total 

0.0648 

AQalpur 

2301 

0.0418 


22% 

00100 


2295 

0.0200 


2245 • 

0.0486 


2240 

0.0020 


2237 

00100 


2238 

00204 


2230 

0.0400 


2213 

0.0200 


2206 

0.0082 


Total 

0.2210 

Dhwazpura 

2215 

0.1890 


2216 

0.0810 


Total 

0-2700 

Marholi 

14 

0.0140 


17 

0.0080 


21 

0.0478 

i 

23 

0.0532 


23 

0.0060 


28 

0.0770 


40 

0.0760 


Total 

‘ 0.2820 

Arrua 

400 

00130 


399 

0.0146 


Total 

0.0276 

Dhotpur Puthpura 

301 

03348 


Total 

0.3348 

Srani 

1345 

0.1188 


Total 

) 0.1188 

Bhilganwa 

405 

O.OIOO 


Told 

o.oioo 

Basai Samantha 

528 

0.0700 


531 

0.0584 


573 

6.0300 


584 

0.0980 • 


606 

01584 


• .605 

0.0450 


604 

00160 


5662 

0.0702 


Total 

O.5460 

Surajpura 

248 

Q0100 


247 

0.0208 


312 

o.cow 


316 

0.0100 


Total 

0.0448 


[F. Ho. H4014/9/07-G.PI 


K. K. SHARMA, Under Secy. 
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I'm n-y 3(f»)3 

.9ht frsniT’vsjpw 

^ 19 ‘R|3 > 2008 

^T. *V. 863.—sfitflf'w* 1947 (1947 

w 14) 17^ arjtrri* if, *K<rih ^f. 

% TR*T?fa % 3fa TR^T ^*W>Ki 7JT iftfl, 

3pj«iu *f aflrJi^TO f^wr? $ hwr slidlRi* 

(V. II) % T3TZ (wtf TCWT 58/96) 

V'HfVldTOFt t, ^ ^ 19--O3-20O8 sfit TITO 

gwrwTi 

t*. T^i-200i2/i23/95-3n< am (#-!)] 

1 , 3%f» ^tflt ^wm, arfvsRft 

MINISTRY OF LABOUR AND EMPLOYMENT 

* New Delhi, the 19th March, 2008 

S.O. 863.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 58/ 
96) oflhe Central Government Industrial Tribnnal-cmn- 
Labour Court (No. 2), Dhanbad as shown in the 
Annexure. in the Industrial Dispute between the 
employers in relation to the management of M/s. BCCL 
and their workman, which was received by the Central 
Government on 19-3.2008. 

[No. L-20012/123/95-IR (C-T)I 
SNEH LATA JAWAS. Dcsk Officer 

ll • ■ ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 AT DHANBAD 

PRESENT; 

Shri Nagemfra Kumar.. Presiding Officer 

In the matter of an Industrial Dispute nnder Section 
10 (lMd)oftheI. D Act, 1947 

Reference No. 58 of 1996 


Parties 

: ■ Employers in relation to the 
management of Block II Area of 
M/s. BCCL and their workman. 

Appearance: 


On behalf of the 
woijynan 

Mr. B.N. Singh, 

Representative of 1 he 
workman 

On behalf of the 
employers 

: Mr. H. Nath, Advocate ' 


State : Jharkhand Idustry: Coal 

Dated ; Dhanbad, the 10 th‘March, 2008 . 

AWARD 

The Govt, of India, Ministry of Labour A 
Empicjmentin exercise of the powers conferred 041 them 
under Section 10 ( 1 )(d) of the 1 .D. Act, 1947 has referred 
the following dispute to this Tribunal for adjudication 
vide their Order No. L-20012/123/95 dated, the 4th April, 
1996. . ‘ 

SCHEDULE 

“Whether the management of Block-II Area of. 
M/s. BCCL is justified in denying employment to 
the dependent of Shri Huasaini, ex-Beldar? If-pot , 4 
to what relief is the concerned workman entitled?’' 

' 2. The case of the concerned workman Hussain! 

Beldar as disclosed in the Written Statement is that he 
worked for long in Block-II Area. Due to long working 
the concerned workman suffered from several diseases, 
as a result of which he became unfit to continue in the 
employment, The management got the concerned 
workman medically examined that whether be was 
medically unfit or otherwise to continue in employment., 
After medical examination the concerned workraan’was 
found medically unfit for continuance in employment 
and this fact was communicated to the concerned 
workman vide office order bearing No. CGM/B4I/PD/ 
320/91 dated 15-2-91/19-2-91 and his services were 
terminated with immediate effect. Alter termination of 
service the concerned workman submitted all required 
documents to the management within time for 
employment of his dependent in accordance with the 
provision of clause 9.4.3 of NCWA. In spite of 
submission of all required, valid and genuine document 
the management avoided to give employment to the 
dependent of the concerned workman. In para-7 the 
concerned workman has stated about the record notes of 
discussion and minute of the meeting of.the Central 
Consultative Committee of the BCCL held 00 22-11 -92 
regarding providing employment to the dependent of 
medically unfit cases. In this circumstances the dcpendenl 
of the concerned workman is legally entitled for 
employment with other relief/relieves. Prayer has beta 
made topass Award directing the management to provide 
employment to the dependent of the ex-concerned 
workman. \ 

3. On the other hand the management has filed 
W.S.-cum-rejoinder stating therein that this reference k 
not legally maintainable. The concerned workman 
Hussami Beldar declared his age as 42 years on 
17-10-71 and the same has beeti recorded in the Form B 
Register of the Company maintained under Section 48 
of the Mines Act. According to the certified Standing 
Order applicable to the establishment he was to be 
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superannuated after completion of 60 years of age on 
17-10-89. The concerned workman managed to get 71- 
altered as 73 in the year 1987 at the time of issuance of 
service excerpts. In his service excerpt clerical mistake 
was mode and the dealing clerk put figure‘ v 42 rt years as 
on 17*10*73 instead of 17-10-71. The concerned 
workman was sent to the Medical Board for examination 
of his physical fitness in the year 1991. The Medical 
Board declared him unfit for his employment His services 
were terminated w.e.f. 12-2-91 as he was found medically 
unfit to perform ihe original job. As the figure was altered 
he would have retired in normal course on 17-10-91 
whereas his services were terminated 8 months prior to 
the alleged date of his retirement. The management did 
not take any action against the concerned workman for 
manipulation made at the time of issuance of service 
excerpts to him and all the dues including the gratuity 
was paid considering his termination w.e.f. 12-2-91 on 
medical ground. It has also been stated that the clause of 
NCWA for providing employment to the dependent could 
only be constituted on the ground of compassionate 
ground and not 0$ a matter of right. The demand of the 
sponsoring union for employment to the dependent of 
the concerned workman is illegal, unconstitutional, void 
and unjustified and no relief can be granted for 
employment to the dependent of Hussaim Beldar. 

4. In the rejoinder portion the contents about paras 
2. .V 4 and 5 of the W.S. of the concerned workman are 
stated to be not fully correct The concerned workman 
served even after crossing the actual age of 
superannuation with the assistance of dealing clerk by 
gelling the facts entered in his service excerpt altered 71 
as 73 As he Had already crossed 60 years his continuance 
in employment was not justified The correct fact of 
manipulation was only detected after his termination of 
his service "lien he applied for employment of his 
dependent About paras 6 and 7 it lias further been said 
that ihc same arc not fully correct. About paras 5 and 8 
of the W.S of the concerned workman it has t?een stated 
tluit the same are the matters of record. The contents of 
rest of ihc paras of W.S. of the workman are incorrect 
and denied Prayer has been made to pass Award that the 
concerned workman is not entitled to get any relief. 

5. A rejoinder has also been filed by the concerned 
w orkman stating that the contents of paras 3 and 4 arc 
denied as ihe same are devoid of trtilh in the case of the 
concerned workman. The statement made in paras 6, 8, 
9 have been denied The contents of para 11 to the extent 
that the concerned workman worked after crossing the 
actual age of superannuation with the assistance of 
dealing clerk by putting facts entered in his service excerpt 
from 71 io 73 are denied being concocted, mischievous 
iuid devoid of reasons. About paras 12. 13 it is said that 
ihc same arc irrelevant. Giving further explanation in 


the rejoinder and clarifying the stand of the concerned 
workman it has been staled that his dependent sen is 
entitled for employment. 

6. POINTS TO BE DECIDED; 

"Whether the management of Block-il Area of 

M/s. BCCL is justified in denying employment to 

the dependent of Shri Hussaini, ex-Beldar? If not, 

to whal relief is the concerned workman entitled?” 

7 FINDING WITH REASONS: 

It may be mentioned that vide order dated 1 -6-2004 
Sagan Beldar son of ex-workman Hussaini Beldar was 
subsiimtci 

In support of his claim the dependent of the 
concerned workman has examined himself as WW-I on 
his behalf. The document regarding declaration of 
medical unfitness is Ext.W-l. Acopyof Service excerpt 
of Hussaini Beldar is marked as Ext,W-2. The 
management in order to substantiate its claim has 
examined MW -1 K.N Jha and MW -2 S.P Dubey. On 
behalf of the management a letter by which industrial 
dispute was raised is marked as Ext. M-l. Hie letter of 
Personnel Manager is marked as Ext. M-2. The Form B 
Register lias been marked as material Ext 1. The entry 
regarding Hussaini Beldar at page 282 is marked as Ext. 
M-3 and entry regarding date of appointment is marked 
as Ext. M-3/1. The photo copy of the L.P.C. is marked as 
Ext. M-4 (with objection). 

8. WW-1 has stated that his father Hussaini Beldar 
was a Tyndal and posted at Regional Store Area II. In 
the year 1991 management declared his father as 
medically unfit and stopped him from service. His father 
was in service since 1973. After slopping the service of 
his father being advised by the management he applied 
for employment on compassionate ground as the eldest 
and dependent son of his father He submitted application 
along with requisite papers. Along with his father the 
management stopped service of another workman viz, 
Agress Kamath on medical ground and provided 
employment to his son on compassionate ground. In 
support of the claim the concerned workman has filed 
office order marked as Ext. W-l to show that Hussaini 
Beldar and Agress Kamath were terminated from the 
service as they were declared medically until Ext. W-2 
has been filed to show that the age of Hussaini Beldar 
was 42 years as on 17-10-73 and he was appointed on 
6-7-64 During cross-examination ihc witness has said 
that be cannot say what date of birth of his father was 
recorded in the Form B Register. He has denied thai his 
claim is not justified and he is not entitled for the reliefs. 

9. Ld Lawyer for the concerned workman has 
vehemently argued that as per provision of clause 9.4 3 
of NCWA a person who i$ declared medically unfit and 
terminated from the service his dependent is provided 
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deployment in his place. The concerned ex-work man 
wag in service during which he was declared medically 
unfit and he was terminated from ihe job. When his 
dependent applied for employment famishing all the 
requisite papers he was wA provided employment whereas 
in the similar circumstances another workman viz. Agress 
Kamath was declared medically unfit and he was 
terminated from the job and his dependent has been 
provided employment. He has further submitted that the 
stand of the management that the concerned workman 
has servedafter exosang the date of ago of superannuation 
is wrong which is evident from Ext W-2 where it has 
Men mentioned 42 years as on 17-10-73 and in the light 
of the calculation of dale of superannuation considering 
the date of birth as 17-10-73 the concerned workman 
was very Well in service on the date when he was 
terminated, 

10. On the other hand.Ld. Lawyer for the 
management has vehemently argued that the concerned 
c\-workman Hussaini Beldar had saved more than the 
actual date of superannuation due to the mistake Recorded 
in the service excerpt. The age “42" years hag been 
recorded as on 17-10-71 fa the Statutory Form B Register 
of Benedih Colliery. This fact was noticed when the 
dependent of the concerned workman had applied for 
employment on the ground that his father has been 
terminated from service on the ground of medical 
unfitness, fa fact due to this reason be ought to have 
retired Hi the year 1989 but he served the company for 
more than actual superannuation age due to clerical 
mistake in some documents like service excerjXs. In this 
circumstances the concerned workman is not entitled for 
any relief. It has also been submitted that the concerned 
ex-workman did not disclose the actual date of birth as 
recorded fa Form B Register while he \*wb being examined 
by the Apex Medical Board, 

11. MW-1 has stated that he in Personnel Manager 
posted in Block II Area. He knows the concerned 
workman who was a TVndal at Block U Area. The 
concerned ex-workman joined Block II Area on transfer 
from Bcnedih Colliery They received the L P. C. of the 
concerned ex-workman from Benedih Colliery 
management fa which his age was recorded as 42 years 
on 17-10*71. The Form B Register of Benedih Coffiery 
also disclosed the some age of the concerned workman 
However, in the service excerpt of ttetancemed workman 
his age was recorded as 42 years as on 17-10-73 due to 
clerical mistake. The ooocerned workman made prayer 
for declaration reading medical unfitness and he was 
sent to the Apex Medical Board and be was declared 
medically unfit by the Medical Board dt 12-2-91 and 
accordingly he. was terminated from service w.e.f 
12-2-91. As per dote of birth recorded fa the Form B 
Register the due date of superannuation would be 
17-10-89 but due to mistake of the management the 


concerned workman worked extra for about 2 years. From 
his farther evidence it appears that due to his reason the 
prayer for appointment of the dependent was not 
considered. During cross-examination he has said that ■ 
he does not know if Benedhi Colliery handed over copy 
of L. P. C. to the concerned workman. On receipt of 
service excerpt the concemrd workman raised objection 
about his wrong recording of dale of birth and requested 
the management to send him to Apex Medical Board for 
assessment of his age but the prayer was not considered. 
When the concerned workman submitted application for 
medical examination dedaring him unfit the management 
consulted Form B Register which was lying at Benedih 
Colliery and at that time (hey came to know that in the 
service excerpt wrong age was recorded due to clerical 
mistake. 

12. From the evidence of the aforesaid witness it 
appears that the concerned ex-workman viz. Hussnfai 
Beldar continued his service extra for about 2 years than 
the actual date of superannuation due to the mistake m 
service excerpt. However, this fact was noticed when ' 
Hus sain i Beldar was sent for medical examination for 
which he had made prayer. In this context the witness 
has also referred the -age of Huasaini Beldar “42” years 
as on 17-10-71 as mentioned in the Fonn B Register » 
well as fa the L. P C. From perusal of L. P C. *t»ch is 
dated 23-7-85 it appears that the age of Hussaini Bddar_ 
has been mentioned as 42 years as on 17-10-71. From 
perusal of Ext. M-2 it appears that a reply bas been 
submitted to the ALC <C) Dhanbad during the 
conciliation proceeding that the age of the concerned 
person was recorded as 42 you* on 17-10-71 tn the Form 
B Register and as per record normal date of retirement 
was 17-10-89 but due to mistake it was recorded as 42 
years as on 17*10-73. Hence the concerned ex-workman 
who was to be superannuated on 17-10-89 continued fa 
employment beyond 60 years. The wrong date of birth 
was filled up at the time of medical exarainatioa which 
could not be detected and hence the person concerned 
was examined by the Medical Board. When this fact was 
qoticedbythe management the mattes was examined and 
the employment afthe dependent of Hussaini Beldaroould 
not be given. In the aforesaid context, from penal of 
evidence Of MW-2 it appears that a FomuB Register is 
maintained from the date of nationaHsatumaf the cofltery 
and the age as 42 years was recorded as on 17-10-71 of 
the concerned ex-workman. 

This bas been recorded at page 282 of the material 
exhibit-1. He has also said about the entries of the date 
of birth of Hussaini Beldar which Is Ext. M-3/1. The • 
witness has also said about the receipt of L J\C. when 
the concerned person Hussaini Beldar was transferredto 
the colliery of Block I!. This is ExL M-4, Daring cross- 
examination ibe witness has said that theppnn B Register 
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belongs to Benedih colliery. The register is from 1971. 
In cross-examination the witness has said regarding the 
date of medical unfitness of Hussaini Beldar and agrees 
Kamath whose dependent has been employed 

IT While going through the material exhibit-1 
M-3 and M-3/1* it appears that the age of Hussaini Bcldar 
has been mentioned as 42 years as on 17-10-71. This 
entiy has been made in the statutory Form B Register 
On behalf of the concerned ex-work man tills statutory 
Form B Register has not been disputed From Ex. M-2 
details of which have already been mentioned, it further 
appears that the date of birth of the concerned workman 
hasbeen recorded as 42 years. , '42‘ ,, years as on 17-10-71 
recorded in the statutory Form B Register could not be 
noticed earlier Even Ext. M-4 is on the record Though 
objection has been raised no specific reason has been 
told as to why this should not be considered This is a 
copy of L P.C which has been issued on 22-7-85 when 
the concerned ex-workman was transferred In this 
document also his age hasbeen mentioned as 42 years as 
• on 17-10-71 

14 In fact as per submission made on behalf of 
the concerned workman much reliauce has been placed 
that his age is 42 years as on 17 JO-73 as mentioned in 
service excerpt. The evidence and materials furnished 
by the management shows that it has been mentioned 
due to clerical mistake i.c. 17-10-73 has been mentioned 
instead of 17-10-71. The service excerpt is marked as 
Ext. W-2. From penisal of the same it appears that on 
the back portion of this document Hussaini Bcldar, the 
concerned ex-workman has mentioned that his age has 
wrongly been recorded in all the documents. Front perusal 
of the same it appears that 42 years on 17-10-73 hasbeen 
mentioned relating to Hussaini Bcldar. As mentioned 
earlier the management has explained that this was due 
to the clerical mistake. It will be relevant to mention 
that service excerpt is issued on the basis of the entries 
made in the statutory Form B Register as well as other 
records On consideration of the facts that the Statutory 
Form B Register shows the age of Hussaini Beldar as 42 
years as on 17-10-71 the concerned ex-workman ought 
to have retired on 17-10-89 but it appears that, he 
continued in sendee more than the actual date of 
superannuation due to wrong entries in sendee excerpt. 
Thereafter he was declared medically unfit and thereafter 
he was terminated from the job* In fact no much dispute 
has been raised on behalf of the management regarding 
provision of employment to the dependent who is 
declared medically unfit. Even from the evidence of MW- 
2 it appears that in such circumstances the dependent of 
another person viz- Agress Kamath was provided 
employment by the management. 

15. However, in the peculiar facts and 
circumstances of the case when the concerned 
ex-workman Hussaini Beldar continued in service 


more than the actual dale of superannuation and then ho 
was declared medically unfa, it does not appear in 
accordance with law to pass ah Award as prayed for by 
the concerned workman In the resuli the following Award 
is rendered 

"The management of Block-ll Area of M/s; BC'CL 
is justified in denying employment to the dependent 
of Shri Hussaini. c,\-Beldar. Consequently, the 
dependent of Hussaini Bcldar is not entitled to get 
any relief.- 1 

NAGENDRA KUMAR, Presiding Officer 
“85 19 TH 2008 
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Nctv Delhi, the 19th March 2008 

5.0. 864.—In pursuance of Section 17 of tlw 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No 129/ 
1999) of the Central Government Industrial Tribunal 
(No, 2), Dhnubad as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of M/S. BCCL and their workman, which 
was received by the Central Government on 19-3-2008 

(No L-20012/180/9R-IR (C-I)l 
• 5NEH LATA JAWAS. Desk Odiccr 

ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 AT DHANBAD 


PRESENT: 

Shri Nagendra Kumar, Presiding Officer 

In the matter of an Industrial Dispute under Scctiou 
|()<l)(d) of the 1. D. Act, 1947 

Reference No. 129 of 1999 

Parties : Employers in relation to the 

management of M/s. BCCL 
and their workman 


Appearances .< 

On behalf of the 
workman 


Mr. J. Pandey, 
Advocate 
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On behalf of the Mr D.K. Vfcrma, Advocate 


employers 

State : Jharkhand Industry ; Coal 

Dated : Dhanbad, the 4th March, 2008. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
. of the powers conferred on them under Section I0(l)(d) 
of the l.D. Act, 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order No. 
L-2UtH2/180/98IR(C-I>, dated the 27th January, 1999. 

SCHEDULE 

• "Whether the action of the management of Sendra 
Bansjora Colliery of M/s BCCL in not providing 
employment to the widow, Smt. Nageshwari Devi, 
W/oLate Nagcndra Singh, Peon who was murdered 
while in service in the Colliery premises isjuslified? 
If not, to what relief is Smt. Nageshwari Devi w/o 
Late Nagendra Singh entitled?” 

2. The case of the concerned workman in short is 
that Late Nagcndra Singh was working as Peon in Sendra 
Bansjora Colliery as a permanent workman. Due to 
unavoidable circumstances he could not attend his duties 
for sometime* and the management failed to take any 
legal action In accordance with the provision of the 
Standing Order. He was on the roll of the company till 
the date of his death as o permanent employee. As such 
he is fully entitled all the benefits and his dependant is 
also entitled for ail the benefits after the death of 
Nagendra Singh In accordance wiih the service condition 
and law. Late Nagcndra Singh’, Peon, Sendra Bansjora 
Colliery was murdered during the service in the collieiy 
premises on 11-3-1983 The post-mortem of his dead 
body was done by the authority of the management. At 
the time of murder of the concerned workman his 
children were minor and his widow was not in a position 
■ to work due to the death of her husband. She has 
authorised son-in-law for employment in place of his 
husband and requested the same 10 the management. The 
management did not consider the same and in the year 
1 991 the management communicated this decision to the 
widow of the deceased employee. The widow* of the 
deceased employee applied to the management for 
employment for herself which was rejected by the 
management in July, 1992. Thus the allegation of the 
.management that the widow applied to the management 
for employment after nine years of the death of her 
husband is not correct in the aforesaid circumstances 
' The stand of the management in not providing 
employment to the widow is not at all justified. The 
dispute was raised before the conciliation authorities in 
accordance with the provision of the l.D. Act. 1947 which 
ultimately resulted reference to Ibis Tribunal for 
adjudication. Prayer lias been made to pass Award 


directing the managemeni to provide employment to Smt, 
Nageshwari Devi wife of deceased Nagendra Singh. 

3. The management in the W.S -cum-rejoinder has 
stated that Late Nagendra Singh, Ex-Peon of Sendra 
Bansjora Colliery started absconding from 1-2-1979 and 
started absenting from duty w.e.f. 2-2-1979 without any 
information and permission from the Competent 
Authority, His name w as removed from the rqll of the 
company. Thereafter in the year 1991 the alleged wife of 
Late Nagendra Singh applied for employment on 
compassionate ground that her husband died on 11-3-83 
as he was murdered. Such application for employment 
has been made after 8 years without assigning any reason 
for such delay. At the time of death of Late Nagendra 
Singh he was not in the roll of the company. As per 
NCWA Smt. Nageshwari Devi is not entitled for 
employment. It has mentioned that in view of the 
judgement of the Hon’ble Supreme Court appointment 
on compassionate ground cannot be made after long lapse 
of reasonable period. As Late Nagcndra Singh was 
absenting from 2-2-1979 and died on 11-3-1983. it cannot 
be said that he died in harness 

4 In the rejoinder portion it has been Mated that 
1 he statement made in paras-2, 3. 4, 7. 8 and 9 are not 
correct Statement mack in 5 and 6 arc ihe mauea of 
record It has been prayed that Smt. Nageshwari Devi is 
not entitled for any relief. 

5. On behalf of the concerned woikman rejoinder 
has also been filed in which it has further been submitted 
that Late Nagendra Singh was permanent employee of 
Sendra Bansjorp Colliery working as Peon since 
14-11-73. It has also been stated that it is not a fad that 
he absented from his duty we f .1-2-79 till his death on 
11-3-83 and he was all along on the roll of the company ‘ 
He was not issued with any chargeshcet Tor absenting 
from his duty nor any disciplinary proceeding was 
initiated till his death i.e. 11-3-83 The management never 
removed his name from the roll of the company and he' 
was in service of the company till his death. There has 
been some delay but it is not due to the fault of the 
applicant but due to the callous attitude of ihq 
management. With regard to para-8 of W.S. of the 
management it has been said that Late Nagendra Singh 
was very much on the roll of the company at the time of 
his death. About the statement made in paras 15,16 and 
17 and 18 it has been denied and further stated that the 
stand of the concerned workman is correct. Prayer has 
been made to pass Award for providing employment to 
the widow of late Nagcndra Singh. 

6. POINTS TO BE DECIDED 

• Whether the action of the management of Sendra 

Bansjora Colliery of M/s. BCCL in not providing 

employment to the widow Smt. Nageshwari Devi, 


1284Gt/2CXft-4> 
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w/o Late Nagendra Singh, Peon who was murdered . 
while in service in the Colliery premises is justified? 
If not, lo what relief is Sira, Nageshwari Devi w/o 
Late Nagendra Singh eniitiled?” 

7. FINDING WITH REASONS 
To substantiate the claim the concerned workman 
has produced W W-l Nageshwari Devi w/o Laic Nagendra 
Singh and got exhibited Exs. W-l and W-2. On behalf 
of (lie management Mr. B.B. Srivaslava, Senior Legal 
Inspector has been examined as MW-L Two documents 
have been marked as Ext. M-l and Ext, 
M-l/l. 

8 Ld. Lawyer for the concerned workman has 
vehemently submitted that the concerned person viz. Late 
Nagendra Singh was an employee of BCCL and he was 
murdered in the year 1983. His wife had left Dhanbad 
out of fear She is very poor lady having minor children 
and she is unable to maintain her family. She is an 
illiterate lady who can only put signature anyhow She 
was nol aware of the provision of employment of 
dependent She was advised by the well wishers and then 
she approached the management for employment of the 
dependent but her prayer has been rejected merely on the 
ground of delayed case whereas there is no provision of 
limitation to file such application for employment on 
compassionate ground. Hence Award may be passed in 
favour of the wife of the deceased employee 

9. On the other hand Ld. Lawyer for the 
management has vehemently submitted that the 
concerned workman started to remain absent from 
2-2-79 He did not attend his work till 1983 when he was 
murdered Thereafter in the year 1991 an application for 
employment on compassionate ground was filed. Since 
he was not the employee, in the above circumstances an 
application was Hied with much delay and then the prayer 
for appointment was rejected and there is nojusti fleet ion 
lo allow wife of the deceased Nagendra Singh for giving 
employment on the compassionate ground 

10. Ld. Lawyer for the concerned workman has 
pointed out lhat as per provision contained in certified 
standing order If a person remains absent a domestic 
enquiry is held and the disciplinary authority passes order 
which may include the punishment of dismissal from 
service Hut in the instant case there is no Tact oti the 
record to show that the concerned workman was 
dismissed from the job. Thus he was very well in the 
serv ice. His name stood on the roll of company. In this 
context he was referred Ext. W-2 in which it has been 
mentioned that the name of the concerned workman was 
struck off from 11-3-83 i.e. the date on which the 
concerned workman was murdered. As per NCWA-llI 
there is provision relating to the employment of 
dependents. Since the concerned workman died in the 
service in the above circumstances his dependent is 
entitled for employment on compassionate ground. 


11 . To appreciate the argument of both the parties 
it is necessary to examine the evidence and materials on 
record WW-1 has stated that her husband Nagendra 
Singh was posted as Peon at Sendia Bansjoia Colliery 
who was murdered on 11-3-83. He died leaving behind 
her three daughters and one son. Her husband had got 
appointment under the management on 14-11-1973. After 
the death of her husband she submitted representation to 
the management for her employment on compassionate 
ground as children were minor at that time. Thereafter 
her prayer was not considered by the management and 
then she raised an industrial dispute. During cross- 
examination she has stated that her husband remained 
absent continuously from duty w.e.f. 2-2-79. She does 
not know-that the name of her husband was struck off 
from, the roll of the company. She has claimed 
employment on compassionate ground. But management 
refused to provide her employment by issuing a letter in 
the year 1991. 

12. So far the management witness is concerned 
he has also stated that the concerned workman stated 
remaining absent from duty w.e.f 2-2-79 and then on 
information was received that the concerned workman 
was murdered in the year 1983 None of his relation 
submitted any application to the management for 
appointment on compassionate ground after his murder. 
Then Nageshwari Devi filed an application for 

- employment on compassionate ground which was not 
considered in view of the facts that the concerned 
workman was nol on the roll of the company Dining 
cross-examination he has stated that Nagendra Singh was 
posted at Sendra Bansjora Colliery. He was employed in 
the year 1971. No chargcsheet was issued against 
Nagendra Singh under the provision of the Certified 
Standing Order. His name was struck off from the roll of 
the company for his unauthorised absence. Thereafter on 
recall he has provided two documents marked as Exts. 
M-l and M-l/l which arc orders and communication of 
orders of the management regarding rejection of tlte 
application of Nageshwari Devi. 

13. Though the question has been raised that the 
concerned workman Late Nagendra Singh was absent 
from 2-2-79 (ill his death nothing has been brought on 
record by (he management to show' that any enquiry was 
held in accordance with the provision of Certified 
Standing Order There is nothing on record to show that 
the services of Late Nagendra Singh were terminated on 
the ground of his being absent. In fact, the provision for 
starting disciplinary' proceeding on account of absence 
of an employee under the Certified Standing Order has 
not been disputed. No document has been produced to 
show that the name of Late Nagendra Singh was struck 
off before 11-3-83 which is the date on which Nagendra 
Singh is said lo have been murdered which is also evident 
from Ext. W-l. Ext. W-2 shows that the name of 
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Late Nagendra Singh was strode off w.e.f. 11-3-83 from 
the roll of the colliery. Since there is no any other order 
of dismissal of the concerned workman it cannot be said 
that he was not in the service of the company when he is 
said to have been murdered U. on 11-3-83. 

14. From submission made ol behalf of the 
management it appears tjwrt the prayer for appointment 
on compassionate ground was rejected as the dependent 
of the concerned workman had applied with delay. In 
fret provision for appointment on coiBpmfoaate ground 
has not been disputed by the management. In this content 
it will be relevant to quote provision relating to the 
employment of the dependents which are contained In 
clause 9.4. 1 and 9.4.2. The same reads as follow*: 

“■Provision of Employment t» Dependent* 

Clause 9.4.1 : Employment would be prenvded to 

one dependent of wodecis dinfokd 
peniuDOlly aivl thett tdomed nilh 
death while in soviet This provttkm 
will be Imptemcatctl as fotkw*;— 

Clause 9.4.2 : Enpky*cnt of one D epend a n t rf 

the Woffcerwindteswldte k iMftfcft 

(i) The dependant for his purpose means the wife/ 
husband as the case may be, unmarried 
daughter, son and legally adopted son. If oo 
such direct dependant is available for 
employment, younger brother, widowed 
daughtcr/widowed daughter-in-law residing 
with the deceased and almost wholly dependant 
on the earnings of the deceased may be 
considered to be the dependant of the deceased. 

(ii) The dependant lo be considered for 
employment should be physically fit and 
suitable for employment and agod not more 
than 35 years provided that the ape limit shall 
not npply in the case of spwKA" 

From a bare perusal of the aforesaid prevision it does not 
appear that any time has been fixed for submission of 
application for appointment on compassionate ground. 

15. In tins context further provision of employment 
to dependants who dies in harness has also been referred 
iVhich reads as follows :— 

“CIuumj UL4.1 of NCWA-11 

Employment would be provided to one dependent 
of workers disabled permanently and those who meet with 
death while in service This provision will be 
implemented as follows :— ' 

Clause 111.4.2 ; Employment of one Dependant of 

of NCWA-II Worker who dies while in service. 

(i> The dependant for his purpose means the wife/ 
husband as the case may be,, unmarried 


daughter, son and legally adopted son. If no 
such direct dependant is available for 
employment, younger brother, widowed . 
daughler/widowed daughter-in-law or son-in- 
law residing with the deceased and almost ■ 
wholly dependant on the earnings of the 
deceased may be considered to be the 
dependant of the deceased. 

(ii) The dependant to be considered for 
employment should be physically fit and 
suitable for employment and aged not more 
than 35 years provided that the age limit sh^ll 
not apply in the case of spou$e." 

From perusal of the aforesaid provision it does not 
appear that there is any limitation in regard to the 
submission of application for appointment on* 
compassionate ground Ail il appears that in case of 
spouse there is no limitation of age. 

15. From perusal of Ext. M-l/1 it appears that 
the prayer of Nageshwari Devi was rejected only on the 
ground of delayed case of employment. The relevant 

' portion of M-l/1 reads as follows 

BHARAT COKING COAL LIMITED 
SIJUA AREA 
Dated: 22/26-6-92 
GM;SA:PD: 1235/4434:92 
To 

The Dy. C.M.E., 

Sendra Ban$jora Colliery. 

SubCase of Smt Nages hwari Devi wfo Late Nagcnxfcr 
Singh. ' 

Sir, 

Please refer to your letter No. SB/PD/92/3 V% 110 
dated 2-1-92. Enclosing herewith the application for 
employment of Smt. Nageshwari Devi, widow of Late 
Nagender Singh, Ex-Peon of your Colliery. 

’ We regret that since it is a delayed case of 
employment the same cannot be considered fot 
employment. The original application is returned 
herewith with ropiest that Smt Nageshwari Devi may 
be informed accordingly from your end. . 

Ybura faitWhlto 

Sdf-DliyW 
25-2-92 
Dy. C.P.M”. 

Thus this rejection letter also shows that the prayer cf 
Nageshwari Devi ha* been rejected only on the ground 
that she had applied with delay. 

16. On being asked repeatedly the Ld. Lawyer for 
(he management ha* no* stated whether there is anf 
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limitation or there is time fixed for submission of 
application for appointment on compassionate ground. 
No rule, circular or letter has been shown that any time 
was fixed for submission of application for the said period. 
Therefore, it appears that at the relevant time there was 
no limitation or time fixed for submission of application 
for appointment on compassionate ground. 

17.. Ld. Lawyer for the,management has filed two 
decisions reported in 2005 SCO <L & S) 927 and 2007 
<11) JLJR page 659. However, it appears that the facts 
and circumstances are different as it appears that in the 
aforesaid cases there were provision regarding time of 
submission of application for appointment, on 
compassionate ground whereas in the instant case no 
provision has been shown regarding time limit for 
submission of application. 

18. From submission made on behalf of the 
concerned workman as well as from the materials on 
record it appears that the wife of Late Nagendei Singh 
has left this place of Dhanbad as her husband was 
murdered. From evidence of wife of Late Nagender Singh 
it appears that her husband was $ Peon. She was having 
minor children. It further appears that she is not well 
educated. It has also been submitted that she was not 
aware of the provision of NCWA for appointment on 
compassionate ground When the well wishers advised 
her that there is provision of employment on 
compassionate ground then she approached the 
management for her employment. 

19. As discussed earlier the application of 
Nagcshwriri Devi has been rejected an the ground of 
delayed case but there is no provision of time limitation 
regarding submission of application at the relevant time. 
It appears in the aforesaid facts and circumstances of the 
case the w ife of the concerned workman is entitled for 
the relief asp raved for 

2 b. f or the reasons stated above the following 
Award is rendered :— 

* - Thc action of the management of Sendra Eansjora 
Colliery of M/s. BCCL in not providing 
employment to the widow. Smf Nageshwari Devi, 
w/oLate Nagcndra Singh, Peon who was murdered 
while in sen ice in the coUiety premises is not 
justified. Consequently, Nageshwari Devi w/o of 
Late Nagendrn Singh, is entitled for employment 
under the management." 

21 . The management is directed to implement the 
Award withih three months from the date of its 
publication in the Gazette of India in the light of the 
above observ ation. 

NAGENDRA KUMAR, Presiding Officer 


T? fsc^t, 19 Rra. 2008 
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New Delhi, the 19th March. 2008 
S.O. S6S. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No CGIT- 
2/28/2004) of the Central Government Industrial 
Tribunal/Labour Court (No-2), Mumbai now* as shown 
in the annexurc, in the Industrial Dispute between the 
employers in relation to the management of M/s Jet 
Airways and their workman, which was received by the 
Central Government on 19-3-2008. 

|No. L-11 (i 12/L6/2O04-1R (C-I)l 
SNEH LATA JAWAS. Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, 
MUMBAI 

PRESENT: 

A.A. Lad, Presiding Officer 

Reference Nn. CG1T-2/28 of 2004 

EMPLOYERS rN RELATION TO THE 
MANAGEMENT OF JET AIRWAYS 

M/$. Jet Airways (India) Pvt Ltd. 

S.M. Centre, 

Andheri Kurla Road. 

Andehn (E), 

• Mumbai 400 059 

AND 

THEIR WORKMEN ; 

Mr. Anil M. Chaugulc, 

Senior Security Assistant. 

Dagdi Building. 

Chaugule House. Flat No. 13, 

Dharavi Crass Road. 

Mumbai 4(H) 017 

APPEARANCES: 

For the Employer ' M/s Abhay Kulkarni and 
.Associates, Advocates 

For the Workman : Mr. G.l. Fernandes, Advocate 
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Mumbai, dated 4th February, 2008 

AWARD 

the Government of India, Ministry of Labour by 
its Order No. L- 1101 2/ 16/2004IR (C-i) dated 28-6-2004 
in exercise of the power conferred by clause (d) of sub¬ 
section (1) and sub-seclion 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication: 

“w vsrr** (t) st, %. % era 

aiftcT ^ frtFfi 

14-5-2003 ^ 'SfatT, fafamf Tjq 

% ? *iRi tfl IW TIfH % ^ ?*' 

2 . ■ Clami statement is filed by the concerned 
workman at Ex-6 making out case that, he joined first 
party as a Security Assistant on 16-11-94. His salary was 
Rs. 14.319 when he was terminated 

.1, First party gave show cause notice dated 
28-3-2002 referring number of documents and events. It 
was replied by the concerned w orkman. Said explanation 
was received by the first part)' on 1-4-2002, However no 
enquiry was conducted. No charge was proved against 
concerned 'worknun. Hence letters on two different dates 
were issued. The decision taken was not taken as per the 
standing orders applicable to first party. So it is submitted 
that, action taken by first party be set aside with direction 
to first part)- to reinstate him in sen-ice with full back 
wages and continuity of service. 

4, It is disputed by first party by filing reply Ex-15 
objecting the daim of the second party by taking basic 
contention that second party is not a 'workman'. He 
joined first party as a Trainee Security Assistant Then 
he was made permanent He was promoted to post of 
Sr. Security Assistant on 1-4-1999 Drawing salary of 
Rs. 11,319. He was responsible for supervision and control 
of job performed by Trainee Security Assistant as well as 
Security Assistant. He was also responsible for taking 
decisions under the advice of his superiors while 
performing his duties. It is stated that, concerned 
workman is not a ‘workman’ under Section 2 (s) of the 
Industrial Disputes Act. The reimbursement medical bill 
of concerned workman about medicines laken for wife 
and father were bogus and fraudulent Besides bills were 
beyond date of claim and by making alterations and 
additions in the said bills, he brought those within the 
■ period of daim which was verified by first party's officer 
by visiting concerned medical stores which revealed that, 
bills were bogus and false. Even he changed the months 
of the said bills to bring period of the bill within 
admissible period of reimbursement Management 
enquired with the concerned medical stores and other 
machineries and they decided to remove concerned 
workman which is just and proper. In such an 
investigation, concerned workman is not entitled to 
participate as it was a preliminary investigation. Since 
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concerned workman was working with the fust party 
which is deal i ng with business in airline industry having 
great responsibility of security of passengers lives and 
property. When it lost confidence of second party, first 
party has no other option but to terminate Such employee. 
So it is submitted that, prayer prayed by the concerned 
workman on all grounds required to be rejected. 

5. In view of above pleadings, issues were framed 
at Ex-18 Out of those, issue no. 1 of ‘ Workman* is taken 
as □.preliminary issue since first party has emphasized 
that said issue to be decided at an earlier stage. Agreeing 
with the contention of first party, issue of ‘workman' is 
taken for decision which is as follows ; 

. Issues Findings 

1 . Whether second party is 
a workman ? No ' 

REASONS 

6 Second party workman claimod that, he joinad 
first party as a Security Assistant in 1994 and was 
terminated without following due process of law and 
without holding enquiry. Whereas, case of first party is 
that, since second party is not a ‘workman', question of 
following procedure does not arise. 

7 To prove that second party place reliance on fcrfs 
affidavit filed in lieu of cxamination-m-chief Ex-19 where 
he made out case that, duties performed by him were of 
physical checking of passengers travelling by Jet Airways 
flight He has to report to Supervisor of Shift Incharge. 
He lias no power to sanction leave or recommend any 
body for promotion According to him, he was net 
performing supervisory duties or administrative wo*. 
He al» claims that, he has no power io sanction voucher 
or implement judgement or job appraisal. He also claljus 
that, he has no power to lake disciplinary action or any 
power to lake administrative decision. In the cross, he 
says that, be was providing information to Security 
Assistants and Trainee Security Assistant. He admits Ihbi, 
work of checking passengers and physical clvecknpof 
passengers is not simple clerical work. He admits that, 
he has to report regarding entry of each flight and its 
details and maintaining luggage register of each flight. 
He also admits that, he has to attend duty of reptmjng 
theft, missing passenger articles and baggage. He vj-as 
also responsible for maintaining record maintained, by 
Traffic Assistant in respect of passengers. He admits (jjau 
he was BA iu Economics and passed Personal 
Management Diploma, He was also responsible for 
tfc testing Weapons ca rried by passengers. He admits tjjat 
supervisors are designated on the basis of seniority. 
Against that, first party has not led any evidence. 

8 , Second party filed written arguments at Ex-21 
and first party at Ex-22. 
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9. Here, before us we have preliminary point of 
workman'. According to first party, second party is not 
a 'workman' which is denied by second party. 

10 So let us first see definition of workman as 
given under Section 2 (s) of Industrial Disputes Act, 
which reads like this : 

("workman'' means any person (including an 
apprentice) employed in any industry to do any 
manual, unskilled, technical operational, clerical 
or supervisory work for hire or reward, whether 
the terms of employment be. express or implied, 
and for the purposes of any proceeding under this 
Aci in relation to an industrial dispute, includes 
any such person who has been dismissed, 
discharged or retrenched in connection with or as 
■ a consequence of, that dispute, or whose dismissal, 
discharge or retrenchment has led to that dispute, 
but does not include any such person : 

(i) who is subject to the Air Force Act, 1950 (45 
of 1950), or the Army Act, 1950 (46 of 1950), 
or the Navy Act, 1957 (62 of 1957). or 

(ii> who is employed in the police service or as an 
officer or other employee of a prison, or 
(tii) who, being employed mainly in a managerial 
or administrative capacity, or 

(iv) who, being employed in a supervisory capacity, 
draws wages exceeding one thousand six 
handed rupees per mensem or exercises, either 
by the nature of the duties attached to the office 
or by reason of the power vested in him. 
functions mainly of a managerial nature." | 

11. As per this, essential condition of person being 
d workman within terms of this definition is that, he 
should be employed to do the work. The prime facie test 
is the existence of the right in the master to supervise 
and control the work done by the servant not only in the 
matter directing what servant has to do but also the 
manner in which he shall do his work. The nature of 
work will help in deciding whether he is workman or 
not To determine the status of such employee, one lias to 
consider the nature of duties of the functions assigned to 
such person. Employee must he held lo be employee to 
do that work which is the main work he is required to do 
even though he may be having incidental duties. Person 
working on technical sile covers person doing work of 
skilled work, manual work and it is not necessary to 
confine to work by application of hands but comprises of 
work involved physical exertion as distinct from menial 
or intellectual exert ia. If a person is doing mainly 
supervisory' work but incidentally or for fraction of lime 
also does some clerical work it would liave been held 
that he is employed in supervisory capacity. 

12. Besides, learned advocate for first party 
produced copy’ of citation published in 1988 (4) SCC page 


[Part II—Sec. 3(ii}] 

42. While deciding Civil Appeal No. 1776 (NL) of 1984, 
Apex court observed: 

A 'workman’ was then defined as any person 
employed in any industry to do any skilled or 
unskilled manual or clerical work for hire or 
reward. Therefore, doing manual or clerical work 
was necessary before a person could be called a 
workman. This definition came for consideration 
before industrial tribunals and it was consistently 
held that the designation of the employee was not 
of great moment and what was of importance was 
the nature of his duties. If the nature of the duties 
is manual or clerical, then the person must be held 
to be a workman On the other hand, if manual or 
clerical work ts only a small part of the duties or 
the person concerned and incidental to his main 
work which is not manual or clerical, then such a 
person would not be a workman It has. therefore, 
to be seen in each case from the nature of the duties 
whether a person employed is a workman or not. 
under the definition of that word as it existed before 
the amendment of 1956 The nature of the duties 
of Mukcrjee is not in dispute in (his cose and the 
only question therefore is whether looking to the 
nature of the duties it can be said that Mukcrjce 
was workman within the meaning of Section 2 ($) 
as il stood assigned to Mukcrjee that his main work 
was that of canvassing and any clerical or manual 
work that he had to do was incidental to his wo A 
of canvassing and could not hike more than a small 
fraction of the time for which he had to work. In 
the circumstances the Tribunal's conclusion that 
Mukerjee was a workman is incorrect. The tribunal 
seems to have been led away by the fact that 
mukerjee had no supervisory duties and had to work 
under the directions of his superior officers That, 
however would not necessarily mean that 
•Mukerjee’s duties were mainly manual or clerical 
From what the tribunal itself has found it is clear 
that Mukerjee's duties were mainly neither clerical 
nor manual. Therefore, as Muketjee was not a 
workman, his case would not be covered by the 
Industrial Disputes Act and the tribunal would have 
uo jurisdiction to order his reinstatement. Wc. 
therefore, set aside the order of the tribunal 
directing reinstatement of Mukcrjee along w ith 
other reliefs. 

13. In the above case, Apex Court observed that, 
when duties were neither mainly clerical nor manual, in 
that case, such employee cannot be called as workman'. 
In the present case, workman involved is designated as a 
“Senior Security Assistant". His salary was Rs. 14..119 
which is bey ond the scale of the workman given in the 
Industrial Disputes Act. Besides in the cross as referred, 
he admits that, he was checking passengers physically 
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which is nol a simple clerical work. Even he admits that, 
he was filling the form of flight details and maintaining 
record of Inggage and flights. He was also responsible 
for recording theft, missing passenger articles and 
missing baggage and noticing weapons possessed by 
passengers which ate responsible job. He was also 
responsible for maintaining record of Traffic Assistants 
working under him sufficient to call hinj as not workman. 
Simply because he was not authorised to sanction leave 
or sign cash vouchers, or power to take any disciplinary 
action or power to allot duties, or participate in the 
decision making, does not allow him to be called as 
‘workmen’. On the contrary, work assigned to him and 
attended by him was more responsible work than all above 
duties which he had referred in his examination-in-chief 
to treat him as workman, In my considered view, checking 
passengers and detecting weapons while entering into 
aircraft is more responsible job than sanctioning 
anybody's leave or signing any vouchers or recommending 
any body for promotion. The place where the employee 
is working; one has to consider it and one has to give 
regard to that. In that case, workman worked as per 
directions. But here, the employee who is involved in 
reference was not working under anybody's directions 
while checking the passengers and objecting them lo 
entering in the flight while carrying weapons It is he, 
who is the master at his place who can prevent a passenger 
• in entering in to aircraft if such passenger carries any 
obfectionable article. In that place, he is the master and 
sole person Who has the power to take decision at that 
place. So definitely the job on which concerned workman 
was working cannot be compared with workman or 
definition of workman as given under Industrial Disputes 
Act. Besides Apex Court gave some guidelines while 
deciding case of Government of Goa Daman and Diu in 
I he Appeal filed by Miss A. Sundarambal (Supra) where 
it is observed that, if an employee was neither mainly 
doing clerical nor manual work cannot be called as a 
’workman’. 

14. Affidavit of second party refers some citation 
Ex-22 but did not take pain in submitting copies of those 
to help me to take benefit of it to treat him as a woikman. 

15. So if we consider all these coupled with cdse 
made out by both, I conclude that, the employee involved 
in the reference i.e. Anil M Chaugule is not a w orkman' 
as defined under provisions of Industrial Disputes Act 
So l answer above issues to that effect. 

16. Since second party is not a‘workman’, he is not 
entitled for protection under Industrial Disputes Act So the 
reference requires to be rejected Hence the order : * 

ORDER 

Reference is rejected as second party is not a 

workman’. 

A.A. LAD, Presiding Officer 
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New Delhi, the 20th March, 2O0B 

S.O. 866.—In pursuance of Section 17 of tfce 
Industrial Disputes Act, 1947 (14 of 1947), the Centfal 
Government hereby publishes the Award (Ref. No. (8/ 
99) of the Central Government Industrial ItibuiuVLabfltir 
Court <No.-l) Dhanbad now as shown ih the aiUiexufc 
in the Industrial Dispute between the employers j n 
relation to the management of M/a CCL and th$lr 
workmen, which was received by the Central Government 
on 20-3-2008. 

• (No. L-20012/209/98-IR (C*t)| 
SNEH LATA JAWAS, Desk Offloe* 
ANNEXURE • ’ 

BEFORE THE CENTRAL GOVERNMENT •' 
INDUSTRIAL TRIBUNAL NO. 1, 
DHANBAD . 

In the matter of a reference under Section 10<I)(d)(2A) 
of the Industrial Disputes Act, 1947 
Reference Nh. 18 of 1999 

PARTIES: 

Employers in relation to the management if 
Govindpnr project of M/s C.C.L. I 

and ; 

Their workman 
PRESENT: 

Shri Nagcndra Kumar, Presiding Officer 
APPEARANCES: ' 

For the Management ; Shri D.K. \ferma Advocates; 
Fbr the Woikman : Shri Sharfosh Kumar and Plpn 

‘ Workman at SI. Na 51 and 47 
State: Jharkhand . Industry'; Coal 
Dated 11th March, 2008 
AWARD 

By order No. L-2D012/209/9&-IR (Coal-I) dated 
29-1 -99 the Central government in the Ministry ofLabour 
has in exercise of the powers conferred by clause (d) t»f 


Date ; 4-2-20(18 
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sub-section 0) and sub-section (2 A) of section 10 of the 
industrial disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of 
■ Govindpur project, CCL PO.-Bokaro Thermal Dist. 
Bokaro in not rcgularing 92 PR workers (as per 
list submitted by the union) to time rated category 
is just (lied 7 If not. lo what relief the workmen arc 
entitled to T 

After haling received the Order No L-20012/2(19/ 
98-IR (Coal-IVdt 29-1-1999 the aforesaid reference from 
the Govt, of India. Ministry of Labour, New Delhi for 
adjudication of the dispute a reference case No 18 of 99 
was registered on 8-2-99 and accordingly an order to that 
effect was passed to issue notice through the registered 
post to the parties concerned directing them to appear in 
the Court on the date fixed and file their written statement 
along with the relevant document and a list of witnesses 
in support of their claim. In compliance of the sntd order 
notices were issued to the parties concerned Sri Lakhan 
Lai Mchto. Area Secretary of United coal workers Union 
Kntharn Aren. PO Bokaro Thermal. Dist. Bokaro 
appeared in the Tribunal 

From the perusal of the order sheet of the record it 
transpires that both the parties have filed their written 
statement mid rejoinder in support of their claim From 
the .side of the w orkmen few Zcro\ copies of documents 
as also been filed oil 14-6-20U2 and the case was placed 
lor filling of documents by the Management as also to 
adduce evidence by the management 

On 10-3-2008 Sri Shantosh Kumar the workman 
at SI. No 51 and Sri PranVorkman at SI No. 07 found 
present in the Tribunal and filed their attendance along 
with n petition signed by Sri Lakhan Ul Mahio President 
of the sponsoring Union and submitted that Sri Mahto 
ha$ fallen sick today. And as such he is not present 
personally hut pressing his petition both submit that the 
workman's demand lias already been accepted by the 
management. They further submitted that they did not 
wimI to contest this ease and want to withdraw this ease. 

Sri D.K. Verm a the learned Lawyer of the 
management has submitted that the management has no 
ob jection in w ithdrawing the case of the workmen 

In view of such circumstances stated by the both 
the parties the following order is made 
ORDERED 

That let a No Dispute" Award be and the same is 
passed Send the copies of the Award to the Govt 
or India. Ministry of Labour and Employment. New 
Delhi fnr information and needful. Reference is 
accordingly disposed of 

NAGENDRA KUMAR, Presiding Officer 


^ fert, 20 'RT^, 2008 

3?T. SIT. 867-—ofi tilfii'i. 'Pm in arftttar, 1947 <1947 

w*i 14) ^ 17 % si -\wv\ 3. 

% Tnyyra un, 1 ; fpifaraft aft* 

^ 3 aflaiPw. 

«(4iit (77.-11) tprap; % w 

7T7WT 164/98) ^>1 aft W<»-u ^ 

20-3-2008 ’SMURl pTJ I 
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New Delhi, the 20th March,. 2008 
S.O. 867.— -In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 <14 of 1947), the Central 
Government hereby publishes the Award (Ref No 164/ 
98) of the Central Government Industrial Tribunal/Labour 
Court (No.-2) Dhanbad now as shown in the annexurc. 
in the Industrial Dispute between the employers in 
relation lo the management of M/s ll.SC.O. and their 
woikmen, which was received by the Central Government 
on 20-3-2008 

| No L«20012/5 3/97-1R <C-1)| 

SNOH LATA JAWAS. Desk Office! 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT; 

Shri Nagendra Kumar, Presiding Officer 
In the matter of an Industrial Dispute under Section 
m<l)(d> oflhc I D Act. 1947 

Reference No. 164 of 1998 

PARTIES : 

Employers in relation to the management of IISCO 

AND 

Their workman 
APPEARANCES : 

On behalf of the employers : Mr D.K. Veinia, 

Advocates. 

On behalf of the Workmen : None 
State : jhhrkhand Industry : Coal 

Dated, Dhanbad the 10th March. 2008 

AWARD 

The Govt onndiu. Mi nisi iy of Labour, in exercise 
of the powers conferred on them under Section I0(l)(d) 
of the T.D, Act., 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order No. 
L-20012/53/9 7-IR (Coal-1), dated, the 20th March, 1998. 
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.SCftEMJLE 

-Whether the demand of the union for 
. reguUnsation of the services of S/Shri Dhiraj Das 
and others (as per enclosures) with the management 
of Chasnalla Colliery of Tasra Railway Siding of 
M/s. ITSCO, is justified ? If so to what relief is the 
concerned workmen entitled to T 

2. The case of the concerned workmen Sri Dhiraj 
Das and other concerned workmen as per list is that they 
had been working at TSsra Railway Siding of Chasnalla 
Colliery since last i6-i 7 years continuously. The 
concerned workmen had been working in the permanent 
and continuous nature of job in accordance with the 
direction and supervision of the management. The 
concerned workmen had been performing jobs of shale 
picking, picking of other impurities, coal breaking, wagon 
levelling, track cleaning etc. These were being done by 
the concerned workmen under the control and supervision 
of the management within the precincts and premises of 
the management The implements for execution of the 
jobs are supplied by the management The foticoiaod 
workmen are permanent employees of the management 
for all purposes but they are being paid less wages below 
the prescribed rate of NCWA in the name of alleged 
intermediaries. The concerned workmen represented 
before the management several times for their 
reguiarisaWon and for payment of atleast Cat. I wages 
but without any effect. Accordingly an industrial dispute 
was raised which Ultimately resulted reference to this 
Tribunal. The action of the management is illegal, invalid 
and discriminatory. Prayer has been made to direct the 
management to regularise the concerned workmen with 
retrospective effect atleast as Cat. 1 Mazdoor with all 
arrears of wages and attendant benefits. . 

3. Tfitf cose of the management as disclosed from 
the W.S.-cum-rpjoindef ia that no employer-employee 
relationship exists between the management and the 
concerned pcuofts. The schedule of reference containing 
20 persons and the list of contractors workers of M/s 
RB. Traders shows ioyotvement of 21 persons. Some of 
diem are outsiders and have never worked under any 
capacity under any contractor at Tasra Railway Siding. 
M/s. R.B. Traders was awarded contractor transporting 
coal from the washety to the railway siding on the terms 
and conditions embodied in the work order issued in their 
favour; From perusal of the W.S. it appears that for the 
purpose Of transportation the contractor M/s, R.B. Traders 
have deputed several staff. The contractors select their 
own workmen, recruited them paid them wages and their 
jobes were supervised by their men. The management 
has got no concern with the workmen of the contractor 
engaged for the jobs for which contract was given. 
Accordingly the concerned workmen are not entitled to 
get any relief. 

128401/2008—7 


4. In the rejoinder portion statement made in para- 
1, 2,3,4, 5,6, 7,8,9,10, II, 12,13,14,15 made in the 
W.S of the concerned workmen have been dented and 
are said to be incorrect. Prayer has been made on behalf ; 
'of the management to pass Award holding that the 
concerned persons are not entitled for any relief. 

5 Points to be Decided 

• Whether the demand of the union for 
fcgularisatioti of the services of S/Shri Dhiraj Das 
and others (as per enclosures) with the management 
of Chasnalla Colliery of Tasra Railway Siding of 
M/s. USCO is justified ? if so to what relief are the 
concerned workmen entitled to T 
6 . Finding with Reasons « 

inspite of giving several opportunities, the 
concerned w/kjjtrn have not produced any witness and 
any document in support of their claim. The burden of 
proof rests upon the concerned workmen to prove their 
case. Thus there is no material on record to bold that the 
concerned persons are entitled for relief ns prayed for. In . 
the result, the following Award is rendered f 

-The demand of the union for regularisation of the 
sen-ices of S/Shri Dhiny Das and others (as per. 
enclosures) with the management of Chasnalla 
Collier)- of Tasra Railway Siding bf M/s. llSCO is • 
not justified. Consequently, the concerned workmen 
are not entitled to get any relief." . 

NAGENDRA KUMAR, Presiding Officer 
Name Father's Name 


S/Sh. S/Sh. 

\ I, KishoreKumarManjhi Bhogilal Manjhi 


2. 

Premchand Satnanl 

Nirmal Ram Strtnani 

3, 

Riyudas Mahan! 

Agardas Mahant 

4. 

KhikBal 

Dhintf Das •* 

5. 

Lokhi Manjhi 1 

Lale Shau Manjhi 

6 . 

Set Kanwar 

Bhunia Das 

7. 

Sukhi Mczban 

Raihulal Baskcy . 

8 

Savitti Bai 

Harihar Ram Satoani 

9. 

Indira Bai 

Rajudas Mahant 

10 . 

Ashmali 

Dukahi Kewat 

11 . 

Suknana Bai 

Dasaram Kewat 

12 . 

Chotelal Saliin 

Alha Ram 

13. 

Balia! Sahin 

Alha Ram 

14. 

Ram Prasad Satnanl 

Nirmal Ram Satnanl 

15. 

Harihar Ram Sftfnani 

Late Mehta r Ram • 



Satnanl 

16. 

Alharam 

Nathuram 

17. 

Bhuroa Das 

Laic Jal Das . 

18. 

phiraj Das 

Kama! Das 

19. 

Dasaram Kewat 

Late Antu Ram 



Kewat 

20 . 

Bhisam Salnani 

Dhinn Ram Satnani 


Total Twenty Workmen 
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New Delhi, the 24!h March, 2008 

S.O. 868.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (No Ref. 1185/ 
2005) of the Central Government Industrial Tribunal- 
cum-Labour Court No II, Chandigarh as shown in the 
Annexure, in the Industrial Dispute between the 
management of Food Corporation of India and their 
workmen, which was received by the Central Government 
on 24-3-2008. 

INo. L-22012/438/2004-IR (CM-II)J 
■ . AMY KUMAR GAlfR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, 
SECTOR 18»A, CHANDIGARH 

Shri Kuldip Singh, Presiding Officer 

Case I.D. No.: 1185/2005 
Registered mi: 3-10-2005 
Date of Decision : 14-3-2008 

Bahadur Singh 

C/o Sh_ Amarjit Singh Jittan & 

Sattjeev Kumar Bavva, 

ARs House No. 2782, 

Phase 7, Mohali. .. .Petitioner 

Versus 

The District Manager, 

FC1. Sangnir (Punjab) ...Respondent 

APPEARANCE 

For the Workman ; Mr. S. K. Bawa, Advocate 
For the Management : Mr. N. K Zakhmi, Advocate 
AWARD 

On 20th of Nov, 2007, it was brought to the notice 
of the Tribunal that the workman has died. Thereupon a 
notice under registered cover was issued to the workman 
to confirm the statement and also inform his legal 
representatives that the cause of the workman is pending 


consideration of this Tribunal and if they wish and are 
entitled under law to prosecute the same, they can 
approach the Tribunal. But the record of the file shows 
that the registered cover sent was received back with the 
report that the addressee is dead. The lega I representatives 
of the deceased workman have not approached so far nor 
there is any other evidence on record to show that the 
workman has left behind LR$ who are entitled to be 
Sobstitued for him. 

Ministry of Labour, Government of India vide their 
order No. L-22012/4 38/2004-IR (CM-II) dated 29-8-20(15 
referred the dispute in the terms "Whether the action or 
the Management of Food Corporation of India in 
terminating the services of Sh. Bahadur Singh. Bcldar 
w.e.f. October, 1992 is legal and justified ? If not to whal 
relief the concerned workman is entitled to and from 
which date ?" for the adjudication of this Tribunal. The 
Tribunal issued notices of the reference to the parties 
who appeared and filed the statements of their respective 
claims. The Management supported their claim with ihe 
affidavit of their Area Manager and with photocopies of 
a number of documents whereas the workman has failed 
to file even his affidavit He has also not produced any 
other evidence in support of his claim. On record I do 
not find any evidence to show that the workman was 
engaged by the Management and they had terminated 
his services in Oct., 1992 and that their that action was 
not legal and justified. Whatever cla.m the workman 
made, the Management denied the same in their written 
statement and supported the same with the affidavit of 
their witness and photocopies of the documents In the 
circumstances the reference is answered against the 
workman holding that he is not entitled to any relief 

Let a copy of this award be sent to the appropriate 
government Tor necessary action and the file be consigned 
to records after due completion. 

KULDIP SINGH, Presiding Officer 
24 TTFf, 2008 

3T. air. 869.—fcrarc •wf’jfw*, 1947 (1947 
^t 14) ^ VJT! 17 % STJTTTO *f, wwu ^ 

fiTtm % q g fa tf f % 

«iN, 3I3W^ Wve3?l«llPuii'fiwrc*f 4U4>K afldlOw. 

=1.-11, W (tW TOtT 

739/2005) W\ WftFt ^fl vft 4U*K ^ 

24-3-2008 1 £T THTT *3TT I 

T^t-40012/395/1999-3tT$ 31R (5^ ^)1 

oTfM^vTd 

New Delhi, the 24th March, 2008 

5.0. 869.—In pursuance of Section 17 of 
the Industrial Disputes Act. 1947 (14 of 1947). 
the Central Government hereby publishes the Award 
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(Ref. No, 739/2005) oftbe Central Government Industrial 
Tribunal -cu m-Labco r Court No. H Chandigarh as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of Deportment 
of Telecom and their workmen, which was received by 
the Central Government on 24*3-2008. 

[No. ly40Qj2/3W/l999-IR <DU» 
SURENDRA SINGH, D«k Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LAWHJR COURT-U, 
SECTOR 18-A, CHANDIGARH 

Shri Kuldip Singh, Presiding Officer 

Case LD. No.: 739/2005 
Registered on; 2-9-2005, 

Date of DecMon: 14-3-200* 

Paiarojit Singh 
S/o Jagir Singh 
C/o Shri N. *L Jeet, 

President, 

Telecom Labour Union, 

Harinagar. Bhatinda. Petitioner 

Ibrsus 

General Manager, 

Telecom, Blwtinda. • Respondent 

APPEARANCE 

For the Woikman : Mr. N. K_ Jeet, AR 
For the Management : Mr. G. C. Babbar, Advocate 
AWARD 

The workman continues to be absent. He last 
attended the Tribunal along with hi* npnxtMAliK'c on 
10th April, ^007. His part statement was rccmled on 
that date but thereafter he stopped appearing in person. 
On the request of his representative farther opportunity 
' was given to the workman to procfacc his evidence. But 
this is the third dale thereafter that he has not appeared 
to complete his statement nor has produced any evidence 
His representative has also stopped appearing for him. 
The Tribunal had passed a conditional order that in case 
the workman docs not produce his evidence on 2nd of 
April, 2008, the same shall be deemed 10 have been dosed. 
It is in these circumstances the evidence of the workman 
has been closed. 

The Minislty of Labour, Government of India vide 
their order No. L-40012/395/99/IR(I>U) dated 17th Feb., 
2000 desired of this Tribunal to find out ‘ whether the 
action of the Management of General Manager, 
Telecom, Bhatinda in terminating the services of 
Sh, Pararajit Singh s/o Sh. Jagir Singh is legal and 
justified ? If not, to what relief the workman is entitled 
and from which date7" On getting the notice of the 


reference from this Tribunal, the parlies appeared and 
filed their respective claims qua the reference. The 
' workman supported his claim with his affidavit whereas 
. the Maliagement filisd the affidavit of their witness.. 
The Parties also plated on record Photocopies of some 
documents. Part statement of die workman was also 
recoided, but since the same could not be completed for 
want of presence of; the wor km a n , therefore, the same 
cannot be read. Thqs the documents produced by the 
parties are not proved in accordance with law and the 
same cannot be read b the ease. 

On record I do not find evidence to show that the 
workman had serve4 in the office of SJXO, Telephone, 
Mansa on a permanent job from 1st of Sept, 1993 to 
1-3-1999 on a monthly salary of rupees 2610 per month; 
and that the Management had terminated his services 
without notice charge sheet, enquiry and compensation. 
The Management luts denied this claim of the workman 
in their written statement. According to them the 
workman was neither engaged nor disengaged by (he 
Management as they had contract with Messrs J S. 
Choudhary, Hissar for providing labour* to the 
Management during the period in question. They have 
placed a copy of the contract on record duly attested by_ 
D. E Legal of the Management. The workman has failed’ 
to produce evidence to support his cl Mm and rebut that 
the Management Since there is no evidence on record to 
show that the workman was engaged by the Management, 
and that be had served them from 1st of Sept. , 1993 to 1st 
of March, 1999; and that it was the Management which 
had terminated Ws services without notice, charge sheet,, 
enquiry and payment of compensation, therefore, he is 
not entitled to any relief. The reference is answered 
against him. 

Let a copy of this award be sent to the approp ria te 
. government for nccetary action and the file be oontigMd 
to records after due completion. 

KULDIP SINGH, Presiding Offloer 
27 Rl*, 2008 . 

NT. 07Q-—AWw fod* erftifim, 1947 (1947 
m 14) Rft HTO 17 % uwt 

fwi % uwWfr* Prtftspsf vfa OTfevtaff% 

atfqWWini 3 'WT5F| ^t.-ll, ^ RiWfl % (41^*1 TTOWT 

102/2005) irofffrawTtAt, 

2000 qUaW^WTNTI 

-« £tf. W-40(Jl2f43/2C05-Sttt (ift ] 

fa*, adlWTti 

New Delhi, the 27th March, 2008 

S.O. i70»—Ip pursuance of Section . 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 




1862 


THE GAZETTE OF INDIA : APRIL 19, 20D8/CHAITRA 30, 1930 [Part II—Sec. 3(ii)l 


Government hereby publishes the Award (Ref No. 102/ 
2005) Central Government Industrial Tribunal -cum- 
Labour Court No, II New Delhi as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of Department of Telecom 
and their workman, which was received by the Central 
Government on 27-3-2008. 

[No. L-40012/4R/2005-IR (DU)] 
SURENDRA SINGH. Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-!!, 

NEW DELHI 

. R N Rai, Presiding Officer 

• L D. NO, 102/2005 

IN THE MATTER OF: 

Sh. Satya Prakash Sharma, 
vm&PO jPau.. Khalat. 

Distt: Ainroha, 

Jyoli Bn Phule Nagar U.P. 

Amroha (UP). 

Versus 

1. The General Manager, CMTS, 

Jvoti Palace, Shasiradhara Road, 

Dchradun 

2. D/o; Telecom, 

Dv. Secretary' (Admn.), * 

Sa achat Bhawon, 

New Delhi-110 001. 

AWARD 

The Ministry of Labour by its letter No. 1-40012/ 
48/2005 IR(DU) Central Government Dt. 11-8-2005 has 
referred the following point for adjudication ; 

The point runs as hereunder : 

"Whether the workman Shn Satya Piakash Sharma 
was employed continuously w.e.f. 1-3-1997 to 
10-5-2003 as a Driver in Bharat Sanchar Nigam 
(CMTS) under Chief General Manager, BSNL, 
Meerut ? If so. his terminal loiv’discngageinent from 
the service without any notice and compensation 
is legal and justified ? If not to what relief the 
concerned person is entitled T 

That the workman above named has been employed 
with the management above named since 1st March, 1997 
till the illegal and malafide lermination/retrenchnient of 
his services with effect from 10th May, 2003 as a Driver. 

That the workman during the course of his service 
has driven various vehicle of the management which were 


used by the officers of the management above named 
particularly Car No, UP 25 V 1172, UP 07 J 9429 and 
UP 07 J 6612. 

That for Car No 25 V 1172, UP 07 9429 and 
UP 07 J 6612 the management above named is the 
registered owner. 

That the workman was working under the direct 
supervision and control of the management for which he 
was paid his wages through vouchers. 

That during the course of his services the workman 
gave no cause of complaint to the management for any 
reason whatsoever. 

That vacant/sanctioned posts of a Driver is available 
with the management and the job of a driver is of and an 
essential and perennial nature 

That accordingly the workman moved the Hon blc 
CAT, principal Bench Delhi vide OA No. 236/2002 and 
the Hon’ble High Court of Uitranchal vide case No. 182 
<S/B) of 2003 wherein the management was directed to 
consider the workman's case for regularization. 

That on account of the above said cases the 
management got prejudiced against the workman and 
decided to teach the workman a lesson by terminating 
his services 

That accordingly the services of the workman were 
terminated orally by the management with effeci from 
10th May, 2003.' 

That the workman had been in continuous sen ices 
of the management since the date of his employment till 
the dale of the termination of his sendees. The workman 
hud completed more than 240 days incachycar of sen ices 
and also in the 12 months preceding ihe date of 
termination of his services. 

That the workman was not paid any money 
whatsoever or notice wages or retrenchment 
compensation in terms of Section 25 (f) of the ID Act. 
1947. 

That also the rule of last come first go was not 
followed while terminating the workman's services. 

That consequent upon the termination of the 
services of the workman ihe management has employed 
fresh hand without offering reemployment to the 
workman. 

Thai since the illegal termination of his services 
the workman despite lus best efforts has been unable to 
secure any employment and was on the verge of 
starvation. 

That the present dispute is being raised by the 
workman under section 2(A) of the ID Act, 1947. 

The management lias filed written statement, I 11 
Ihe written statement it has been stated that the applicant 


» 
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was employed as a Driver under the respondents w.e.f. 

I-3-J 997. It was worthwhile to highlight that in the year 
1997 and even as of now there is no sanctioned post of 
Driver under the opposite parties. 

■ Thai the applicant was never employed as a Driver 
by the respondent to drive the vehicles as alleged in his 
application. At best the applicant might have been 
employed by the various contractors who had undertaken 
to execute works/contracts with the respondent including 
maintenance and running of company vehicles from lime 
lo time. II is relevant to submit that the contracts as per 
above were not against perennial nature of \wiks but were 
against particular works/projects which have also came 
to an end. There is no master and servant relationship 
between (he claimant and the management 

That since no relationship of employer-employee 
existed* between the opposite parties and the applicant 
hence ihe question of termination of his services by the 
opposite parties does not arise at all. As far as the opposite 
party management of M/s. BSNL is concerned, neither 
the procedure of retrenchment was attracted or was 
required to be followed. 

That the applicant must be put lo strict proof of his 
alleged contentions regarding existence of employer - 
employee relationship between the opposite party and him 
and having continuously worked for more than 240 days 
without any break during the preceding 12 calendar 
months , 

That the provision of Section 25 F ol ihe ID Act. 
1947 were neither attracted nor required to be followed 
as far as the opposite parties were concerned. 

Thai ihe alleged claim of the applicant regarding 
regularization under the opposite parties was not only 
ill-conceived but was illegal too. 

That the present complaint application is 
misconceived and not maintainable since the complainant 
had already movpd the Ld CAT, New Delhi and Hon’ble 
High Court of Nainital (Uicranchal) by filing requisite 
application and writ petition. The orders pbssed in writ 
petition stand implemented and a contempt petition filed 
was also dismissed. Under the circumstances, the present 
complaint application is not maintainable and is liable 
to be dismissed. 

The workman has filed rejoinder. Jn the rejoinder 
he has reiterated the averments of his claim statement 
and has denied most of the paras of the written statement. 
The management has also denied most of the paras of 
ihe claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused 
the papers on the record. 


From perusal of the pleadings erf the parties the 
following issues arise for adjudication :— 

1. Whether the workman has completed 24(1 days 
work in a calendar year in between his employment '•. 
w.e.f 1-3-1997 lo 10-5-2003 ? 

2. Whether there is employee - employee relationship,. 

between the management and the workman ? ( 

3. Whether the workman is entitled to reinstatement ?' 

4. To what amount of back wages the workman. 

applicant is entitled to ? • * * 

5. Whether this Tribunal/Court has jurisdiction to try \ 
this reference ? .• 

ISSUE NO. 1 

It was submitted from the side of the workman that ! 
he drove the Vehicles of the respondents which were used; 
by the Officers of the management Car No. Up 25 V i 
1172, Up 07 J 9429 and Up 07 J 6612. He worked under 
the direct supervision and control of the management. 

4 * , • 

It was further submitted that the workman moved 
CAT and the Hon'ble High Court of Uttranchal. The ( 
management was directed lo consider the workman's ease, 
of regularization. The management got prejudiced on; 
account of the said case and terminated his sendees v 
illegally and arbitrarily. 

• It was submitted from the side of the management 1 
that there was no sanctioned post in 1997 and Acre is no • 
sanctioned post even today. The workman might have ‘ 
been employed by the various contractors who have 
undertaken to execute work/controct with the respondent j 
including maintenance and running of company vehicles 
from time to time. The wotk is not Df perennial nature, 
There is no master and servant relationship between the * 
management and the workman. So far as the management/ 
is concerned there is no procedure of reinstatement. The 
provisions of ID Act, 1947 are not applicable. The 
workman has not completed 240 days service in any; 
calendar year or wilhin 12 calendar months preceding* 
Ihe dale of his termination. * 

The management is an Industry and the provisions 
of Ihe ID Act, 1947 are applicable. It is needless to dilate 
(his mailer further \ 

MW1 has admitted that there is no document of 
contractor. No document of any contract has boon filed. • 
The workman has been difectly engaged by the* 
management. Anmjxure 5, B-245 is photocopy of tbei 
order of SDE. This document has not been denied and,, 
the original is presumed to be in the possession of the 
management. On 26-11-2001 the SDE has written to 
AGM (Est) for regularization of this workman. Paper, 
No, B - 249 is also a photocopy document written by 
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SDE 10 the AGM (Esti.). in this letter also reqnesl has 
been made for regularization of the workman. 

Besides these two documents which have not been 
denied by the management, the workman has filed Log 
Books. Photocopy of Log Books, B • 27 to B -162. These 
photocopies of Log Books contain the seal of the 
management. The workman has filed the receipt of petrol 
purchased. These documents establish to the hilt that the 
workman has worked for 240 days in every year. 

It has not been specifically denied by the 
management anywhere that the workman has not worked 
on the Vehicles referred to above. The SDE has twice 
sent letters to the AGM (Eslt.) recommending 
regularization of the workman Thus, it is fully 
established that the workman has worked for 240 days in 
each year of his employment. He has served the 
management from 1-3-1997 to 10-S-2003 as Driver and 
he has worked 240 days in each of Ihe years of his 
employment. 

This issue is decided accordingly. 

ISSUE NO. 2 

It was submitted from the side of the management 
that there is no relationship of employer-employee The 
SDE has written several letters to AGM (Estt.) for 
regularization of this workman. These letters sufficiently 
proves that the workman worked under the control and 
supervision of the management and he was only Driver 
to drive the vehicles. There is relationship of employer 
and employee between the management and the 
workman 

This issue is decided accordingly. 

ISSUE NO. 3 

It was submitted from the side of the bank that 
reinstatement is not the only relief in all the cases of 
illegal termination. Section 11 A of the ID Act, 1947 
provides for payment of compensation also. 

It was submitted from the side of the workman that 
compensation is payable in cases where an undertaking 
has become sick or it has been closed or it is in economic 
loss. It has not been established that the bank is in 
economic loss and it is a sick Industry. 

My attention was drawn by the Ld. Counsel of the 
workman to 2000 LLR 523 State of UP and Ra/cndct 
Singh. The Hon’ble Apex Court ordered for 
reinstatement with full back wages as the services of the 
daily wager cleaner wjto worked for 4 years was 
dispensed with without following the procedure for 
retrenchment In the instant case also no retrenchment 
compensation has been paid. This case law squarely 
covers the instant case. 

It has been held in 1978 Lab IC 1668 that in case 
service of a workman is terminated illegally the normal 
rule is to reinstate him with fallback wages. 


My attention was further drawn to AIR 2t)f>2 SC 
1313. The Hon'ble Supreme Court has held that daily, 
wager oven if serving for a short period should be 
reinstated. 

It was submitted from the side of the workman mat 
in the instant case Section 25 F. G of the ID Act arc 
attracted. In Section 25 of the ID Act it has been provided 
that if a workman has performed 240 days work and if 
the work is of continuous and regular nature he should 
be given pay in lieu of notice and retrenchment 
compensation. 

It has been held by the Hon'ble Apex Court that 
there is no cessation of service in case provisions of 
Section 25 F arc not complied. In the instant case no 
compensation has been paid to the workman. 

. In case a workman has worked for 240 days in a 
year and the work is of continuous and regular nature he 
should be paid retrenchment compensation. In case 
retrenchment compensation is not paid section 25F of 
the ID Act is attracted. There is no cessation of his service 
He is deemed continued in service in the eve of low. In 
case there is breach of Section 25F the service is continued 
and reinstatement follows as a natural consequence, 

ID Act, 1947 has been enacted to safeguard the 
interest of the workmen belonging to poor segment of 
society. Il appears that legislature wanted that such 
workmen should not be harassed un-nccessari!y so Section 
25 F, U. T and Clause 1(1 of Vth Schedule have bocn 
enacted. The objects and reasons of ID Act, 1947 show 
that the respondent management should not be permitted 
to indulge in any unfair labour practice. The workmen 
should not be engaged for years and then they should be 
removed all of a sudden. There is provision of 
retrenchment compensation for bis removal. 
Retrenchment compensation is for compensating him 
otherwise so that he can survive long interregnum of 
unemployment. In the instant case no retrenchment 
compensation has been paid 

It was submitted from the side of the management 
that the Hon'ble Apex Court uff 2006 (4) Scale has put 
down a complete ban on regularization and reinstatement. 
The Hon’ble Apex Court has held that employment can 
only be made on the basis of procedure established in 
that behalf envisaged by the Constitution, Equality of 
opportunity is the hallmark and the Constitution 
enshrines affirmative action to ensure that unequal^ are 
not treated equals. So public employment should be in 
terms of constitutional scheme. 

It was further submitted that the Constitution Bench 
Judgment has afforded a right according to which the 
government is not precluded from making temporary 
appointments or engaging workers on daily wages. 

The Hon'ble Apex Court lias not declared the 
provisions of ID Act un-constitutional. The Government 
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has got no licence lo make always appointment of daily 
wagere and to continue them for lifetime. Fixed term 
tenure appointments and temporary appointments cannot 
be the rule of public employment At the time of making 
temporary appointments Articles 14, 16, 21, 23, 226 & 
309 are infringed. There is no constitutional mandate 
that the government is at liberty to go on giving fixed 
term appointments for the entire tenure of service of an 
employee. 

No such Article of the Constitution has been pointed 
otK under which the Government or Public Sector units 
can continue incessantly to give temporary and fixed term 
appointments again and again Since fixed term 
appointments and temporary appointments are not 
governed by any constitutional scheme, such 
discrimination will amount to vicious discretion. The 
Govertunem of public Sector unit will go on resorting to 
the method of pick and choose policy and give temporary 
and ad hoc appointments to their favorites and thus the 
principles of equality enshrined in the Constitution will 
be given a go-bye. Such is not the intent of the Hon'ble 
Apex Court. However, in.this judgement the provisions 
of the ID Act governing the services of the workman have 
not been declared, unconstitutional. Reinstatement is the 
remedy provided in the ID Act for breach of several 
provisions enumerated therein or for breach of service 
rales provided in various labour welfare legislations. 

Section 11 A of the ID Act stipulates that in case 
the Tribunal is satisfied that the order of discharge or 
dismissal was not justified, it may, by its award, set aside 
the order of discharge or dismissal and direct 
reinstatement of the workman on such terms and 
conditions, if any, as it thinks fH or give such other relief 
to the workman including the awArd of any lesser 
punishment in lieu of discharge or dismissal as the 
circumstance of the case may requite. According to this 
benign provision this Tribunal has the authority to set 
aside the order of discharge or dismissal and reinstate 
the workman on the teems and conditions as it thinks fit. 

A three Judges bench of the Hon'ble Apex Court 
has held in 1993-II-LU that termination of services 
affects the livelihood of not only of the employee, but also 
of the dependents. So in case of Illegal termination of 
service the workman should be reinstated. 

Reinstatement should not be misconceived as 
regularization. By the order of reinstatement the status 
quo ante of the workman is restored. He is given back 
wages in order to compensate him for his illegal 
disengagement. This ia a special remedy provided in ID 
Act and ii has not been annulled and set aside by any 
judgement of the Hon’ble Apex Court The provisions of 
the ID Act are still constitutional and they 1 are to be given 
effect to. 


In case the workman is reinstated with back wpges 
the respondents have every right, after payament riffcack 
wages and reinstatement, to retrench him validly 
following the principle of first come last go so?that 
Sections 25 G & H of the ID Act aie not violated. ; 

In the instant case it has been held While deoiling 
issue no. 1 that the workman has worked continuously 
from 1-3-1997 to 10-5-2003 as a Driver under the 
management. It is not the case of the managememnhat 
the work is not existing. The workman has wotked for 7 
years continuously and he has discharged 240 days dairies 
m every year of his employment. He has not been paid 
retrenchment compensation and one month’s pay ii^lieu 
of notice. The work is still existing as it has been noufarc 
stated by the management that the management doef not 
own any Car or Jeep. Where the work is existing 
reinstatement is Che only remedy to undo the illegal 
termination of the workman by the management, lit the 
instant case the workman is entitled to remstatemeii. • 

This issue is decided accordingly. 

ISSUE NO. 4 • 

It was submitted by the management that payment ■ 
of foil back wages is not the natural consequence of the 
order of discharge or dismissal bein$ set aside. It: has 
been held in (2003) 6 SCO 141 that it is incumbent iqxrn 
the labour court to deride (he quantum of back wages. 

It has been further held in this case lliat payment 
of back wages having discretionary element involved it 
is to be dealt with the facts and circumstances of the Oft sc. 
No definite formula can be evolved. 

It has been further held in this case that payment 
of back wages in its entirety is the statutory sanction In 
(2003) 4 SCC 27 the Hon’ble Apex Court heltj thaft in 
view of delay in raising the dispute and initiating the 
proceedings back, wages need not be allowed. In ; the 
instant case there is no delay at least on the part of the 
workman in raising the dispute. 

• In 1978 .Lab 1C 1968—three Judges Bench of the 
Hon’ble Apex Court held that payment of fUH back ttfeges 
is the normal rale. In case services have been illegally 
terminated either by dismissal or discharge, or 
retrenchment, in such circumstance the workmai is 
entitled to foil back wages except to the extent he was 
gainfully employed during the enforced idleness. Jnjthe 
instant case the workman was always ready to work ini t 
he was not uermitted on account of invalid act of-the 
employer. * 

In 2005IV AD SC 39—three Judges Bench ofithe 
Hon’ble Apex Court htM that reinstatement with 
wages is justified. In this case the workman has^Kxfonbed 
more than 240 days work and he has been retrenched 
without payment of compensation and pay in lieu of 
notice. 
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It was submitted from the side ef the management 
tliai reinstatement is not the only remedy.’In such cases 
the workman may be given compensation. Section HA 
of the ID Act, 1947 provides that in case of dismissal or 
discltargc is found illegal reinstatement should be ordered. 
It has been held in a catena of cases by the Hon’ble Apex. 
Courl that reinstatement with full back wages is the 
normal rule The statute provides for reinstatement In 
certain exceptional cases where the undertaking has been 
closed down or it has become sick there may be order for 
payment of compensation. 

The workman is a Driver. It cannot be presumed 
that he is sitting alJ along without doing any duty. He is 
a skilled workman he must be doing some sort of work 
though lie has not been employed in any establishment. 
In the circumstances he is entitled to 25% back wages. 

This issue is decided accordingly, 

ISSUE NO. 5 

It was submitted from the side of the management 
that the provisions of ID Act, 1947 are not applicable so 
far as the management Is concerned. BSNL is an 
undertaking of the Central Government. Systematic 
activities arc carried on in BSNL. The provisions of ID 
Act. 1947 arc applicable in the case of management. 

Ii was further submitted that the workman has 
moved the Honble CAT and the Hon’blc High Court of 
IJttraitchal and he has got no relief, so the case of the 
workman it barred by principles of res judicata It is 
settled law tlmt in ID cases, the principles of res judicata 
arc tioi applicable The Hon ble High Court of Ultranchal 
has directed for his regularization. 

The Central Government Tribunal has exclusive 
jurisdiction to decide the ease of the workman working 
in the Industries under the control of the Central 
Government BSNL is run under the authority of the 
Central Government. It is an Industry The Hon ble High 
Court of Uttranchal has directed the management to 
consider his ease of regularization. There is no direction 
for reinstatement The management may not have found 
the ease of the workman fit for regularization but in view 
of Section 23-F of the ID Act, 1947 the workman is 
eligible to raise this industrial dispute and the Court has 
jurisdiction to decide this reference. 

This issue is decided accordingly 

The reference is replied thus : 

The workman SfTji Satya Prakash Sharma was 
employed continuously w.e.f. 1-3-19V7 to 10-5-2003 as 
a Driver in Bharat SanebarNigam (CMTS) under Chief 
General Manager. BSNL, Meerut. His termination/ 
disengagement from the service without any notice and 
compensation is neither legal nor justified. The 
management is directed to reinstate the workman along 


with 25% back wages within two months from the date 
of the publiealion of the award. 

The award is given accordingly. 

Date ; 20-3-2(108 R. N, RA1, Presiding Officer 

M fwl, 27 Wri*, 2008 

«BT. OT. 8 71.—aifenPl<* tWt itfafWT, 1947 < 1947 
3*14)7*1 qpi 17 & X-iN W«*K tyiWK 

& imiftrr % wm PwWtf atn 3^1% ^ 

^rraiFra font; tttw sfraifhTr 

‘^upiTfTq, ttott 

1219/2005)" ^ t, Tit ttwt 

27-3-2008 ^ sra *IT I 

[ri. T^-400l2/5t/2‘005-O1^ #TT (XI 3J) 1 

Tjri? ft??*, ^rfwiT 

New Delhi, ihe 2?ih March, 2008 

S.O. 871, —lit pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref No. 1219/ 
2005) of the Central Government Industrial Tribunnl- 
cum-Labour Court No II, Chandigarh as shown in the 
Annexure. in the Industrial Dispute between the 
employers in relation to the management of Department 
of Telecom and their workmen, which was received hi 
the Central Government on 27-3-2008. 

|No L-40012/51/2005-JR (DU)| 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CU M-LABOU R 
COURT-II« 

SECTOR 18-A, CHANDIGARH 
PRESENT. 

Sltn Kuldip Singh. Presiding Officer 

Case I D No 1219/2K5 
Registered on : 29-11-201)5 
Dale of Decision : 14-3-20(18 

Roop Lai S/o Shrl Sunt Ram R/o Ka/iana. Tehsil 
Kafka, Parchkula (Han ana) ...Pciitoncr 

I cr.vrM 

The.Sub-Division Engineer. Telephone, Kalku, 
Panchkula (Haryana) ...Respondent 

APPEARANCE 

• For the Workman ; Messrs. Sanjeev Sharma and 
Gian Chand Goel, Advocates. 
For die Management : Nemo. 
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The following reference was received fram Mink*} • 
of LsbOt r, Government of India fef adJuciicattattYide lh«r 
order No. L-40012/51/200MR (DU) ddted 26ih $f 
October 2005: 

"Whether the action of the Management of Sub- 
DH'ishHUl Engineer, Kafca, Distort, Panchtala. 
hi terminating the SetvkCfl Of Htfi (teOQ Lai fi/o 
Shri Sant Ram, Ex-lorry Driver, w.e.f. 1-7-94 
without a nj notice and payment of rctreochraeni 

cotnpatMtion is illegal and unjustified 7 If so to 
•••-. what tdtof the concuraed worteman is entitled to 
■ . and tft*H u-hich date T 

■ / • The notice of tbereftrencc was given to tftefctrttea 
Tip: workman appeared alongwith his representative 
wltcica* dcfpttc repeated notices the Management did 
not a appear. Finally a ltotke nnder registered cover was 
. telusd to di© Management vide postal te&rpt No. 678 

dated 4r%%M. The Management still did M appear 
despite expiry of statutory period of thirty days nor the 
registered coyer carrying the notice mu received back 
tin-served. The Tribunal still waited (hr the Management 
for a week, bdt no body turned up for them, rather till 
date theyhave mg ntpcnroi Itwas iii IlMdiedMMUriaN 
that the Management was put ex parte on 12-10-2006. 
The Tribunal again sent notice to the Management muter 
registered Cover postal receipt No. 314 on 6-12-2006 
Informing them that they have been pot eX putt*. Mil 
the Management did not appear and their ca& is not 

before this Tribunal. In support ofhtt daim the workman 
has filed his affidavits He has also appeared » witness. 
He has filed.written argument and his counsel also 
addressed arguments supporting his case. 

The claim of the workman is that he was appointed 
as driver on dally wages on 21st of May, 1992 but was 
relieved on 1st of July, 1994 although hte service record 
was satisfactory. At the time of relieving the SDE had 
told the workman that he will be given the ssnttt job idler 
some time. The workman attended the office of SDE 
Kalka antfthc office ofG.M. Telephone, Ambala. He was 
called for job akmgwith other candidates in the year 1995 
among ■whom the workman was the senior and only 
experienced driver, but one BadraLal, who was working 
as class IV helper with CGM, Telephone, Ambala, was 
appoirtted. In response to the demand notice raised by 
the workman, the Management appeared but did not agree 
to conciliation initiated by the A.L.C. (C) Chandigarh; 
hcrfccthc reference. The claim of the workman farther 
is that since he had. performed fas duty sincerely and 
honestly and was an experienced driver, therefore, he 
deserved to be given, the job of the driver. He has prayed 
for a direction to the Management to appoint him as 
driver. 
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ill Support of fas drum the making has sworn in 
an affidavit WWl. He has also placed on record 
documents showing the working days he servfd the 
Management and exhibited as Wflf), WW 1/1. The 
workmen has re-derated the tags given in. hi* stajpuynl 
Calami by htfl affidavit. The combine reading of affidavit 
of the woifcttto WWl, doamats WWl/land W1V1/2 
together with the staMtfttM «f workman recorded to (be 
Tribunal leave on room to dm&f that the woifc tmn lye 
served Ihe Maragemew from 21st of May, 1992 to 1st of 
July, W 4/ Thin appear some variation* in the 
WWf/1 Mi WWI/2 which ere issued by the 
officers o((he Mmgemctit. The MmgreneiU has not 
come forward to refeto the from of Ihe workman or to 
admit or deny the contents of these tCdmmcnts However, 
lire woflOMfi »n his statement, recorded id the rribanal, 
dMM tiurt «the time of his engagement, theportou 
which Fie wfft Oritoafted was rwt notified. He claimed that 
he was summoned by ff* 800 who hod chofka* his. 
driving and engaged him; that he was the atone person 
catted for interview aid engaged. This shows that the 
htttirf eagagttirem of the werkmaa w» not done alter 
an dffti* feo np etitib n. The fact however remains that the 
workman tad Wii the Management for 240 days in a 
yciir, if not immediately, in (he year next before the year 
of teunjiwtion of hi* services. H M* not also come on 
fdeord that before terminating his service* the 
ManageffUtt had gton ■orioe to the workman or paid 
retrenchment colflpdttMlkm. These is also no evidence 
on record to show that the Management had informed 
the appropriate government about the proposed, 
tersitlltritioo of services of the workman. Thu* the 
termination df tefvteej of the workman was in dear 
violation of Section 25# of the tadortrial Disputes Act, 
1947; hence the same is quashed. He i* treated to be in 
sendee a* if there was do order of lermtnaidn of his 
services. 

Now the question that antes for consideration is 
as to what relief the workman is* entitled to and from 
which date. It has been noticed above that the engaponeott 
of the workman was not after foMowwzgthe due procedure 
in accordance with rates and alter open competition. 
Iu view of the law laid down by the HWbti Apex Court 
in the case of Secretary, State of Karnataka and Cks. 
Versus Umadevi reported 4s (2006) 4 8CC 1, he cannot 
be xe-instated on the pott he had worked even if the said 
post is available. He is however, entitled to the 
compensation as he had served tife Management for more 
240 days. Considering the length of service rendered by 
the workman, the suffering he has undergone during tbte 
period in contesting his case and maintaining his family; 
It cannot be accepted that he has remained without worit 
all through this period, otherwise how he could inert hi* 
household expenses. Considering the facts and 
circumstances I am <tfthe opinion that the ends qfjustic* 
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demand that the workman should be paid a compensation 
of rupees otic lac for illegally terminating his services 
and I order accrodingly. The Management is directed to 
pay this compensation to the workman within three 
nldhths from the dale they receive the copy of the award. 
In case of their failure to do it, the workman shall be 
entitled to interest on the awarded amount @ 9% from 
12-10-2006, the day were put cx parte Therefore is 
answered in these'ter ms 

Let a copy of (his award be sent to the appropriate 
government for necessary action and the file be consigned 
to records after due completion. 

KULDIP SINGH. Presiding Officer 

^ fwft. 27 2008 

cFT. sir. 872.—fame adufarR, 1947 (i 947 
TT 14 > ^ tTTTl 17 % TTT9FI7 &fi afpp 

Whwif aftr ~-i4i 

appt*! if fiRte aflrilOw. 

3 r«r^'j<%*t«itz (wrdTOti 59/1997) ireiftm 

^>1 27-03-2008 ’3TCT 5W PITl 

(U Tnfl-120l2/247n99S-3TT$ m 

sfarit 3>W, 'rtfrprirft 

New Delhi, ihe 27th March, 2008 

S.O. 872.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the Award (Ref No. 59/ 
1997) of the Central Government Industrial Tribunal- 
ciun-Ubour Court. Jabalpur as shown in the Annexurc, 
in the Industrial Dispute between the management of 
St me Bank of India and their workmen, which was 
received by the Central Government on 27-03-2008. - 

(No. L-12012/247/1995-IR (B-l)] 

AJAY KUMAR. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

NO. CGIT/LC/R/59/97 

Slid C M. Singh, Presiding Officer 

The General Secretary. 

State Bank of India Workman Union. 

Bhopal Circle. 

Clihindwara Branch. 

PO Disit. Chhindwara (MP) ...Workman/Union 
f ersus 

The Asti. General Manager. 


State Bank of India. 

. Region-1 Y Zonal Office. 

Bhqpa) .... Management 

AWARD 

Passed on this I9lh day Df Fcbnuuy, 2008 
I .The Government of India, Ministry of Labour 
vide its Notification No. L-12012/247/95-I.R. (B-l) dated 
✓4-3-97 has referred the following dispute for adjudication 
by this tribunal 

‘Whether the action of the management of Assll, 
General Manager, State Bank of India, Region* IV. 
Zonal Office, Bhopal (M.P.) instead of regularising 
Shri Dinesh Sharma when he has already completed 
’ continuous service for the total period 1220 days 
between 1978 .to 1994 and then kept him as a 
temporary casual staff in the interrupted interval 
for a long period from 17-3-88 and then suddenly 
on verbal instructions slopping him from his duty 
witliout complying with the prescribed procedure 
is justified and legal ? If not, to what relief the 
workman is entitled to V 

2. Vide order dated 14-12-07 passed on the 
ordersheet of this' reference proceeding, the reference 
proceeded ex parte against the woikman/Union. In spile 
of sufficient sendee of notice on the workman/Union, no 
statemenvof claim has been filed. 

3. The management also failed to file the Written 
Statement. 

4. On tlw date fixed for argument, nobody appeared 
for tlie parlies and in this manner, the reference was closed 
for award. , 

5. It is a case of no pleadings and no evidence 
Therefore the reference deserves to be decided in favour 
of the management and against the workman/Union 
without any orders as to costs 

6. In view pf the above, the reference is decided in 
favour of the management and against the workman/ 
Union without any orders as to costs holding that the 
action of the management of Asstt. General Manager 
State Bank of India, Region-1 Y Zonal Office, Bhopal 
(M.P) instead of regularising Shri Dinesh Sharma when 
he has a I ready completed continuous service for the total 
period 1220 days between 1978 to 1994 and then kept 
him os a temporary casual staff in the interrupted interval 
for a long period from 17-3-88 and then suddenly on 
verbal instructions stopping him from his duty without 
complying with the prescribed procedure is justified and 
legal. Consequently the workman is not entitled to any 
relief. 

7. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and 
Employment as per rules. 

C. M. SINGH, Presiding Officer 
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sometime. On health reasons she, got a posting m^p^raich 
section of the same branch after sometime, v Wjule so 


m-Wt 173 ,—W (1947 

^3 14 ) # 17 % taflv W*ET7 #V 

WjjlW "d fif$»e sfttflfW ftwfft "if '»j«k aftertfa* 
srftwtriT, 323/2006) *3 tWftlft 

«Rtft t, ytiW^ 27-03-2003*urotp* «ni, .!■ 

■ [*. Ttf1-12012/1l6/200J-SI!$W (■*-!)] 

3HW '&PF Jflftwn^V 
Nw Delhi, the 27th March, 2008 
S.O. •?>,—In pursuance of Section 17 of the 
Industrial Act, 1947 (14 of 1947), the Central 

qcwerairwht hereby ptdititfies the Award (Ref. No. 328/ 
2006) of the Central Government Industrial Tribunal- 
ctrni-Laboui Coon. Entakolam as shown in the Aimexure, 
in the Industrial Dispute, between the management of 
Slftt* Rank n f Tt3vh 1 ici nu, and thdr w orionen, which was 
received by the Central Government on 27-03-2008. 

(No. L-120I2/116/2002-1R (B-I)] 
AJ AY KUMAR, Desk Offotfr 
ANNEXURE 

IN TOE CENTRAL GOVERNMENT 

. INDWSTRIAHRIIIIJNAI^LUM-IABOIIR 

COURT, ERNAKiHAM 
PRESENT \ > 

' '■ Shri P. t, NotbcTt. Prtrtdini Officer, B.A., LL.B. 

..' 10 . 328/2006; ■ ■■' ■ 

<i.r>. 14/2002 of Labour Cotta, Ernahuhun) 
Workman '• ' j Smt. T. M. Jayaarw, 

■ ' ;■ “ThcNwT, ■ •; 

‘ ‘ ■ Paodakkal RntKk PattaOibi. 

•Palakted Dia^ict 

^ By Adv. Sri Ashbk B. Shcnoy 

Management • The Assistant General Manager 

.’ Stale Bank of Travancore, 

IY Disciplinaiy Anthority, 
Calicut-4 . 

By Adv. So Saji Vaighese 
• Tins $&*« coming op for hearing on 14-H -2007. 
this t>ibiqiaHjdin-Ubo«r Court On 16-11-2007 passed 
• ttw (bUowtng. • 

‘ ; r AWARD 

This isarefgfCM* made under Section 10(1 Xd) of 
Industrial Disputes Act for adjudicating the correctness 
of the action of management in dismissing the worker 
(pom service. 

2 . Facts of the case in brief are as follows :— * 

Shri T. M. Javasrea was working as Teller in 
.Pailambi Branch'of State Bank of Travancore for 


on 20-10-1998 the Clerk of Spying Bank Seclipq was 
late to arrive and the worker was asked by h£r superior 
officer to attend to Savings Batik Section until the 
concerned clerk arrived. Accordingly the workerattackd 
the Section at 10 a id. According to the worker while in . 
S.B. Section one Smt. K. F Rukkiya approached her.with 
a withdrawal form fbr.Rs. 50,000. As there was no pass 1 
book with the customer the withdrawal fotmwas referred 
to concerned officer who authenticated the MthOr&wal. 
The worker then posted the withdrawal in the SB ledger 
and forwartfed it to the concerned officer for pacing the 
insmiment. Meanwhile the SB Clerk arrived and the , 
worker returned to her seat m the despatch section. The ■ 
worker was hot aware of Hie subsequent developments. 
On 24-08-2000 the worker received a memo ^upending 
her from service. Thereafter a chargcshect dated 22-09- 
2000 was issued to her. Tha*lfc#iiion was that the worker . 
had fraudulently withdrawn the money of the customer .- 
and misappropriated the sanwanddestroyed the evidence 
by removing the voucher. The worker subimftaj^rcpiy 
denying the charges. But the nianageiueM conducted a n 
enquiry. According to the worker the cwnry was 
conducted violalingt the principles of natural justice. 
Documents called for were not produced by. the 
management. Important questions in,|he;ci©aat 
examination of management witnesses were 4i**%w«d 
by the Enquiiy Ofttoer. There is no legal cv*knce|p ptpw . 
the charge*. The worker has put in. 22 years of 
unblemished .service. Her work was appreciated by the 
management Discipiinary proceedings agfljnsi the worker 
is an act of Victimization and an unfair labour practice. 
Similar officers who dealt with the transaction under 
dispute were spared by the management. The worker is 
the mother of* two school going daughters. Her aged 
mother is Maying with her. She has'no other .source of 1 
income., The worker is innocent 

3. According to the management worker had 
committed fraud and misappropriated Rs. 50,000 from 
thc aocountofacustomexofth^bankofPattarabiDpUictk •' 
The enquiry W0S conducted by complying with the • 
principles of natural justice and giving ML opportunity. • 
to the worker, Both sides adduced evidence. The 
management witnesses were cross-examined, by tpe 
defence. Based on the evidence on record the Enquiry 
Officer came to ihe conclusion that the worker was guilty 
of the charges. A copy of the report was given to the 
worker and she was heard by the Disciplinaiy Authority, 
before punishment ofdischarge was imposed. Appeal fitafi ? 
by the worker was heard and dismissed. The misconduct 
committed by the worker is very grave in nature. There 
is no basis for the allegation that real culprits 1 are left 
scot free. The findings are based on evidence and in the * 
matter of punishment a lenient view was in fact taken by 
the Disciplinary Authority by imposing Ihe putffshfnent 
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of discharge instead of dismissal. The worker is net 
entitled for any relief 

4. in the light of the above pleadings the following 
points arise for consideration:— 

1. Arc the findings sustainable ? 

2. Is the pumshmen proper? 

3 Regard^ Rtfirik 

The evidence onasnu ofExt.MI Enquiry file alone. 

5. ftofau No, l«fctewftdinittedfoctthatihcvwi^ 
Smi. T. M Jayasrire was wonting in Paoambi Branch of 
State Bonk of Travancoreoi 2R-10-1998 when the alleged 
incident occurred, that she was posted in the dispatch 
section and that she had acted as SB clerk on 20-10- 
1999 for some time and that she had posted withdrawal 
of Rs. 50,000 in the Savings Bank ledger concerning 
Srat. K. P. Rukkiya on 20-10-1998. 

6 . The allegation against the worker is that with 
the fraudulent intention of withdrawing money of a 
customer the worker had posted withdrawal of Rs. 50,000 
in the Savings Bank ledger and received money from the 
cashier and misappropriated the same. The worker denies 
and contends 1 that she had only helped the SB Clerk in 
latter's absence by attending the customers of SB counter. 
The withdrawal was authenticated by the concerned 
officer. The money wa* not received by her. Much before 
that the concerned SB Clerk had arrived and she had not 
further dealt with the transaction in question 

7. Exts PEX-2, 10, II and 12 Of Ext Ml prove 
withdrawal of Rs. 50.000 from the SB Account No. 7049 
of Smi. K, P. Rukkiya on 20-10-1998 Exls PEX-2 is 
lodger sheet concerned (page 9), PEX-10 is cash scroll 
of Special Assistant (Pg-26), PEX-11 is cash payment 
Register <Pg-30) and Ext. PEX-12 is Savings Bank 
Subsidiary Register (page 36). Smi. Rukkiya came 
forward and said that she had not been to the bank on 
20-10-1998 for withdrawing any* amount, much less 
Rs 50,000. According to her she had kept the amount in 
bank for the purpose of her daughter's marriage. At the 
time of the incident her eldest daughter was doing degree 
course, second year. Ext. PEX-3 is copy qf her pass book. 
II shows that she used u> withdraw money only at long 
intervals and the quantum was not exceeding Rs. 5,000. 
The last withdrawal was on 17-04-1996. Thereafter for 
more than 2 years (here was do withdrawal. She had no 
cheque facility. She always used withdrawal form to 
withdraw money. It is in the background of this statement 
of Smi. K. P. Rukkiya (PW6. page 127 of Ext. Ml) that 
the version of the worker is to be assessed, 

8 . Ext. PEX-3 (page 15) is her reply to the memo 
of charges. Her case is that Smt K. P. Rukkiya had 
approached her with a withdrawal form signed by her 
for withdrawing Rs. 50,000 from her SB Account No. 
PB-7049/63 and that the customer had come without Pass 


Book Hence the worker referred the withdrawal to the 
coqccrqed officer who authenticated the withdrawal by 
m&alli&g the yvifhdrawal in the SB ledger and issued 
token to the party. Then ftie ledger with the withdrawal 
form were referred to the concerned officer for passing 
thg instrument. It is relevant to note that the worker is 
definite that the customer Smt. K. P. Rukkiya had 
approached her. She also remembers that the customer 
had not brought pass book, but had submitted only a 
signed withdrawn! form for withdrawing Rs. 50,000 from 
her account This transaction and its discrepancy in the 

account pf the customer cafac to (he notice of the 
management only in July 2900 while verifying the 
account of another customer Shri P. Abdul Gafoor who 

bad complained that he ho* not withdrawn Rs. 30,000 
on 27-02-1999 from his account. That means in the case 
Of Smi. K P Rukkiya the afieged withdrawal was detected 
1 yew 9 months after the incident of withdrawal. Even 
nr this distance of lime the winker could remember that 
the customer Smt. Rukkiya had approached her on 
20-16-1998 with a signed wMrtrawal form and without 
pass book. She may he ^iw. ''id for remembering the 
customer and the iran&wri;--* because she had attended 
only one customer on 2O*!0-IV4ft. But is that Ihc troth ? 
The pass book (PEX-3/ tiVws lhal even the last 
withdrawal admitted by ,, v customer was made by 
producing pass book. Acaw«?thg to Smt. Rukkiya she had 
never withdrawn money without bringing pou» book. The 
money she deposited on different dates is the 
compensation she received on account of the death of 
her husband who was working abroad. This is evident 
from her complaint to the bank, Exl. PEXU (page-14) 
that while giving evidence before enquiry officer she had 
stated that she had raved the money for the purpose of 
marriage of her daughters who were studying and had 
not yd Hedged. The pass book shows that the withdrawals 
were at long intervals and the amount withdrawn never 
exceeded Rs. 5,000. The customer had no special need to 
withdraw- a large sum of Rs 50,000 on 20^10-1998. The 
total amount in her account as on 20-10-1998 was only 
Rs. 54,902 (PEX-2 pagc-9). Therefore unless there was 
urgent need there was no occasion for withdrawing such 
a large sum, by an ordinary housewife who has no other 
source of income other than the earnings of her husband. 
In the circumstances there is no reason to discredit the 
testimony of PW6, Smt. Rukkiya that she had not 
withdrawn the money. A poor lady and a widow, with 
ordinary' family background and social circumstances 
would not dare lo lie os she does not siand to gain by 
telling that she has not withdrawn the money. She has 
no motive to implicate the worker. During cross 
examination of Smi. Rukkiya no question was put by ihc 
worker suggestive of her need for money on 20-10-1998 
The worker has nor been able to show what is the motive 
for the Manager or Deputy Manager or any other Officer 
of the bank to accuse her. No such instance is pointed 
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out. Hence the mmw&roent has no reason |o compel the 
customer to He against tire worker nor Is the customer {a 
poor bouse wife) capable of understanding such sinister 
motive, if any, of the management and dance according 
lo the tune of the officers- The management proceeded 
against the worker as she was the persoo who had first 
attended the withdrawal transaction on 20-10-1998 and 
accoidtag to the management none had connived with 
the worker in the incident. It is the definite case of 
management that Smt. Rukkiya had not come to bank 
and withdrawn the money. Where as the worker is certain 
that Sail. Rukkiya had approached her. This version of 
the worker can in no way be true in the light of the 
circumstances aforementioned. The statement of the 
worker in Ext, PEX-5 (page 15) cannot be taken as a 
casual statement, as it is repealed k the claim statement 
and no deviation is made. The contention of the worker 
that complaint from Smt, Rukkiya was obtained by 
management subsequently with a view to imp her, has 
no basis because the detection of the incident was not at 
the instance of Smt. Rukkiya. She came to know of (he 
incident only from the management But she had to make 
a formal request to the bank to put the money illegally 
taken away, hack in her account. So far as bank is 
concerned such a request from the account holder was 
also necessary for proceeding with the enquiry. 
Smt. Rukkiya had not suspected anyonfc or suggested as 
to what could have happened on 20-70-1998. Bk|. P4 
request was that on 20-10-1998 she had not withdrawn 
any amount from her accoont and hence the shortage in 
(he deposit may be made good. Her request (complaint) 
will not help the management lo incriroiinte anyone. 
Therefore there is no merit in the contention of the worker 
(hat the marvrpancm was trying to make can a caw against 
her by getting a complaint from the customer. 

9. The Enquiry Officer has found that the 1st charge 
that-the worker had posted withdrawal in the SB ledger 
With the intention of committing fraud stands proved. 1 
have already mentioned that the worker admits that she 
had posted U*e withdrawal in the Sft ledger. The disputed 
port of the charge* is regarding intention to commit 
fraud.‘The intention can be gathered only from 
the circumstances. The prime circumstance is that Smt. 
Rukkiya. the account holder or anybody authorized by 
her, had not approached the bank for withdrawal of money 
oh 20-10-1998. But according to (he worker, Srac. 
Rukkiya had approached her. This case of the worker is 
totally untrue. The next circumstance is that (he first and 
the only transaction that the worker attended In SB 
courtier off 20-10-J 998 was that of the customer, Sml, 
Rukkiya. It has come out in evidence that there were two 
clerks in the SB sectional the relevant time. The worker 
was in the despatch section. The SB Gerks are PW-9 
Ms, Sifa)a V. and PW-1I Ms. Vijayakomari. PW-9 
belongs lq Portkntmamof Thrissur District and she used 


to commute between Thrissur and-Pattaihbl of Palakkat 
District every day. She admits (but tfwd*9cmwi*4# katq 
and sometimes*she was &neio arrive. In snrfi situation^.; 
some other staff used to attend'SB Section/ At any rai 
Attendance Register Ext. --PEX-8 does'nm showtfcdfc 
somebody * wan late on 20-10-1998. 'Rodwvdr It* 
possibility of PW-9 reaching late on thMdb? cannot bk 
ruled out especially wttdi Deputy Manager PW^3 «rn M 
he does hot remember whether he had asked the work* 

10 attend SB counter. But the only Work that watxtonefef 

the delinquent was that shotted posted the wMafcawal . 
Rs. 50,000 in the concerned SB Iedgor andrcferre&it ft* 
authentication of PW3. After -it waa anthtmticatad -sh*. 
issued token. Nothing more was done try her. •The* 
payment was scrbHed by SpecJdl Aotistant PW*4 outcast 
was paid by PW-5 Cashier. The Deputy Mamgcf PW-I 
says that the withdrawal form was not broughtito hit* 
and he has not initiated >orauction rediftyTncnf The 
withdrawal form ie missing from Ike reoort Murattf.th*« 
bonk and them is no way to verify either thtfrinituil tjv 
PW-3, if any er the signature of the- cwtlowiet in tub 
withdrawal form. It is in evidence I hat drew wadiftMvp 
rush in the SB Section on 20-10-1998. Yetihewod«* 
attended to only-one withdrawal before tit 1 arrival ct 
concerned SB Clerk. While the withdrawal ftrtm waj 
referred for authorisation of the Deputy Manager nnd by 
the lime it returned the worker could have 1 attended in 
other customers in the SB counter. SlqingelyenMgh sh| 
waited for the authorisation and on receipt, isstMhtDfcc* 
and forwurded thc SB ledger and withdrawal fonalo thk 
Special Assistant. A person who attends a coudtornvtier* 
there is heavy iush cannot sit idle until the processing ctf 
one transaction is complete. This )£ yet aiiothet 
circumstances going against the worker. ' *' '* 1 *' 

' ■ ' . 'I 

10. The payment was mode ad <Jf lutnl ft Is ti 
admitted fact that in the 1st page of dakh' scroll ;W 
20-10*1998 token No. 192 ifc noted at the tdp'thtoiJjlHif ■ 
the photostat copy Ext. PEX-10 that writing isitik seen!' 

11 is iHe token issued to the acctiunl'holder SB Xccotud 

No. 7049 (Rukkiya) The Cashier of dial day Sml K % 
Mint admits that fact. According io be* the ftttpcfte <f 
notingtoken number at the top of cash scroll tiiW it&fcint 
payment out of turn. She explains that but oftompayriwil 
is made in case of emergency and to y,IJP. customers* 
But for V.I.P. customers no token is normally issued. Ini- 
vouchers arc presented cither by Maqqgct $r stafl 
Sml. Rukkiya is not a V.I.P. customer. What was th| 
urgency to pay the amount out of torn is also ftoeknowri 
This is more relevant as Sml. fUfcfanra bad.not been t$ 
bank. :• r • ‘ • . j 

; . . • t 

11. Ext. PEX-8 is Alleluia nee Register.-ratevai* 
page. Serial No. IS is worker. On 20-1O-JV98 she praf 
present. Attendanoe is marked both in the morning: 
well as in the evening. The initial of worker at thetimj 
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or departure on 20-10-1998 is different from the initials 
at the time of arrival on that day and on subsequent days 
i.c. 21-HM998 to 28-10-1998. The Enquiry' Officer finds 
tluit the worker had a disturbed mind due to guilty 
conscience and so she could not even put her initial 
jtfoperiv. The findings is not without basis. As pointed 
out the initial of worker on all other days are similar 
cxcepi that of the alter noon of 20-10-1998. The worker’s 
explanation is that the first part of her initial is blurring 
and that is the reason why it appears to be different from 
other initials. But a dose look at (he initial will show* 
ihai her version is noi true. In the disputed initial she 
has pul the initial in such a way that there is no space 
within the column of the Attendance Register to 
accommodate the alleged blurring 'head' of the initial. 
Her full initial is there in Ext. P8 on 20.10-1998 A.N. 
and no portion is blurred. This initial of 2D-KM998 
A.N. is similar to the initial of Dy. Manager Shri 
Paramcswaran (PW3) who was the officer to authorise 
withdrawal by putting his initial in the withdrawal form. 
Therefore management contends that the worker had 
forget the initial of Deputy Manager in the withdrawal 
form and straight away sent it to scrolling clerk. 
Withdrawal form is missing and so it is not possible to 
verify the truth. Coupled with this, in Ext. PEX-2 SB 
ledger sheet in the column of withdrawal when balance 
was struck she bungled and wrote figure '4992' instead 
of ‘4902’ find then corrected. In the next column 
underneath she wrote the correct figure ’4922' and 
initialled. This again depicts ihe perturbed state of mind 
of the worker 

12 Another instance is that on the same day the 
worker had withdrawn R*. 20,000 from her account. On 
(he next day the same amount was deposited. Ext. 
PEX-16. SB Ledger sheet of the account of worker 
(Sint T M. Jayasrec) confirms this fact Her explanation 
is (hat she Imd given this amount to Shri P. T Velayudhan, 
Peon for remitting it in the loan account of 
VelaMidhan in Co-operative Society. Bui on (He next day 
Shri Velayudhan returned the money saying that it was 
not required. The said Vfelayudhan is not a witness on 
the side oftbe worker. If her case were genuine she could 
have examined him. 

13. All the above circumstances lead to the 
irresistible conclusion that the worker had the intention 
to commit fraud. 

14. The next allegation is that the worker had 
produced token and received cash from the cashier. Bui 
Cashier (PW5) docs not remember whether the amount 
was paid to the worker Or not. She says (hat the worker 
has not received such amounts of customers at any time 
from her. She can only say that the person who held the 
token was given the amount. The cashier had no 
particular reason to remember the particular payment. 


There is no evidence regarding receipt of money .by the 
worker as rightly pointed out by Enquiry Officer. 

15. The next allegation is that the worker had 
removed voucher with a view to destroy the evidence 
against her. Voucher is missing from the record room 
admittedly. The management has not been able to find 
out as to how it had happened and who is the culprit 

, There is a record-keeper in the bank and he is DW1 in 
Ext. Ml, K. Mohanan Vouchers and other records are 
kept in the stationery room. He admits that a bunch of 
vouchers including the dispuled voucher is missing. 
During wortang hours the stationery room is open and 
staff have access. For balancing work of SB ledger 
different staff take out vouchers for verification. There is 
a suggestion by the management that balancing work of 
SB ledger No. 63 was allotted to worker and she might 
have removed the voucher in question. But it is found by 
the Enqniry Officer that the balancing work was done 
by the worker one year after the incident and there is no 
convincing evidence against the worker 

16. The customer had suffered a loss of Rs. 50.000 

4 as the amount was withdrawn without her knowledge 

from her account and the bank is accountable to her. To 
that extent bank has suffered loss. 

17. The Enquiry- Officer has found that the 1st charge 
is proved. 2 rri charge is partly proved and the third charge 
is not proved. It is contended by the learned counsel for 
the worker that, since there is no evidence to show that 
the worker had received the money from the cashier oi 
removed voucher, the allegation of misappropriation of 
money has no basis. The argument is not sound. The 
transaction was initiated by the worker and I have found 
that she had the intention to commit fraud with a view to 
appropriate the money to herself. Since Smi Rukkiya 
had not approached bank or sent anyone to withdraw 
money the very withdrawal form must have been forged 
by the worker. If the initial steps were taken by heT the 
remaining part of the procedure is atuomatic. Tt has not 
come out in evidence that there is any connivance of any 
other staff in the transaction. The money is withdrawn 
from the account at any rate. Once fraud is committed 
with the intention of misappropriating money and as per 
the account money is debited it matters little whether the 
money was received by the worker from the cashier. To 
prove misappropriation it is not necessary' to show that 
money was received directly by ihe worker from the 
cashier. Once intention to misappropriate money is 
proved, proof of actual receipt of money is not essential 
and a presumption can be drawn that she has enjoyed the 
booty, ft is an act prejudicial 1 Co the interest of Che bauk 
falling within clause 19.5(j> of 1st Bipartite Settlement 
The contention of the learned counsel for the worker, 
that if at all the worker is found to have committed 
misconduct, it amounts to only negligence felling either 
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idcr clause 19 5(d)or 2 nd part of (j) of the settlement, 
not acceptable. The intention to commit fraud is writ 
rgc and squarely falls within 1 st part of sub-clause (j) 
clause 19.5 Lack of evidence regarding removal of 
ucher by. the worker ca^mot jessemhe seriousness of 
e misconduct I may also mention that since there is no 
rious attack on the procedural aspects of the enquiry, 
unless the findings are perverse adjudicating authority is 
i«fl justified in deviating from the findings of Enquiry 
Scar; In other words if the findings arc based oil 
atenals on record this court is not lo go into the 
3 sotting of the Enquiry Officer in reaching the findings. 
t#ve carefully considered the evidence on record and I 
id OOnvinctag circumstances and evidence js proof of 
e’guih of the worker. No interference in the findings of 
iquiry Officer is called for. 

•• . 1*. Point No. 2 !—The punishment according to 
thip-teamed counsel for the worker is improper, illegal 
nr d harsh. The punishment imposed is discharge (subject 
10 the sanction of the superannuation benefits by the 
mpctCTU authority) without disqualification for future 
ipteynicnt juid recovery of Rs. 50.000 from the worker, 
xxndiqg to the learned counsel forthe worker discharge 
d recovery are double punishments and is against 
i use 19.9 of the settlement. It reads 

"A Workman found guilty of misconduct, whether 
' gross or rtiinor. shall not be given more than one 
' punishment in respect of any one charge". 

• 19. The learned counsel for the management on 
■ other hand.‘relying on the decision in Mahabpl S. 
AUliu V$. Vijoya Bank 2003-l-LLJ 394 at 397 para 14. 
co rtwded that apart from imposing any of the'major or 
mi nor penalties they can also recover the pecuniary loss 
Co rsed to the bank. Para 14 reads — f . 

"Wc are in agreement with the .view taken by the 
Kerala High Court” to the extent that if an employee 
is found to be guilty’ of causing pecuniary loss 10 
the bank iheh the disciplinary authority apart from 
imposing any of the major or minor penalties 
envisaged under Regulation 4 $an also direct for 
recovery of pecuniary loss caused to die institution 
from delinquent. This is so even in common law. U 
. requires no specific provision under the regulations 
for the purpose. This is more in the nature to based 
..,911 charge’. 

20 In the light of the above observation the 
lisfutient imposed cannot be sai\l lobe illegal. That apart 
isidcring the seriousness of the misconduct the penalty 
ischarge Is no way disproportionate The fact that the 
ei'ii this sole bread winner of her family consisting 
two daughters and aged mother is no mitigating 
instance in case of misappropriation of money. 


21. It was then contended thM period of suspension 
cannot be treated as one without .waggs. : .N^^tt«ltitto 
was drawn to clause 19.4 of (he settlement Jj speaks If 
prosecution in criminal trial, and the effect of ndn. 
prosecution in rfeapecl of period Of suspension Though a 
complaitll waslbdgcd with poBce regarding the incident 
they referred the mailer after investigation. The rttevelu 
portion of clause 19.4 says thawf the authority cqpcpraqd 
come to the conclusion thaf there it no case fir 
prosecution it shall be open to the management to proceed 
against the employee under clauses 19.11 and 19.12 
relating to dischflrge. but he shall be deemed to havebeqn 
on duty during the period of suspension and shall lie 
entitled to full Wages afifl allowances and to all oth#r 
privileges far such period. According to Ac ipanageme^t 
what is applicable in this case U clause 19.12(b). The 
relevant portion, reads: 

.ar*l if some punishment other lhaq dismissal 

. is inflicted the whole or a pari of Ihp period ¥ 
suspension, may,, al the discretion, of lt|je 
management, be treated as on duly with (he rig|t 
to a conespouding portion. Of thq wages, alWliMfc 

etc." 

Bui the provision relates to a case other thi*i 
dismissal. The punishment |njrc is ‘discharge' which k 
o milder form of pmukmeni than dismissal. Even as pfr 
clause 1 9. 12 (b) Suspension pbrktfl is to be treutcxl as 
duty SnpcrnnnuiitHHi bcuofim are also grama* kv the 
worker. In the ficts. ofthis base the provision applicable 
is 19.4 and the period of suspension is to be traded as i«n 
duty w ith the right to full wages and allowances and all 
other privileges 4 br such period of s\*pen&um. 

In the resell, an award is pM&d finding that tfefe 
action of the managment in imposing the punishment if 
discharge with superannuation benefits and recovety if 
an amount of Rs. 30,000 from Smt T. M. Jayqsrcc is 
legal and proper. However the jfcriod of suspension is to 
be treated as on duty with the right to fuH wages aitf 
allowances and all other privileges for such period 4 f 
suspension. The parties will suffer their respective cost. 

The award will come into three one month after its 
publication in the official -gazfitle, . f .., m 

Typed, corrected and passed by me on this the 
16th day of November, 2007. 

P. L. NORBERT, Prodding Office 
Appendix 

Exhibits for the workman . ■— Nil 

Exh ibits for the Management — Enquiry file. 
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New Delhi, the 3lsl March, 2008 

S.O. 874.—In pursuance of Section 17 of the 
Industrial Disputes Act. 194? (14 of 1947), the Central 
Government hereby publishes the Award (Reference No. 
784/2005) of the Central Government Industrial Tribunal- 
cum-Labour Court No. 2. Chandigarh as shown in the 
AnucNurc. in ihe Industrial Dispute between the 
employers in relation lo the management of Oriental Bank 
of Commerce and their workmen, which was received by 
I lie Central Government on 24-3-2008. 

(No. L-I2012/275/92-1R (B-II)J 
RAJINDER KUMAR. Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURTS, SECTOR 
18-A, CHANDIGARH 

Sliri Kuldip Singh. Presiding Officer 

Case LD. No. 784/2005 

Registered on $-9-2005 

Date of Decision 7-3-2008 

Raj Pal S/o Sain Dass R/o Harinagar.Pathankote 
Care of CITU Office, Gandhi Chowk, Palhankote. 

...Petitioner 

terms 

Assistant General Manager, Oriental Bank of 
Commerce. Jalandhar City, Punjab ... Respondent 

APPEARANCE: 

For the Workman : Mr. Sunil Kumar 
Choudhary, Advocate 

For the Management : Mr. Ram Chander. 

Advocate 

*WARD 

The Central Government Ministry of Labour vide 
Notification No. L-I20l2/2?5/92-IR(B-iI) dated 2?lh 


January, 1993 has referred the following dispute to this 
Tribunal for adjudication : 

1 "Whether the action of the management of Oriental 

Bank of Commerce in dismissing Sliri Raj Pnl from 

the services of the bank justified ? If not. lo what 

relief is the workman entitled to T 

It is on record that (he workman did not pul his 
appearance; and that the Tribunal presumed that he is 
left w ith no interest to pursue his claim, tlicreforc. vide 
award dated 1-5-2003 the reference was dismissed and 
returned to the Appropriate Govt. However, on a petition 
by the workman. Hon'blc High Court of Punjab and 
Haryana vide their judgement dated 6-5-2005 set aside 
Ihe said award and directed Tribunal to adjudicate upon 
the matter in accordance with law. The reference was 
received by this Tribunal, on transfer, oil 6-9-2005. 
Hon'ble High Court further directed that the reference 
be disposed of within a period of one year and restricted 
Ihe parties to adduce their ev idence in two opportunities 
each. 

The claim of the workman is that the management 
had terminated his sen ices wrongly and with mala fide 
intentions on account of his trade union activities on 
24-4-1992. The management did aoi pay suspension 
allowance to the workman. They- also violated the 
provisions of Laws, therefore, the snspension and finally 
his dismissal was illegal. The management did not hold 
proper enquiry and also violated the principle of natural 
justice. He was not provided with the opportunity to 
represent his case through a co-worker/union member 
or a legal practitioner. He was bcaien up by the manager 
of Fatehgarh Churian Branch alongwith the accountant 
and two other persons and had obtaioed his. signatures 
on blank papers by undue influence. Therefore, his 
dismissal from service is bad in law. 

The management filed their written statement and 
denied the claim made by workman. According to them 
the workman had committed serious misconduct for 
which he was chargesheeted on 7th August. 1991. The 
workman voluntarily admitted the charges during the 
enquiry proceedings held on 10-9-1991. Thereupon the 
disciplinary authority passed the ptmishment order 
against him on 24-4-1992. They have claimed that the 
workman was paid subsistence allowance during the 
pendancy of the enquiry proceedings and his suspension 
They have further claimed that while posted as clerk/ 
cashier in Fatehgarh Churian Branch the workman had 
committed a fraud of Rs. 1.93,500 as detailed in the 
charge sheet dated 7-8-1991. He had also pocketed an 
amount of Rs. 44.000 deposited by the account holders. 
He deposited an amount of Rs. 45‘000 on various dates 
and admitted his guilt before the enquiry officer on 
10-9-1991 and then on 18-9-1991. They denied the other 
assertions made by the workman and stated that the 
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propel and fair enquiry was conducted against the 
workman in terms of Bipartite Settlement and full 
opportunity was given to him to defend himself. Thus 
the order of dismissal passed on the basis of enquiry report 
was legal and inconsonancc with the Bipartite Settlement. 
The punishment awarded was also appropriate in view 
of the charges proved against hjm. H is farther their claim 
that the workman had also committed similar misconduct 
earlier which he admitted before the enquiry officer, They 
denied that the workman ever requested for engaging a 
co-workers or a lawyer during the enquiry. As the 
workman had confessed his guilt, there was no question 
ofwoikman engaging a defense representative or a lawyer 
during the enquiry. They denied other claims made by 
the workman as false and fabricated. 

In support of tltetr respective claims the workman 
appeared as a witness whereas the management examined 
Shri B. B. Malhotra as their witness. The workman in 
his Statement, recorded on 18-9-1995 admitted that he 
was charge sheeted for having committed embezzlement 
of an amount of Rs 800, and that he was awarded the 
punishment of stoppage of three annual increments as 
per Ex. Ml. He fiulber admitted that Shri B. B. Malhotra 
was*appointed as etvfuiry officer who had intimated him 
vide Ex, M2 that the enquiry shall be conducted in the 
branch Office of the management at Amritsar on 
HMM991. He farther admitted that the enquiry was 
conducted on 10-9-1991 in' his presence and that the 
writing on Ex. M3 and M4 is in his hand but claimed 
that the same was written by him under duress. He denied 
that he had received the enquiry report dated 19-9-1991 
but admitted that AD (acknowledgement due) marked as 
CAD bears his signatures and by those documents enquiry 
report.along with hitters was sent to him. He further 
admitted to have received show cause notice Ex. M6 and 
M7. the telegram was sent by him. He farther admitlcd 
that Ex- M8 and M9 were written to him and admitted 
that M10, the telegram was sent by him stating that he 
will appear before the management on 20-1-1992. He 
further admitted t<r have received the order .of his 
termination Ev. M12 and stated -that he had deposited 
amount out his salary and suspension allowance and that 
Ex. Ml 3 to Ml 7 are the letters written by him but claimed 
that those letters were got written by him under duress.. 

The management examined Mr T. R. Aroia who 
tendered hb affidavit Ex. MI9. The record shows that 
he was not cross-examined by the workman as he was 
absent oh the day the statement of this witness.was 
recorded. The workman however, cross-examined 
Shri B. B. Malhotra who, by his statement deposed that 
the w orkman was given opportunity to engage’a defense 
representative to defend himself. That the workman had 
admitted the charges voluntarily at the beginning of the 
enquiry. That the statement of the workman admitting 
the charges wwfecotded by him and the same rs exhibited 


as E\. M3. The workman also admitted the charges in 
his owd handwriting, he denied lhat the representative 
of the management was well qualified and stated that he 
was only an officer of the bank. He farther claimed that J 
the workman bad deposited the amount swindled by him: : 
and that the workman had received list of witness and- ■ 
documents provided by the management. He further - 
denied that the enquiry held was npt proper and fair; 

I have gone through the file and have considered • 
the submissions made by the parties and their counsels. • 
It is a case in which a domestic enquiry was held about } 
the misconduct of the workman who was alleged to have -. 
swindled away an amount of Rs. 1,93,505 from the ; 
accounts of the customers of the management bank. On ; 
record I find Ex. M-13, Ex. M-14, Ex. M-15. admitted 
by the workman to have been written by htm, tn his own ’ 
handwriting. In his statement he only alleged that these ’> 
letters were got written by him under duress but he has . 
not produced any evidence to show as to who exercised ; 
that undue influence and fbrwhat purpose. He has also < 
failed to produce any evidence to show that after these . 
letters were got written by him under duress, he spoke 
about Htoany of his relations, friends or made complaint ■ 
about it to higher authorities of the management or of 
like State which could have proved his natural conduct. * 
He has also not produced any record to show that he had 
raised t)iis claim before the appellate authority Of even ^ 
beforelhe Hon’ble High Court when he hod gone in 1 
writ petition when the reference was decided against him. • 
TlwreJs absolutely no evidence on recunl to support the 1 
clainirof the workman made in para No. 6 of his dohn ] 
petition. The manner he has made statement before this J 
court further suggests that he is a man of slippery j 
character and keeps shifting from his statements, te the : 
beginning of cross-examination, he denied that be wu * 
ever chap-sheeted or any enquiry was hckl against him. i 
But in the next moment he admitted that heiyas charge- • 
sheeted for having cmbcz/Jed Rs. 800 for which he was i 
punished with the stoppage of three annual increments. ’ 
On the one hand be denied that he had emtezzled an ‘ 
amount ufRs. 93,500 but in the next moment he admitted < 
to have executed letters Ex. M-13 to M-17. He claimed ■ 
that he had not received the suspension allowance but in ■ 
the same breath he stated that he had deposited amount 
out of his salary and suspension allowance. There are ■ 
numerous other instances which show that he is a man ) 
of shifting nature and changed his version from time to i 
time. 

I have also gone through the enquiry* proceedings ] 
along with the statement of the workman and find that, 
the enquiry officer had conducted hiifisclf very fairly. He •: 
chargc-sh?eled the workman, provided him the list of “ 
the witnesses and documents to be produced. The 
workman under his own band admitted lhat he had :! 
committed the fraud alleged and that the charges levelled 1 
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against him are correct. He, however, claimed that he 
had com mi Med the fraud in connivance with Shri 
Narindcr Singh. Clerk. He further admitted to have paid 
Rs. 45,«NK) on different dates. In the end he raised the 
plen of his being of young age and requested for excuse. 
He signed the proceedings in English in the presence of 
Sat Pal Dafiri. At no stage he claimed that his confession, 
recorded by the enquiry officer, was not voluntarily; and 
that he did not understand the wording of the enquiry' 
proceedings, 

Now coming to the legal side, it is well settled that 
the domestic enquiry in Industrial cases has great 
significance Such an enquiry is not an empty formality 
but an essential condition to the legality of the disciplinary 
order It is required of the disciplinary authority to hold 
fair and proper enquiry into the conduct of the delinquent 
official before passing the punishment of dismissal. The 
nature of such an enquiry is quasi judicial, therefore, it 
should be conducted by following the principles of natural 
justice. In substance what is required to be done is that 
the workman should know the apide of charges, the 
evidence to be produced against him. He should further 
be given opportunity not only to cross-examine the 
witnesses of die management bul also opportunity to 
produce evidence in his defence including himself and 
lair clwncc to put up his case From the perusal of the 
enquiry proceedings, I find that the enquiry officer had 
given foil opportunity to the workman to defend himself. 
This was also a case where the workman not only in 
writing but also by his statement before the enquiry officer 
confessed his guilt and admitted the charges levelled 
against hint without any reservations In a case where 
the delinquent official in answer to the charges admits 
his guilt, there remains nothing more to be enquired into 
against him and in such a case to hold further enquiry « 
an empty formality. The misconduct ow'ncd and admitted 
by him therefore, becomes anti thesis of the principles of 
natural justice and in such cases, the question of prgudice 
docs not arise 

After examining the record of the file, I am of the 
opinion that the management had conducted a fair and 
proper enquiry against the workman and that the 
punishment awarded to him was also proportionate to 
the misconduct alleged and proved against him. It has 
conic on record that it was not for the first time that the 
workman had committed fraud in the bank accounts of 
number of customers but had also committed similar fraud 
b> wind ling away an amount of Rs. 800 for which he 
was punished with the stoppage of three annual 
increments. To retain such an employee in sendee would 
prove fatal to the interests of customers who are the 
backbone of a financial institution. Thus the aclion of 
I lie management to terminate the services of the workman 
ivns well juslified and he is not entitled to any relief. The 


award is passed and reference is answered accordingly. 

Let a copy of this award be sent to the appropriate 
government for necessary action and the file be consigned 
to records after due completion. 

KULDIP SINGH, Presiding Officer 
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. New Delhi, the 31st March, 2008 

S.O. 875.—hi pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Reference No. 
427/2001) of the Central Government Industrial Tribunal- 
cuni-L3bour Court, Bhubaneswar as shown in the 
Annexure, in the Industrial Dispute between the 
management of Union Bank of India and their workmen, 
which was received by the Central Government on 
24-3-2008. 

|No. L-I2011/I41/200I-IR (B-I!)} 
RAJ1NDER KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 

PRESENT: 

Shri N. K. R. Mohapalra, Presiding Qfficer, 

C.G. IT-cum-Labour Court, 

Bhubaneswar 

. INDUSTRIAL DISPUTE CASE NO. 427/2001 
Date of passing Award — 15th February, 2008 
BETWEEN 

The Management of the Chief Manager, 

• Union Bank of India, UBI Regional Office, 
3/l*A,Civic Centre, IRC Village, Nayapalli, 
Bhubaneswar (Orissa)-751015 

...1st Party Management 
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AND 

. , Th^ir Workmen, ftpreseotod through 
the General Secretary, All Orissa 

• Union Bank Employees 
" ' Regional Ofljcc, 3/1’A, 

IRC Ullage. Nayapalli- 
BhubflneswBr-751 °&l 
APPEARANCES; 

M/s. S. Das & Associates • For llw 1st Party- 
Advocate Management 

• .M/s. B> C- Basria & ; For the 2nd Party- 

AssocwlCfc Advocate Union 

. AWARD 

The Government oflndia in the Ministry of Labour, 
in cNcrciwrof powers conferred by Clause (d) of sub- 
section ( l ) and nub-section 2(A) of Section 10 of the 
Indstxial Dispute* Act, 1947 (14 of 1947) have referred 
the (blipwing dispute few adjudication vide their Order 
No. L-120il/14l/2001-iR (B-IT), dated 10-10-2001, 

"Whether the action of Ihe Management of Union 
Bank of India by imposing Ihe punishment of 
disiptssal upon S.hri Rajendra Kumar Sharma. 

, cipiVCHihior is jpsttfled and Icgcl ? If not. what 
relief the workman is entitled to ?* 

, 2, During pendency of Ihe case the workman 
R K. Sbanna died for Which his Legal Heirs, such as 
wife w»d minor children were added as O P -4, 4(a) and 
4(b) 

While working as a, clcrk-curo-cashier under Ihe 
MfflWWement-Bauk the dcooswed-wortanan was charge- 
showed for hi* v&riouB prejudicial acts amounting to both 
gfW-< vuuoonduct and minor misconduct as detailed in 
(he chargeshcct marked Ext.-3 which forms part of the 
record The charges have been summarized as follows 
c w Wswudw* 

(I) Committing «t* prejudicial to the interest of 
.■ bank and involving the bank in monetary loss, 
(ii) Willftil damage to the property of the bank. 
Miwr Mlfwndwct 

(i) Breash of any rules of the business of the hank 
or instructions For running to any department. 

1 . Qq completion of above enquiry the 
. Manag«mepi-Babk risned him with a show cause to 
explain as to why he fhall not be dismissed fmra service. 
He was also asked therein to appear for a personal hearing 
and ultimately he was dismissed from service by the 
Disciplinary Authority. 

4 Admitting that the departmental proceeding was 
fairly conducted the Union in it* claim statement Simply 
challenged the finding* of the Enquiry Officer and the 
punishment to the pwvwio and disproportionate to the 


charges. In view of its above si and, (he Union did nol 
adduce any fresh evidence. Rather it wanted to dispose 
of Ihe matter as per Section 11-A of Ihe Industrial Dispute 
Act on materials already available on record. 

5. Tte Management on the other hand contended 
in its written statement that Ihe enquiry was conducted 
in a (air manner and so much so Ihe punishment given to 
the workman was neither disproportionate not the same 
has been bMcd on facts not borne on record. 

6 . Ou the basis of the pleadings of the parties the 
following issues were framed . 

ISSUES 

1. Whether the reference is maintainable ? 

2 . Whether the action of the managemeorijf Union 
Bank of India by imposing the punishment of 
dismissal upon Shri Rqjeudia Kumar Shanna, 
Cleik/Cashier is justified and lejpil ? 

1. If not. what relief the workman is entitled to *? 

FINDINGS 

Issue No. 1 * 

7. Since no evidence worth the name has been 
adduced by the Union questioning Hie maintainability or 
the reference (ho said issue K answered accordingly in 
an affirmative manner 

law Net. 3 At 4 

8 . These isues are taken up together as they arc* 
inter-linked. 

Before dealing with the various contention of the 
Union it is profitable to repeat here that by admitting the 
domestic enquiry to have beeu conducted fairly in 
accordance wilh law, the Union simply confined its 
argument referring lo some of the fads which arc 
available on record in the form of evidence of (he witness 
examined by the enquiry officer. In other words it is 
submitted that the findings even by the enquiry officer is 
not supported.by r evidence and more so the punishment 
is also disproportionate-1* the above premise® it is only, 
to be examined whether the Tribunal has got the 
jurisdiction to scan Ihe evidence on record and whether 
the punsihment given was proportionate and In 
accordance with law or not 

9. Relying on Ihe case between llic Govt, of Andhra 
Pradesh and others Vs. Mohd. Nasrollah Khan reported 
in 2006-I-LLJ-l 108. the Hon'ble Apex Court in the cose 
of Stale Batik of India and Others Vs. Raroesh Duiakar 
Punde reported m 2006-UI-LL.M63 have observed at 
Page 5 of the said judgement that:, . 

* .the High Court and the Tribunal whila 

exercising the judicial review do not act as an 
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appellate Authority. Its jurisdiction is circumscribed 
and confined io correct errors of law or procedural 
error, if any, resulting in manifest miscarriage of 
justice or violation of principles of natural justice. 
Judical review is not akin to adjudication on merit 
by re-appreciating the evidence as an Appellate 
Authority, 1 

10. Similv'iy in the case of Union of India versus 
Sardar Bahadur reported in 1972-1-LLJ-l tt has been held 
by their lordship stu;. — 

.if the 'iHiu.ry has been properly held the 

question of adequacy or reliability of the evidence 
cannot be canvassed before the High Court. A 
finding can not he. characterised as perverse or 
unsupported by any relevant materials, if it was a 
reasonable inference from proved facts ” 

11. From ihe charge-sheet marked Ext-3 it appears 
ihatthc deceased Shri R. K. Sharma was charge-sheeted 
for mis-conducting himself in violation of the Standing 
Order by indulging in frauduiem dealing of lorry receipts, 
cheque purchase and manipulation of figures in his S. B. 
Account No. 1243 as detailed below. 

On 6-1-1996 Jevpore branch received 1DBC Nos. 
673 and 674 from drawer M/s. Manipal Textile 
Industries Limited drawn on M/s. Shiva Cloth 
Centre. Jayporc for Rs. 15,930 and Rs, 12,950, 
respectively. On 12-M99G 1DBC No. 699 was 
received by ihe branch from the drawer M/s. Bharat 
Vi jay a Silk Mills, Surat for Rs. 9,420. On 
12-1-1996,31 bills indudiogabove said.3 bills were 
handed over lo Shri R.K. Sharma by the accountant 
Sliri K.C. Na.vok for return due to non-payment by 
the pony. These bills were entered in the realization 
Register by Shri R.K. Shanua and also prepared 
return memo for returning these bills to respective 
parties by V.P.L. The rcturn/rcalization register 
shows that 3 numbers of bills bearing No. IDBC 
699. 673 and 674 were deleted without assigning 
reason/remark there against. The V.P.L. register 
docs not show return of l.D.B.C. Nos. 699, 673 
and 674. On 23-3-1996 Shri Sharma made an 
attempt to balance tire bills portfolio and shown 
the figure of Rs. 7.00,355 as balance ofl.D.B.C.’s 
and also put remark "tallied as per physically''. 
Although Accountant hod pul his initial just below 
ihc abote-remark, subsequently he wrote three 
l.D.B.C. numbers with amount and pul remark 
"The CR‘s of 673 and 674 are missing and 699 
initially missing". 

A subsidiary ledger as of 25-3-1996 shows as 
under; 

Inland documentary bills of Rs. 7,00,363 
collection (J.D.B C.) 

Cheque for collection <CC) Rs. 74,244 


Inland bills collection (IBC) Rs. 8.446 

Local bills for collection (LBC) Rs. 48,295 


Rs. 8,31,348 


The Opening balance of general ledger of IBC 
(Contra-items) on 23-3-1996 shows a figure of 
Rs 20,46,342 On 25-3-1996 contra-voucher was 
posted as under: 

Debit l.B.C Rs 14,16,173 

Credit I.B.R. Rs 14,16,173 

AND 

Debt; I.B.R. Rs. 2.01,179 

Credit l.B.C. Rs. 2,01,179 

Thus, IBC (C0ima*to*1tt) figure as on 23-3-19% 
staled at the end of 25*3-1996 as under : 

l.B.C. opening toftVW (<is per Rs. 20.46.342 

general ledger) 

Dr. l.B.C. . Rs. 14.16.173 

Credit l.B.C ' Rs. 6,30,169 

Rs. 2,01.179 

Rs. 8,31.348 


The l.D.B.C. balance shows a difference of Rs 8 
(Rs. 7.00.355—Rs. 7.00,363). the contra voucher 
was passed taking the physical bills, cheques m 
band and the difference in the general ledger to 
balance the books. While balancing the books on 
23-3-1996 the missing bills came to light. The 
Branch Manager enquired the matter with 
Transport Company and persued the malter with 
drawee to get (he two bills bearing Nos. 673 and 
674 retired on 8-5-1996. On enquiry on 12-10-1996 
by the Branch Manager, with the Transport 
Company M/s Lucky Bharat Garrage Private 
Limited about the fate of Lony Receipt Nos. 078043 
and 078060, the Transport Company provided the 
original copies of Lorry Receipts. The Lony Receipt 
No. 078060 pertains to bill No. l.D.B.C 673 and 
Lorry Receipt No. 078043 pertains lo bill 
No. l.D.B.C. 674 The back side of the said Lorry 
Receipts bear Bank's endorsement, which reads as 
under: 

"All our stamp cancelled signed by Shri K.C. 
Nayak, accountant of the branch.” 
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The raid wordings was attempted to be over 
written with stamp as “please pay/deKver to the 
order of M/s. Shiva Cloth Centre ” A$ the said 
wording <Ud not gh-e pnper message atxaher Samp 
was affixed reading as “please pay/d*tver to the 
order of M/s. Shiva Cloth Centre." The over 
writings and signature are in the handwriting of 
. Shri R.K. Sharma. M/s. Shiva Cloth Centre is 
hanking with Jeypore Branch since 1987 and is 
| having a cash-credit account with the branch. A 
cash credit limit of Rs, 23,000/- was sanctioned to 
this party in 1988 which was enhanced by Regional 
Office, ' Bhubaneswar and renewed to 
Rs. 50,000 in March 1996. The operation of the- 

1 party is not satisfactory. 

2, Shri RK. Sharma is having a joint SB 
Account No. 3599 in his name and with the name 
of Shri S.C. Storm*. On 20-3-J994 Shri RK 
Stoma applied in Stanford form for immediate 
credit of outstmion/local instrument upto Rs. 5,000 
for crediting the above said SB account and 
tendered a cheque No. 005787 for Ra. 2,000 drawn 
by Shri S.K. Shjuma on United Bank of India, 
Kconjhar Branch. The said cheque was purchased 
oo2l-3-1994 and was credited in the above said 
S.B. Account. The cheque was returned unpaid by 
•United Bank of India. However, the outstanding 
enuy in the cheque purchased on 21-3-1994 wns 
adjusted only on 28-6-1994 when Shri Sharma 
deposited each of Rs. 2,000 in SB Account No, 
3599. 

On 28-6-1994 Shri Sharma again applied for 
cheque purchase frailty for R*. 4,500 and tendered 
the cheque Nn 005788 drawn by Shri S.C. Sharma 
. on United'Bank of India, Keonjhar Branch. The 
. said cheque was purchased on 29-6-1994 and 
credited to joint account No. 2919 standing in the 
name of Shri RK Sharma and Shri S.C. Sharma. 

• Jhe sakl cheque was returned unpaid. The cheque 
was debited to the account only on 12-12-1994. 

On 31-10-1995 and on 12-12-1995 Shri RK, 
Sharma tendered 2 chetpies bearing Nos. 05789 and 
05790 for Rs. 4,000 and Rs. 2,500. respectively for 

• purchase The SB AoaountNo. 2919 was credited 
with the amount of above said cheques. Both the 
cheques were drawn on United Bank of India, 
Keonjhar Branch. Both the cheques were retimed 
unpaid on 18-12-1995 with the remarks “refer to 
drawer-iiHuffident balance". As both the above 
said cheques were returned unpaid by United Bank 
of India, Shri RK. Sharaia requested the Branch 
Manager to collect the cheques on collecting basis. 
The Brandi Manager permitted Shri Sharma to 
col led the cheques on collection basis and put CC 
Nos; 450 and 4J1 on OBC register. Tbe Branch 


Manager allowed Shri Stoma to take the cfccqtes 
against his proper adaontedgenreatMdonbtfcg 
(he integrity of Shri Sharma 0 * i wm copy of 
OBC register. Subsequently their was an attempt 
made by Shri Sharma to erase the signature put too 
OBC register. ' 

3. Shri R K. Shanpa is having SB Aixo^nt 
No. 1243 with Jeypore Branch. An per dgty 1st 
allotted by Branch Manager, Shri J.ShrinivAs Was 
aUooeddMy of posting of saving bonk ledger 4 )d 
he had posted the transaction opto 27th August, 
1996 in the lodger in SB Account NO. 1243. 4>n 
27-8-1996 the balance in SB Account No. 1243 
was Rs. 47.47. On 29-8-1996 Che balance in 
Account No. 1243 was the SB Account No. 1213 
which are as under ;— ?' 

— Credit voucher of Rs. 4,390 CTraorffer enRy 
from SB Account No. 1835) 

— Debit voucher for Rs. 2,000 (Favouring 
Tirumala Mutual Benefit Fund) crilloctbd 
through ckarnuig by Andhra Bank, Icypor© 
BibdcIi. 

/ 

— Dcbil vouchor for Rj. 3.040 (withdrawal dip). 

Alt the above debit onrferedit vouchers w<*v 
posted in ledpr by Shri R.K. Sharma. If the delit 
and credit vouchers are put together afongwijh 
opening bahmee the following position efoerges jn 
the account. • 

— Opening balance as ou 27-8-96 Or. 47.47 

— Credit voucher Rs. 4,3t» O. 4,347.47 

— Debit Voucher Ra. 3,040 Cr. 1,507.4? 

— Debit voucher Rs. 2,000 Dr, 507.47 

To para the above cheque it was needed (o 
enhance the. figure of Rs. .47.47 and therefore, #n 
attempt was made by Shri Sharma to make t|e 
figure read as Rs. 547,47 by inserting a figure * 
before original balance of Rs. 47,4?. TheatterapWd 
fraud in respect of above transaction was detected 
by Shri Prattil Chandra Rath, Cleric of Joypoie 
Brandi. 


The operation in SB Account No. 1243 4f 
Shri R.K. Storroo also shows that Shri Swmia half 
deposited Rs. ? 0,000 on 20-8-1996 and qo thesanfc 
day be had issued cheque for Rs. 70.606 favouring 
M/s. Kouark Visipn, TT» cheque wwdebbetf is Sp 
Account No.. 1243 end credit was gh$n in.the 
account of M/s. Koaark Visioo by transfer ent4f 
on 20-8-1996. M/S. Kotiark Virion has bet* 
banking with Jcypore Branch and ayayin# Cf 
(Uyp) limited of Rs. I lac. Since DfteeMber 1994. 
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Tie proprietor of this firm is Mr. Mahesh Dhulakia 
who is an cx-cmploycr of Jcypore Branch. He has 
resigned in ihc year 1984. M/s. Konark Vision had 
applied for.CC (Hyp) Until of Rs. I lac. On 
24* 12-1994. The application, credit information of 
firm. Shri re Transfer Form, slock statement 
dated 7-11-19% were all in the handwriting of 
Sliri R K. Sharma. 

4. 11 is on record that oh I3-I|-I99f> 
Sim SItarnia had refused to accept the duties 
assigned io him by the Accountant of the branch. 
On reporting this matter to the Branch Manager a 
show-cause Memorandum was issued to 
Stiri Sbaima by the Branch Manager which 
Sliri Sliarmn refused to accept 

Shri Shurma is informed that above said act 
of omission and commission on his part constitute 
following, misconducts and he is hereby charged of 
ihc same: 

GROSS MISCONDUCTS 

1. Doing acts prejudicial to the interest of 
the bank involving the hank in monetary loss. 

• 2. Wilful damage lo the properly of the bank. 

MINOR MISCONDUCTS 

I. Breach of any role of the business of the 
bank or instructions for the running of any 
deportment. 

Shri Sharma is informed that further 
disciplinary action including holding of 
departmental inquiry against him will be taken by 
another Disciplinary Authority, Shri R.R. Mohanty, 
Deputy Manager (P). Zonal Office, East Zone, 
Calcutta Shri Sharma, if he so desires, may submit 
his explanation in writing within 7 days from 
receipt of this memorandum to the Enquiry Officer 
directly If he fails to submit the written explanation 
to the Enquiry Officer within the above stipulated 
period it will be deemed that he does not wish to 
avail of the opportunity given to him and Enquiry 
Officer will be free to proceed further with the 
enquiry 

12 .. With reference to the above charges and the 
idencc collected during the enquiry stage it was argued 
• the Counsel for the disputaht that (i) that the enquiry 
was conducted by the Disciplinary Authority himself and 
as such the entire findings and punishment given to the 
disputant-workman was bad under law and that (ii) the 
findings of the Enquiry Officer was not borne on record 
in as much as his cnii/e findings is on surmise.. 

13. As regards the first contention of the dispoiant- 
ivorknum that the Disciplinary Authority was totally 


incompetent to act as an Enquiry Officer, I would like to 
refer to Rule 19,14 of the first Bipartite Settlement 
contained in Kapoor's Service Conditions in Banks as 
follows •.— 

19.14—The Chief Executive Officer or the 
principal officer in India, ofabank.oran alternate 
officer at the Head Office or principal office 
appointed by him for the purpose, shall decide 
which officer(s) shall be empowered to hold enquiry 
and take disciplinary action in the case of each 
office or establishment. He shall also decide which 
officer or a body higher in status than the officer 
authorized to take disciplinary action shall be 
empowered to deal with an dispose of any appeals 
against orders passed in disciplinary matters. The 
names of such officers or the body who arc 
empowered to pass t|>c original orders or hear aqd 
dispose of the appeal shall, from time to time, be 
published on the bank's notice board. Such 
appellate authority, shall, if the employee concerned 
is so desirous, in a case of dismissal, hear him or 
his representatives before disposing of the appeal 
In cases where hearings are required to be given 
and arc requested for. such hearings shall 
commence within one month from the dale of 
receipt of appeal and shall be disposed of within 
one month from'the date of conclusion of such 
hearings. The period within which an appeal can 
be prefened shall be 45 days from the date on wltich 
the original order has been communicated in 
writing to the employee concerned 

14 From the above bipartite settlement it is thus 
clear that the Enquiry Officer is being appointed under 
certain principles and the same is also being published 
from time ‘to time for general information of the 
employee?. In the appeal memorandum of the workman 
there appears no whisper that the Enquiry Officer >vas 
either incompetent to hold the enquiry or that he was 
biased towards him. Furthermore, no evidence worth the 
name has been sdduced to indicate that the enquiry officer 
had acted in a prejudicial manner in conducting the 
enquiry or in awarding the punishment. When admittedly 
the workman has fairly conceded that the enquiry was 
conducted fairly, his present submission that the 
Disciplinary Authority should not have acted as the 
Enquiry Officer deserves no merit. So much so under the 
bipartite settlement no restriction has been imposed for 
a Disciplinary Authority to act as an Enquiry Officer. 
Under these premises the first objection of the disputam- 
workman is found to have no consequential effect at this 
belated stage. 

15. As regards the second objection that ihe 
findings of the Enquiry Officer was not based on the 
materials available on record, the counsel appearing for 
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the disputant drove the Tribunal la the evidence recorded 
during enquiry stage and submiUed that when according 
to the Management Witness the bank had sustained no 
loss, it was improper on the part of the Disciplinary 
Autbqrijy to hold the workman guilty of causing wilful 
damage to the properly of the bank, it is also submitted 
that when the act of the disputant-workman had not 
resulted m any monetary Loss to the bank the other gross 
misconduct No, I should also be treated as not proved. It 
is no doubt true that during cross-examination the 
Management Witness have deposed that none of the 
charges had resulted in any loss toibe hank but it must 
be remembered that while dealing with a subject of the 
present nature it is not necessary for the enquiry officer 
or the Tribunal to look into the exact monetary loss 
sustained or likely to be sustained by the Bank. As per 


has committed an'illegality in fflshiisfing' fteHttjrktrtJn 


from service. 
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16. In view qf the abayts, the action of i|e 
Management in dismissing the worknaft from servile 
can not beviewed in a jaundice eye to say the Managemejit 
has exceeded its fimit fit passing the above ord*/ 
Accordingly, I find ho merit in ihe various contention pf 
the workman a nd as Such He deserves no relief 

17. The reference is answered accordingly. { 

N. K R. MOHAPATRA. Presiding Oflicf r 

List of Wltnews eunined on behalf of the 3>d . ■ 
Party-Union 

No witnesses hove been examined on behalf of the 2«d 


clause 19.5(J) of the bipartite settlement any act 
prejudicial to the interest of the honk or gross negligence 
or negligence involving or likely to involve the bank in 
serious loss would amount to gross misconduct, From 
the reply to the show cause as given by the disputant- 
workman marked Ext-4 it transpires that he has almost 
admitted all the charges with some explanation or other. 
To site some example, one of the proved charges indicate 
that to accommodate some of his debit voucher on 
29-8-19% the delinquent had manipulated his own S B. 
Account by increasing his opening balance. Similarly 
another proved charge shows that by fraudulently 
crediting Rs. 70,000 in his own S.B. Account he had 
issued a cheque of same value in fav our of M/s. Konark 
Vision. These acts, besides other proved charges, itself 
speak that the delinquent had indulged in acts prejudicial 
to the interest of the bank likely to involve the bank in 
serious losses. It has been held that in o plethora of 
decisions by the Apex Court that in the banking business 
absolute devotion, diligence, integrity and honest)' needs 
to be preserved by every bank employee and in particular 
the bonk officer so that the confidence of the public/ 
debitors would be impaired. It is for this reason, that 
w hen a bank officer commits misconduct as in the present 
case, for his personal cods and against the interest of the 
bank and the depositors, he most be dealt with iron hands 
and he does not deserve to be dealt with leniently. At 
para 21 of the case between State Bank of India AOthere 
Vs. Ramcsh Dinkar Punde reported in 2CI06-II1-LU-563 
it has been held that the scope of judicial review is very 
limited. Sympathy' or generosity as a factor is 
impermissible. Loss of confidence is the primary Jaclor 
and not the amount of money misappropriated. Since in 
the instant case the above referred two instances, besides 
many others, speak of temporary misappropriation of 
Bank's fund, there can be no room to say that the bank 


Party-Uoion 

List of Docineatt Exhibited on behalf of the 2dd 

Party-Workman 

Ext. I : Copy of Full Enquiry report. ; 

Ext. 2 : Copy of letter No 2629. dated 18-9-1995 lo 
Shri R.K. Sharma. 

Ext. 3 ; Copy of charge-sheet No. CO-lRD-AS-Vlt- 
239-97, dated 21-6-1997. 

Ext. 4 ; Copy of Idler dated 4-9-1997 of Shri R.|L 
Sharma to the Enquiry Officer, Camj>- 
Jeypore. 

Ext. 5 : Copy of order proposing puniahrnei* No. 
DP-RRM-I286, dated 10-11-1997. 

Ext. 6 : Copy of final finding in the department 
enquiry dated 30-10-1997 

Ext, 7 : Cop)' of Appeal dated 21-1-1998 for revidw 
of punishment of dismissal order sent by 
Shri R.K. Sharma to General Manager (f), 
UBI, C-O. Appellate Authority, Mumbai., 

Ext. 8 : Copy of the order ofthe Appellate Authority 
on the appeal of Shri RJC Sharma. 

Ext. 9 : Copy of final findings ofthe Departmental 
Enquiry into the charges/allcgations kvelfed 
against Shri R.K. Sharma, Clerk-cum- 
Cashier (under suspension), Jeypoce Branch, 

List of Witnesses .on behalf of the 1st Partfr- 

Maaagraent 

No witnesses also have examined on behalf of the 1st 

Party-Management 
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List nf Documents Exhibited on behalf of the 1st Party- 
Mitoa^ciDenl 

Em. A : Copy of statement dated 29-11-1987 at the 
personal hearing submitted at Zonal Office. 
Cakuta. 

Ext. 8 Copy of letter No. EZ-DP-1225, dated 
5-12-1997 of Dcptt. of Personnel, Zonal 
Office. Calcutta to Shri R.K. Shartna. 

Ext. C ; Copy of staff circular No. 2309. dated 
28-5-1981. 


Ext. D : Copy of letter No. PER/DS/K»?/98 dated 
21-1-1998 from Br. Manager. Jcypore (k) 
Branch to the Asstt. Manager. R.O. 
Bhubaneswar. 

Ext. E : Copy of personal hearing granted to 
Shn R.K. siiamw dated 9-<i.im 

Ext. F: The copy of the final order of the Appellate 
Authority No. C0-1RD-1123-98. dated 
US-7-1998 (in Hindi). 
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